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Between2500and4000 pregnancy resource center® R Ceis in the Unied
StatesThey persuad pregnant women to choose life for their babies rather than
abortion. P R C 6 hrstrareonviction that lifeebegind at cohcapédon and
abortionisamvoi dabl e tragedy for mother, child e
in an intensero-life ministry. The stress and pressures of working in the ministry may
cause their spiritual webeing and job satisfaction to sufidue

This research projecteasurd the impact of two thredour training sessions in
spiritual formation on the spiritual weleing and job satisfaction of the staff of one
PR Your Choice Resource Center (YCRC) in Rocky Mount, NC. The research
involved the development of an intention featuring the practice and teaching of
spiritual disciplines. The Faith Maturity Scale (FMS) and the Satisfaction in Ministry
Scale (SIMS) were used to measure quantitatively the impact of the training on spiritual
well-being and job satisfaction. dualitative questionnaire was used to solicit feedback
on the impact of the training.

The research demonstrated that the staff of the YCRC possessed higher than
average spiritual welbeing and job satisfaction before and after the intervention. The

intevention positively impacted the particip:



SIMS results. The FMS indicated no significant change in the FMS, and no correlation

was proven between changes in spiritual Wweihg and job satisfaction. The prce

indicated thathest af f of PRCOs appreciate training
a necessary and beneficial resource for their jobs and Tiv@sing in spiritual

formation is something that should be offered regularly to staffand velun®e of PRCOG s
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CHAPTER 1
NATURE OF THE PROJECT
Overview of the Chapter

Chapter One provides the scope of the projecttiegasures changesspiritual
well-beingand job satisfaction in the staff thfe Your ChoiceResource Centeéhrough
the intervention of a sikour training inChristianspiritual formation.

This chapter explainthe inspiration for the project and the rationale for its
undertakingThis chapter includes the purpose of the project, its dynamics, participants
and the evaluation process. The researcher highlights themes of the literature review in
this chapter and identifies the projectos
articipated results aralsodiscussedn this chapteffhesee ndi cat e t he projec
relevancy to the ministries of Pregnancy Resource CentBr& C 6 s )

Personallntroduction

As a Christian who believes in the authoritySairiptureand the sacrednes§life
as a gift from God,dmin the personhoocnd sanctityof life in the wombfrom the time
of t h econcdptiohl befese thaScriptureclearly teaches that each life conceived
i's a wor kndvahd abelaved persbramade in his inaagklikeness

Scripturerecordsthat Jesus entered this world as a child conceived in the womb
ofMaryThe Holy Spiritds panciifeedtheavondbadde s us o pr e
demonstrated that | ife is present .at conce
Scriptureeven states that God sees us while we are in the wdimke in the womlof
his mother Elizabethlohnthe baptizeteaped at the presenotJesus irMa r yans

(Luke 139-45). God emphasized to the prophet Jeremiah that God knew him ewea bef
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he was formed in the wombBefore | formed you in the womb | knew you, and before
you were born | consecrated you; | appointed you a prophet to the ddtlen4.5).*

The Anglican Church of North Ameri¢ddACNA), where | am ordained as a
priest,asserts in its governing documents the sacredness of life and thés phiggtto
promote it:

God, and not man, is the creator of human life. The unjustified taking of life is
sinful. Therefore, all members and clergy are called to promote and respect
thesanctity of every human life from conceptiomtatural deatfACNA 17).

The Scriptural emphasis on the sacredness of life translatesly toa prolife
theology but alsdo the inclusion ofantrabortionwo r ki n t rhissionGrither ¢ h 0 s
world. As | promote life, | am working against abortions occurring, because | view them
as ending duman lifeand opposing the work of God in the womb and in the world.
believe abortions are ultimately destructive for all the people involved.

| began servings Rector of Church of the Redeemer in Camden iiNGanuary
of 2010.In 2011 ,the Director of our communitgregnancyresourcecenterinvited meto
begin leading aveeklydevotional group for the staff and voluntedrse Albemarle
Pregnancy Resource Genand Medical Clinic (RRQ serves several counties in
northeastern NadntCarolina.The center has fivstaff and several volunteets.i ke PRCO0 s
in general,he APRC exists to persuade pregnant women and their families to choose life
rather than abortioand to support them in their pregnancy and in the early years of their
parenting.The inspiration of this ministry iScriptureand the belief that God is the
author of all life PRG believe that abortion ends the life in the woamalhas negative

and harmful consequences for the mother, faraityl community.

