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Syllabus

Course: CL615 X1 (SP 2009)
Title: Cross-Cultural Leadership
Hours: 3.00

Published: Yes, on 01/16/2009
Prerequisites:

None

Department: Christian Leadership
Faculty: Dr. Christina Accornero

Email: chris.accornero@asburyseminary.edu
Office: E
SPO:

Meetings:

During 02/09/2009 to 05/22/2009 Online via ExL.
« Breakout Room or Additional Reserved Room in EXLEXL.

Maximum Registration: 12

Catalog Description: This course examines the role of culture and cultural dynamics in the selection, emergence, and
functioning of leadership. Primary attention will be given to leadership dynamics within the multicultural North American
context, but consideration will also be given to how American theories and models are appropriated in other cultural
contexts. Meets with ML715 on the Kentucky Campus.

Objectives:

Cross Cultural Leadership
Updated 02.01.2009

Cross Cultural Leadership
(3 hrs. credit)

CL615/MS653 Syllabus (Spring 2009 — February 9" to May 15"
Christina T. Accornero, Ph.D.
Prerequisite: None

Email Address: caccornero@swu.edu
(I prefer that you use my SWU email address, but | can also be contacted through the ATS email system at chris.accornero@asburyseminary.edu
—the ATS email will be forwarded to me at SWU.

Phone: 864.644.5226 (office)
Office Hours: Please arrange/schedule an appointment with me anytime.

Welcome:

Itis my hope that you will find this course, its content and its structure, to be engaging. By that | mean, | want you to come in and chat with me
and the others who will be online. | want the materials presented here to cause you to think critically and write creatively. It is my further hope
that you will actually become a better leader in your current and future ministry context, having taken the time for self-assessment and reflection
as the course progresses. This syllabus outlines the course structure and assignments, gives learning objectives, and details how you can receive a
certain grade. Those details are important in order to create a learning environment that is consistent and gives equal opportunity for success to
all learners. It is equally important to me, however, that we help each other learn--that is a core value of cross cultural leadership.
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The course begins on Monday, February oth

Course Description:

This course is designed to examine the role of culture and cultural dynamics in the selection/emergence and functioning of leadership. Primary
attention will be given to leadership dynamics within the multicultural North American context. Consideration will also be given to American
theories and models and their usefulness in other cultural contexts.

Learning Objectives for the Course:

This course is intentionally discussion/dialogue oriented, with an emphasis on the interactions between student, required readings, and
professor. The content is designed around seven books, chapters from others, and some journal articles. Although one of many courses in the
Masters of Christian Leadership degree program, this is the only one to focus on issues of diversity and the cultural variables that impact the
practice of leadership in a variety of contexts. The course is designed, therefore:

1. To articulate an understanding of the basic disciplines for cross cultural Christian leadership development;

2. To identify the most effective means for the development of a personal servant-hood leadership style while examining key strategies for
developing other servant leaders;

. To practice the basic disciplines for personal leadership development while participating in cross-cultural ministry and service;

4. To articulate key strategies for developing cross-cultural leadership and the basic awareness of the cultural dimensions of effective

ministry;

To demonstrate an understanding of the four classic organizational frames;

To recognize selected organizational change processes and how to resolve the inherent conflicts that accompany change;

7. To lead individual Christians and Christian communities in responding to the needs, contexts, and insights of various cultural groups and

marginalized communities in society and in the church.

w

oo

Course Assignments and Grading: Assignments will not be accepted for full credit after the due date unless prior arrangements are made with
the professor. Points for late assignments will be deducted by 25% for each day late.

1. Leadership in Changing Communities Paper. Develop an integration paper of 20-25 pages in length. Visit, interview, or observe a ministry
that is - VERY - different from your own. Demonstrate knowledge of the assigned readings and careful assessment of a congregation or
ministry that represents a cross-cultural context that is not familiar to you. Further instructions on the format for the project will be given.
This will constitute 50% of your grade—500 points total. An “A” paper will cite references, incorporate course readings, and draw insightful
conclusions. Due date is in the Course Schedule.

2. Chapter Essays. Write a chapter essay for each chapter in books listed in the required reading section. For each chapter:

o |dentify the single most important concept from the chapter

o Explain why it is important for you in your particular ministry context.

o Give an example from your own life experience that illustrates the idea and establishes its importance in your life and ministry.
The Chapter Essays will be 30% of your grade—100 points for each book (300 points total). An “A” review will follow the format above
exactly and will demonstrate an insightful and critical review of the text. Due date is in the Course Schedule.

1. Class Participation. 1t is expected that each student will participate in and contribute to the Class Discussions. It is also expected that the
contributions will be made out of an understanding of the readings and lectures. Course participation will be 20% of your grade—200
points total. An “A” for participation will be given for weekly dialogue and interaction with topics and questions. Your grade for this 20% will
be solely at my discretion. You will receive “zero” or “0” points if you do not “show up” for at least 11 of the 13 weeks (2 excused max).

Required Reading:
Lifting the White Veil: An Exploration of White American Culture in a Multiracial Context, by Jeff Hitchcock, Crandall Dostie & Doughlass
Publishers, 2003.
Living in Color: Embracing God's Passion for Ethnic Diversity, by Randy Woodley, InterVarsity Press, 2001.
United by Faith: The Multiracial Congregation as an Answer to the Problem of Race, by Curtiss P. DeYoung, Michael O. Emerson, George
Yancey, and Karen C. Kim, Oxford University Press, 2003.