! All Scripture quotations are from English Standard Version unless otherwise noted.
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At the time when | began leading the weekly devation the APRC, | had
imagined that pastoring a church was probably the area of ministry that was most
challenging to fulfil due to the stress and theany ministerial demandbkat pastors face.
However, after becoming Chaplain to the APRC, | soon learnedchéhatinistry for life
often faces contentious opposition from those who earnestly support abortion and often
aggressiely assert their positiont.did nottake a long time beforeuinderstoodhat the
ministry for life exists on the front lines of the spiritual battle between life and death,
light and darkness, and the kingdom of God and the kingdom of evil.

Over the last several years, | have witnessed the intensity ofithisgtry in the
lives of the staff and volunteers of th®RCand in the ministryTheir passion for their
clients and for seeing parents choose life is matched only by the stresskmhgbslof
their work.

Each week, leada devotional time that includes sharing needs and stressors,
studyingScripture prayer and ministry.The feedback | have received from the staff and
volunteers indicates that my role and ministry among them has been hekyuitumally
equipping them for their ministries and in thiéies. The focusof my ministryat APRC
has beeiheir spiritual formationand spiritual weHbeing This has included te&ing and
demonstrating spiritual disciplines that sustain Christian miniskrglieve this research
project will showthabt her PRCO0s can benefit fevemm rece
in a limited scopedg., a training event)

The folksservingin the ministries oPRG someto the ministry with various
backgrounds and levels oh@stian maturityWhat they lave in common igheimpact

of experiencinghestress of this ministrhatunderminsg their spiritual welbeing and
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job satisfactionWhile they love the ministry and believe in the cadseir job
satisfactiorcansuffer from a lack of comprehensive Christian faith formatidrey

would benefit from comprehensive training ibical theology and Christian disciplines
that can empower and sustain ministry in the face of the pressure of the life and death
outcomes.

My experience of servi ngPR&Bas@dpagimai n t o
to develop a training in spiritual fimation forthe staff ofotherPRG 4 haveledthe
staff of APRCthroughScripture listened to their challenges aexperiencesaught
them,prayed for them, anointed theand ministered to thenhhave taken calls at
various hours to give counsel gmayer.Through this tenure, | have gained insght
regarding how to offer muchneededesource to those who work in this ministry.

Similarly, have adesireteeePRG s t hri ve i n their purpos
from death by abortioand saving thenothers, fathersand familiesfrom the correlated
heartaches and consequent¢egant to equip them to walk beside pregnant women who
may be experiencing unplanned and unwanted pregnambiesuccess ®R@ s al i gns
withthe worko f Go d 6 s ks magdovorknn therwdrld hopeto develop a
teaching resourc®r all ministers in the prtife arenathat will equip and empowéhem
to maintain spiritual welbeing and job satisfaction through th&iculties of their daily
work.

The staff ofseveraPR@ encouraged me to pursue this projdtte APRCstaff
and volunteerbaveassured me that my ministry among them has been fraitfiil
impactful. Theyare eagefor me to develop #ocused and thorough trainifigr other

P R C.&asd has led min this directionbased orronversations with trusted advisors and
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through the revelation that has come to me thrqugkier andhe study ofScripture
This ministry project fulfills Godoés callir
Statement of the Problem

The gaff serving INPRG experience the jogf mothers choosing life and then
bringing their newborn babies to the center for everyone tcCsewersely, they know
the sorrow and pain of hearing that a mother chose to abort a baby that now nobody will
ever e alive in this worldThis dichotomy of outcomesause considerable emotiah
and spiritual peaks and valleggmongPRCstaff. The stressors of the ministcan take
their toll on job satisfactioand on longevity in ministry role§hose serving in the
ministry often ecognize that they are serving on the front linesludttle between
spiritual forces ofife andthose ofdeath They may even see it as an ongoing battle
between good and evilVhile the staff and volunteers do receive training forrtredes
in the ministrymosthavenot experiencedhat | would considesufficientspiritual
formationtraining in preparatio for living and thriving in thispiritualand emotional
vortex.Becausef deficientChristian faithformation of the staff oPregnancy Resource
Centerstheir spiritual wellbeing and job satisfaction suffer.