Recommended Reading:
A list of recommended readings will be added as a separate document and can be found in the Course Center. It is expected that supplemental
readings will be referenced in your major paper.

Course Assessment:
Student's fulfillment of the course requirements will contribute to their course grade in accord with the following percentages. Again, remember
that assignments will not be accepted for full credit after the due date unless prior arrangements are made and points will be deducted by 25%
for each day late.

1. Leadership in Changing Communities Paper — 500 pts. or 50% of the grade

2. Chapter Essays — 300 pts. or 30% of the grade

3. Participation in Discussions — 200 pts. or 20% of the grade.

Course Evaluation

1. Leadership paper 50% 500 points
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2. Chapter essays 30% 300 points (100 points for each book)
3.  Class Participation 20% 200 points
100% 1000 points

Grading Scale
940 -1000 = Arange
840-939 = Brange
710-839 = Crange
650—-709 = Drange
0-649 =F

Course Grading Criteria:
Asbury Seminary defines grades using the following criteria (see ATS 2008-09 Catalog):
A = Exceptional work: surpassing, markedly outstanding achievement of course objectives
B = Good work: strong, significant achievement of course objectives
C = Acceptable work: basic, essential achievement of course objectives
D = Marginal work: inadequate, minimal achievement of course objectives
F = Unacceptable work: failure to achieve course objectives
A plus (+) or minus (=) indicates positions between categories (for example, B+ = very good; C— = slightly below acceptable, etc.).

Incomplete Work:
See ATS 2008-09 Online Catalog, pages 29-30.
www.asburyseminary.edu/catalog

A grade of "I" denotes that the work of a course has not been completed due to an unavoidable emergency, which does not include delinquency
or attending to church work or other employment. If the work of a course is incomplete at the end of a term without an emergency, a letter grade
will be given based on the grades of work done, with incomplete work counted as "F."

Online Section Descriptions and Communication Guidelines

The Virtual Classroom is built upon the open-source Moodle platform. By logging into http://one.asburyseminary.edu and clicking on
the Virtual Campus tab (upper right corner) you will have access to this course and be able to collaborate with participant-colleagues
and me throughout the course.

The following are functions with which you should familiarize yourself:

1.The Course Information Center contains many features to be used throughout the semester: a) Course News and Announcements,
where | will post items important for the entire class; b) Syllabus, where a copy of the syllabus is provided; c) To Professor, which is a
way for you to post a message directly to me and we can discuss an issue privately; d) Course Questions, which is a public forum where
you can publicly post any questions you have regarding the course so others may see your message and respond. Anytime you have a
guestion or comment about the course, the schedule, the assignments, or anything else that may be of interest to other participants
and me you should post it to the Course Questions Forum; e) Prayer Forum, which is a public forum where you can post prayer
concerns and praises for all to see. This is a way for us to build community; f) Open Forum, which is a public forum where you can post
anything that is not course-related for all to see. Examples include someone getting married, an upcoming birthday, discussions on
topics not course-related, etc. Thisisa way for us to build community.

2. Modules, which are located below the Course Information Center, will contain forums where group discussions will take place,
documents or other files to download or view online, and assignment links where you will post your assignments to me. Modules will
be clearly labeled so you can follow along during the semester.

Virtual Support Contact Information

For technical support, library research support, library loans and virtual media contact Information Commons:
Info.Commons@asburyseminary.edu Phone: (859) 858-2393

Accessing Information Commons Materials

1. General Questions:

a. The Information Commons is a "one-stop shop" for all student research, circulation and technical needs. The Information Commons
hours are posted here: http://private.asburyseminary.edu/information-commons

2. Materials Requests:

a. To search the library catalog for available materials, click here: http://private.asburyseminary.edu/information-commons

b. Virtual Students may request books, photocopies or emailed attachments of journal articles/portions of reference books from Asbury
Seminary's Library. Please allow 3-10 business days for all requests to be filled. Contact the Information Commons for costs and
instructions on how to make requests.
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c. Virtual students are encouraged to make use of local library resources. Students who live within a 50 mile radius of either the Florida
or the Kentucky campus should come to campus to obtain their materials.

3. Research Questions:

a. Virtual students are encouraged to contact the Information Commons for research assistance including help determining the best
sources to use for a paper, finding book reviews, or research questions about using the online databases or any other library materials.
4. Online Databases:

a. To access the online library resources including the library catalog and full-text journal databases, go to
http://www.asburyseminary.edu/information and enter your 10-digit student ID# number in the login box. Your student ID# is provided
on the biographical information section of the student registration webpage. Add a 2 and enough 0's to the front to make a 10-digit
number (20000XXXXX where XXXXX = your student id).

Copyright Policies

The copyright law of the United States (title 17, United States Code) governs the making of photocopies or other reproductions of
copyrighted material. Under certain conditions specified in the law, libraries and archives are authorized to furnish a photocopy or
other reproduction. One of these specific conditions is that the photocopy or reproduction is not to be "used for any purpose other
than private study, scholarship, or research." If a user makes a request for, or later uses, a photocopy or reproduction for purposes in

excess of "fair use," that user may be liable for copyright infringement. This institution reserves the right to refuse to accept a copying
order if, in its judgment, fulfillment of the order would involve violation of copyright law.

Virtual Media Copyright Information

By the using this material, you are consenting to abide by this copyright policy. Any duplication, reproduction, or modification of this
material without express written consent from Asbury Theological Seminary and/or the original publisher is prohibited.
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