Purposeof the Project

The purpose of the projestas tomeasure changes spiritualwell-beingand job
satisfaction in the staff dhe Your ChoiceResource Centéhrough the intervention of
an onsitesix-hour training in Christiaspiritualformation.

Research Questions
The research aigto improve the level of spiritual welleing and job satisfaction

among the staff of th€our Choice Resource Center (YCR®@) order to measure the
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effectiveness of the training, both elememisst bemeasured prior to and after the
training.Because the purpose of the training istiprovejob satisfaction and spiritual
well-being, both will be measureesearch will also dermine the correlation, if any,
between job satisfaction and spiritual weding. This research addresses the identified
problems of deficient training in Christigpiritualformation andhe stress of the job
that may lead to low job satisfactiofhe specific aims of the research are to answer the
guestions below.
Research Question #1

Whatis the level of spiritual welbeing and job satisfaction of tiséaff of Your
ChoiceResource Centaarior to the training in Christiagpiritualformation?
Research Question #2

What is the level of spiritual webeing and job satisfaction of the staffYour
ChoiceResource Centdollowing the training in Christiaspiritualformation?
Research Question #3

What is the correlation between spiritual wieding and job satisfaction among

theYour ChoiceResource Centestaff?

Rationale for the Project
The ministryoPR@ s serves t o save ,ftherslamdir en and
family from the experience of abortioRR@ are Christian ministries th&inction at the
center of the miTharistaffrare mfolve@ m Hadds mmnistey that e .
requiressignificantcommitmentA typical staff person at BRCinteracts with pregnant

women whamay beintent on abortig their babies and some whant to keep their
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babies but are experiencing a crisis pregnancy due to circumsthmessctions that take
place with clients of thPR@ s someti mes are | it dheal |y | i f e
ministry is highly charged emotionally, mentally, spirltyarelationally, politically, and
financially for those who serve atlents.Because of the intensity and challenges of the
ministry, the staff oPR@ s must be spiritually mature an
otherwise, they are in dangersfffering stessrelated burnout and dissatisfaction in
their vocations.

This studyconnectgarticipationin PRCministry and the stres®lated struggles
of PRCstaff. PRCstaff need training in spiritual formatida learn to sustaisatisfaction
in thar ministry andspiritual weltbeing This intervention in the spiritual formation of
PRCstalff contributes to the effectivenesglodse engaged ihis demanding ministry.

In addition to the stress of the ministtigere is a lack of training in
comprehensivapiritual formation for the staff ?PR@ .sThe staff generally has a love
for people, believes in Jesus, and participates in churcfi ligay may receive some
training in elements of their wiorhowever, specific training in spiritual disciplines for
PRCstaff is not available for the majority of stafftaff tend to rely on their church
background and personal devotional lives to provide them with the spiritual tools and
strength for ministryl believe that people in ministry are vulnerable to burnoodalling
out for various reason$Vell-developedspiritual formation can equip and sustain
Christians in the ministry; whereas, the lack ohaybedeleteriougo longterm
ministry.

This project is necessabgcause the ministry of life ministryin the heart of

God and is important to the churahd world Those in the ministry ?PRG s ar e
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important to Gogand their health and wdlleing are important to the effectiveness of the

ministry.

Definition of Key Terms

Christian Spiritual Formation / Faith Formation: Christianspiritual formation
or faith formationis defined according to the definition of Dr. Robert Mulhollaifi:
process of being conformed to the image of Christ for the sake of othkerdfolland
elaboratesiiThe image of Chrigs that which brings cleansing, healing, restoration,
renewal, transformation and wholeness into the unclean, diseased, broken, imprisoned,
dead incompleteness of our lives. It brings compassion in place of indifference,
forgiveness in place of resentmekifjdness in place of coldness, openness in place of
protective defensiveness or manipulation, a life lived for God and notcelB).
Marjorie Thompson adds the descriptor that spiritual formation occurs through the Holy
Spirit who indwells Christiangch. 1).

Spiritualformation occurs through Christian devotional practices that equip the
Chrigian and sustain him or her whigwvolved in ministry.Spiritualformation also
enables Christians to experience everyday life in a manner that contribtites to
general welbeing and that aligns with their Christian beli@ifee practicegontributing
to Christian faithformationare Biblical andnclude devotional study @cripture prayer,
retreatworship,spiritual gifts,small groups wittother belieers and listening to God.

Ministry of Life: The ministry of life promotes the value of human beings from
the moment of conception to their natural dedths project focused on the ministry of

life that occurs in Pregnancy Resource Cenfidiemeaning of theninistry of lifeisin
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the sacredness or sanctity of human life that defines every human life as a gift from God.
God creates each person in his image and likeaedshe alone has the power to create

and take awainnocentlife. Those whowork in the ministry of life strive to facilitate the

birth and flourishing of all babies in and out of the womb.

Christian Maturity: This refers to thepiritual competenclevel that Christians
must attain and sustain in order to be fruitful in ongemgistry and faithful to God as
he is revealed in Jesus Christ and Scriptmmature Christiaives in close relationship
with God andpractices spiritual disciplines aeaercises spiritual gifts and faith fois
or her own life and fosake of others the ministry to which God has calléim or her

Spiritual Well-Being: This is astate of perceived peace, heattbntentmentand
happiness without overwhelming anxiety, fear, or distiéssa sense of satisfaction
with oneds relationship t oSpkimaweltheidg pur pose
contributes to healthy relationships with other people and to fruitful work or mirfisiry.
Christians, spiritual welbeing and Christiamaturity ae closely relatedRaloutziaret
al).

Training: Training includsin-person verbal instruction, facilitated discussion
and handsn practice related to Christian faftrmation.This trainingeducag staff of
PR@® s on t hathfarmapon elateddofthe ministry of lifét also includes
ministry through prayeand pastoral cafer the staff

Staff: Staff includesall full-time and partime employees and ongoing volunteers
of PR@ $PRCstalff often include administrative stamedical personnel, counseling
professionals, development and public relations officers, and volunteers who perform

varieties of services.
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Pregnancy Resource CentefPRC): Also known as Crisis Pregnancy Cester
Pregnancy Help Cen®iPRG s  erimargyto help people choose life over abortion.
PR@s fulfill their missi omwoneypaentsandi di ng r e:
children.Services might include pregnancy tests, ultrasounds, prenatal care, counseling,
parenting educatiorgTD testng, postabortion ministry, adoption referraldothing and
baby suppliesPR@ s r ar el y c¢ har g eThdyaresustdinedrthroughe i r s e |
donations, fundraising eventnd grantsManyPR@ s associ ate with a n
like Heartbeat Inteational or Car@&let to gain benefits of affiliation.

Job SatisfactonDescri bes the | evel of fulfill me
job, including ministry paid or unpaid.

Pastoral Care Thisis the type of ministry provided by Christian pasttrat
includes teaching, preaching, counseling, prayer minitcylitating discussionsand

listening.

Delimitations
This project targeted the staff ife Your Choice Resource Cente?RCin
Northeastern North Carolindhe Your Choice Resource Cenisrasinglesite center
offering serviceshat include counseling, pregnancy testing, parenting classes, supplies
for babiesand a medical clinic that performs ultrasouritialso operates a mobile center
with an ultrasound seice for the purpose of persuading pregnant women to choose life
for their unborn babieg his PRCis considered representativePRG s i n gener al

Southeastern region of the Unit8thtesThe participants work or voluntegrthePRC
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on a regulaschedule with constent responsibilitiesThe YCRC isChristianbased and
operats with the philosophy that abortion is never acceptable and that the baby in the
womb is a sacred life from conception.

The project did not include interaction between #searcheand clients of the
PRGC donors or supporters of theRC

Review of Relevant Literature

This project reviewetiterature relatetb itsseveral key elementthe Biblical
and theological foundations of pliée and preabortion arguments, thkeology and
practices of Pregnancy Resource Centers
Christianspiritual formation, and researgermane to measurirgpiritual weltbeing and
job satisfactionLiterature reviewed included voices asserting varhmlgefs concerning
life in the womb and abortiomn addition to the subject of Pregnancy Resource Centers,
a main thrust of the literature reviedfocuses on the relationship between spiritual
formation and job satisfaction in ministry.

Two previously pblished dissertations on the pregnancy center movement were
helpful in my researctKimberly Kelly completed hePh.D.dissertation for the
University of Georgia in 2009 on the topitla the Name of the Mother: Gender and
Religion in the Crisisregnancy Center Movemethe immersed herself the PRC
context and shared valuable reseairothy WyattYoumans published a dissertation
on Pregnancy Resource Centers and the Woman's Choice: A Quantitative Correlational

Studyfor Capella Universityn 2015 Both researchers determined thaichm ofliterature

(P

reviewedon t he topic of PRCO6s eit herisogposedoc at es
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to their practiceand t hat | ittle research has been p
themselvegKelly In theName of the MotheWyattYoumans).

Jordan Taffet published an honors maste
Mary in 2016 entitledBlack Genocide, Reproductive Control, and the Crisis Pregnancy
Center Movement: A Conspiracy Narrative of Raciageteonic OrderT af f et 6 s t hes
provided helpful research @eneral nature ??R® s .

Two main networks foPR@ s, Hear t beat I nternational
thatincludeover 2900PRG@ s a mo n g , prdvided substamtieesnformation about
PR@s and training manRR@&Ilss fuosre ds tbayf ft haenidr vnoe
(Care N¢2017; Heartbeat Int. 201 Birthright International is another network of
PR s inhcludesover 300 chapters in its network and also contributed research
information Former PRC director and current PRC consulkark Wald e n 6 sThé o o k
Wall provides a fullength look at the purpose and effectiveneBBRE6 s f r om an
insiderds.point of view

Christian ethicistshat were accessea researching the Biblical ethics behind the
pro-life movement include valuable work by David Gushee whate The Sacredness of
Human Life Christian authors and ethicists also include Randy Al¢2004) Michael
Gorman(1993; 2004,) Stanley Haarwas(1993) Richard Hay$1996) Francis Beckwith
(2000)and Scott Klusendof009) Thesewritersall contributed taestablishinghe
theological foundation for theRCmovementAbortion: The Moral Issuesdited by
Edward Batchelor offered several helpfuapkers from Christian authoirscluding
theologians Robert Nelson and Daniel Callahan that providelif@tbeological insights

for this review
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Literaturereviewedfrom organizations and writers withpao-abortion view and
an oppositional perspective towd?®&G s i nweritingsdr@dThe Religious
Coalition for Reproductive Choice (RCRGCRCexists to supportawaan 6 s r i ght

have an abortiorSimilarly, Planned Parenthood and NARAL are two magivocacy

organizations thaadvocate fothe value of abortion and that oppé¥®G® s agendas.

Sacred Worka bookby United Church of Christ minister Tom Dauitefends the work
to keep abortions safe and legal as a sacred calling for Christians to erGlerace
006 B r i ThenGhwrch and Abortiomakes a similapro-abortioncase.

Several of the sourcesviewedon spiritual formation, spiritual webeing and
ministry effectiveneswere books by welknown writers on the subjemcluding
Richard Foster €elebration of DisciplinendPrayer, Dallas Willar®d $he Spirit ofthe
DisciplinesandRenovation of the HearEugene Petersonkat This Booland
Subversive SpiritualifyfHenri Nouweid Spiritual FormationandThe Wounded Healer
Robert Mulhollan@ Bvitation to a Journeyand Marjorie Thompsan Soul Feast
While otherbooks, articles and research studiaspiritual formation for Christian
ministerswere reviewedthe above authors provide studied summaries of the main
spiritual disciplines camibuting to mature faith among Christians.

Several research articles thimonstrated amdiscussed the use of the Faith
Maturity Scalg(FMS) (See Appendix Aand the Satisfaction in Ministry Scdl8IMS)
(See Appendix Bjvere reviewedThese indicatethe reliability of both scales for the
purposes of this research project.

The makers of the FMS provided information regarding its intention, reliability

and validity that was valuable maforming this researc{Bensonret al). Dissertations

(
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studying spitual maturityeither using the FMS or other scalesre reviewed and
included several that were similar to this research prdfgetn Dale Thompson
completed a dissertation using the FMS to measure faith maturity before and after
trainings for participats preparing for the Stephen Ministiihis wasa training
interventionfor Christian ministers thatsed the FMS similarly to the way it was used in
this researchdarry Hui and Chandflo Ji used the FMS in studies related to the faith
maturity of ministes and evangelical ChristiarBissertations by inda MarieJones and
AlanJones measured faith maturity followisgiritual formationnterventionsand used
other similar quantitative and qualitatireeasuremeribols.

Much research support for the SIMS was found in research publishexsloy
Francis the maker of the Francis Burnout Inventory (FBI) that includes the STki&se
include studies measuring burnout and job satisfaction among ¢kagycis and Crea;
Frarcis et al) Kelvin Randallwrotea studypublishedn thePastoral Psychology
supporting the value of the FBI and SIMS in studying Christian miniddezae
Chandlemwrotet wo hel pf ul research studies on Chri
stress anthow they are influenced by spiritual disciplingsese studies were
complemented bthe review ofadditional studies and articles on faith maturity and
clergy job satisfaction in relation to spiritual disciplines.

The research methodology this projet was informed by Tim Sensidgs b o o k
Qualitative Research: A MuiiVlethods Approach to Projects for Doctor of Ministry
Thesesa book specifically for Doctor of Ministry students working on their dissertation
projects Research Methods for PeGraduates ¥ Edition edited by Tony Greenfield

was alsaeferred toas a resource for input into the methodology of this research project



Stephand5

Prior to this research project, this researcherdoadiucted preliminary trainirsg
for two PRG that provided feedback regarding the development and implementation of
the trainingfor thisdissertation projectl also continued to receive feedbdobm
AlbemarlePRCstaffin my role as center Chaplailuring thecourseof the projectThis
feedbackcontributed to the development of the training content.

Research Methodology

This section discusses the research methodology used in this project to
accumulate information, develdpetraining and measure the effectiveness of the
training. ltems discussed below include descriptions of the interactions between the
researcher anstaff of the Your Choice Resource CenfEnese methods includesrbal
feedback, completed questionnajr@sd assessment tools.

The purpose of the project was tevelopatraining in spiritual formation for
staff of PRG andto measure the effectiveness of the trainmignproving spiritual
well-being and job satisfactioihe purpose of the project was ategyain feedback that
would be helpful in improving iteffectiveness for future engagemeriisr this reason,
spiritual weltbeing andob satisfaction in ministry were assessed prior to and following
the training
Type of Research

This reseach projectused a mixeemethod approach to measuring the impdct
the training A qualitativequestionnaireneasured the effectivenesstiogéintervention
through participarst @ritten feedbackSee Appendix C)The researcher also received

verbal feedback during and after the trainiQgantitative selassessment éts were
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used to measure faith maturity and job satisfaction before and after the tramsidata
was then analyzed to answer the research questions.
Participants
The participants in the training itself wete staff and volunteersf Your Choice
Resource Center in Rocky Mount, NC.
Data Collection
In order to answer to theboveresearch questions, relevant information was
needed in order to develop the training itskelfaddition to serving as Chaplain to the
APRC, te researchdrad previoust conductedrainings for CarolinaPRCin Greenville,
NC, and Albemarld?RCin Elizabeth City NCthatprovidedfeedback and suggestis
for developing the training-hesetraininggroups 6 f e e d b aiofdrmthieproject.d t o
The assessment tool used to measure the effectiveness of the fiaispigtual
well-beingwas the Faith Maturity Scale (FM§ee Appendix A)The assessment tool
used to measure job satisfactisasthe Satisfaction in MinistryScale (SIMS)See
Appendix B) tool taken from he Francis Burnout Invento(¥#Bl). These were
complemented by a researclisigned questionnaire and verbal feedback received
during and after the interventioh.h e r es e ar ¢ h endpasticigabt seebalv at i ons
feedbackcontributed to the research data and findings.
Data Analysis
Data from the preand posintervention FMS and SIMS instruments were
analyzed to deter mine c¢hangetepostinternertianh 1 nst
to answer Research Questionsil 2. The FMS and SIMS scores were compared to

each other to determine whether correlation could be determined between the two scales
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to answer Research QuestiorData from the researchdesigned questionnaire was also
consideedin providing elaboratio to the quantitative instruments in answering the three
research questionResearch observati@nd participant verbal feedbapkovided
additional insight into the analysis of the above data in answering the research questions.
Generalizability
The purmpse of the project was to measahanges in spiritual welbeingand job
satisfaction in the staff of théour ChoiceResource Center through the intervention of a
six-hour training in Christiaspiritualformation.The par ti ci pants i n t h
measued training were limited tthis PRC The outcome of the project was a completed
training templatend outlinghat can beised with anyPRC(See Appendix E).
Trustworthiness of Project:
a. Applicability : The projectvas completedi the context of a communiBRC
PR@s in various | ocales follow generall:
other in organizational structure, staffing, trainiagd functionalityThe training
developed for the project is applicable in vari®®® snd far staff ofPR® s
who may gather at regional workshops for trainifige training in spiritual
formation can be amended and enhanced to apply to particular needs that have
been expressed IR d$The timing of the sessions can be tailored to fit into

differing schedule requirements.

b. Dependability: The project is based on research garnered from several methods
such as literature revieyrior trainings, ministry t¢®’RCstaff and volunteers
over several yearengoing feedback and studyincorporatd findings that

apply particularly to people workinglPRG® s t hat share similar
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needsThe findings from this research project can be confidently applied to
PR@s in general due to the research and

the larger population d?RCstaff.

c. Credibility : The Faith Maturity Scale arsatisfaction in Ministry Scalbave
been researched widely and determined to be credible assessments of their

targeted elemen{See Chapter Binstrumentation).

Significanceof Project:
a. Consistency The projecincludeddevelopng a basic template and outline for the

intervention(See Appendix E)The implementation of the project depended on
the ministry and training competence of the researcher and the participation of the
staff. Both of these can vary among other trainers or particip@his.researcher
is an Anglican priest withelevanteducatiorand pastoraéxperienceFor this
researcher, the project maintains consistency in various setiog®ver, the
ability to duplicate this research would be dependent on the trainer and his or her
gualifications.The research project does provide an indication of whether such an

intervention can be effectivteward its stated purpose.

b. Impact: The research projedeveloped training in spiritual formation fahe
staff. The final product of the researalasa training format that can impact
people who work ilPRG $The indirect impact of the training will be the positive
outcome of these ministries that seek to influenoghers to choose life for their
unborn babiesThis trainingcan be implemented for alRRCby the researcher or

by other qualified trainer§.he outcome o$ustaining ormproving spiritual wel
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being and job satisfaction amoR&Cstaff has ongoing anchlimited potential
to impact lives.
Project Overview

Chapter 2 reviews relevant literature and research on several areas concerning
Pregnancy Resource Centers (PRCOGs) includi
the womb, the Biblical theology#fRC6s, t hemes of spiritual f
maturity, and research on measuring spiritualwelhg and job satisfaction. Chapter 3
explains the design of the study, its methodology, andatdkactionand analysis
process. Chapter 4 presents dinalysis of the research datecorrelation to the research
guestionsChapter 5 discusses the major findings and the implications derived from the
study, offering suggestions for further study arghificant indications for ministry

settings.
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CHAPTER 2
LITERATURE REVIEW FOR THE PROJECT
Overview of the Chapter
This section of thelissertatiorprovides a review dfterature relevant to this
project.lt includesthe followingtopics Biblical and theological foundatiord the
P R C 6 slife ministries, contrary theological viewB RC 60 s P RrCiaegpode and
methodso p p o s i t i othne spirtual RéRd@idgsand job satisfaction of staff of
P R C, &lristian spiritual formatigrand research methodology and instentsfor
measuring spiritual welbbeingandjob satisfactionLiterature reviewed revealédatthe
practices, beliefa n d o ut ¢ o mege gendérated Rve@rSesand oftemtradictory
responses, especially on the value of life in the wdmabisat he core of the P
mission This dichotomy of views on life in the womb and issues related to abariin
P R Ci8 summarized by Christian theologian Miroslav Volf:
If you think that an unborn life is human and therefore sacred, then a faith that
putsa mot her 6s choice above r-eestpredct f or u
oppressive, violent, and even murderous when human life is most vulndmable.
contrast, if you think that an unborn life is not yet a human being, then a faith that
seeks to protedhat life while sacrificing the welbeing of its mother and against
her choices will seem disrespectful, oppressive, and sometimes even violent
toward the mother4)
Volf emphasizes the determining value and influence of how life in the womb is

perceived.
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While attempting to be objective in reviewing literature related to abortion,
sacredness of lifeaRG s, t hi dasa persona bedf ih the sacredness of
life, is prolife / antiabortion and advocatéor the ministry oPRG dn.herdissertation
onPRC6s in 2009, Kelly discovered the follo
To date, there are no academic edepth studies of the [Crisis Pregnancy
Center] movement, only glowing anecdotes from-geoorganizations, and
sharply critical reports from prohoice groups. These limited sources reflect the
onedimensional perspectives currently characterizing public portrayals of. CPCs
1)
This finding remains largely true among literature readvor this project.Thesections
below will reveal the ramificationsf the above opposing views on life in the womb and
attempt to offer diverse and objective perspectives from the available literature pertaining
to PRCOs.
PRC6s are Christian ministries. They re
Christian theology for thir purpose TheybelievethatScripture shows that from the time
of conception there is a person in the womb who should be welcomed into the world and
loved. Staff training manuals from Heartbeat International and Care Net, the two largest
PRC networks, were accessed to gain valuable insgRftRC6 s t r aj,amd ng, bel
culture.The literature reviewed describes the tension and stress of the vocation of the
PRC staff who minister in the midst of these oppo#ireglogical andultural views.
Thisli t erature provides indications aonf the co

relation to their spiritual welbeing and job satisfaction
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This project usethe Faith Maturity Scale (FMS) and the Satisfaction in Ministry
Scale(SIMS) to assess the impact gjpiritual formation trainingn spiritual welbeing
and job satisfactionf staff of a PRCThe literature revievghowssubstantial support for
the validity of theseinstrumentsit also reviews literature addressithg relevance of
measuring the effectiveness of training in spiritual formation on both spirituabeiel
and job satisfactiorThe lterature reviewed below supports the value of the topic and
methodology othis research project
Biblical Foundations
Sanctity of Life in the Womb
Themessage of Scripture, especially the gospel of Jasu$e foundation of the
pregnancy center mistryo (Care NetServingl0, 96). This section of the literature
review will highlight prominent Scriptures related to abortion and that provide a basis for
the mission and ministry of PRCOs.
Christian theol ogi arhe SBcaedness biuifnan Liieu s he e 6 s
offers a scholarly and comprehensjustification for basing the prlife ministry on
Biblical foundations He writes:
Through Gododos revelation in Scripture a
declared and demonstrated the sacred worttufan beings and will hold us
accountable for responding appropriatéyfull embrace of sacredness of human
life leads to a fubhearted commitment to foster human flourishi{®3)
At t he cor e -ldefmissiam s thédRdaeance pfithe Bibl
statement that God alone is the creator of all people in his image and likKérnesdea

is where the Bible and the Christian faith begin:



Stephan23

Then God saidfiLet us make man in our image, after our likeness. And let

them have dominion over the fishtbe sea and over the birds of the heavens

and over the livestock and over all the earth and over every creeping thing that

creeps on the earthSo God created man in his own image, in the image of

God he created him; male and female he created thethGod blessed them.

And God said to theniiBe fruitful and multiply and fill the earth.. . And

God saw everything that he had made, and behold, it was very(Gsd

1.26-28, 31)
The first book of the Bible clearly states that God is the creajpeagle.The Heartbeat
and Care Netraining manua emphasize this Scriptural truth as foundatiodehrtbeat
elaborates thdtAt the start of everything is a relational Géte created man to be in
relationship with himself and with othetde especiallyreated the relationship between
man and woman and their offsprin@ he Love Approach4).

Throughout the diverse writings of Scripture frdozens oawuthors and over

many centuries, this thenoé God as lovingreatoris emphasizedAfter humans sinned
and after the flood account in the Bible, Scriptstitt confirms the value of people to
God who says the following to NoafWhoever sheds the blood of man, by man shall his
blood be shed, for God made man in his own imAge. you, ke fruitful and multiply,
teem on the earth and multiply i {{Gen 9.6-7). This Scripture shows that even though
people are imperfect they are stildl consi d
killing anotherinnocentpersonln the commands oftlea w, Moses records (
commandfiDo not kill the innocent and righteau@Exod. 23.7). In response to this

Biblical claim, Gushee writes the following about the sacredness of all people:
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God has consecrated all human beings as sacred by his ascHpioan life is
sacred: this means that each and every human being has been set apart for
designation as a being of elevated status and didfaigh human being must
therefore be viewed with reverence and treated with due respect and care, with
special attetion to preventing any desecration or violation of a human being
(Sacrednest9, 24)
The staff of PRCO0s believe that the chi
moment of conceptio(CareNet Serving Heartbeal he Love ApproaghSeveral
Biblical foundations exist for this view including the following:
For you formed my inward parts; you knitted me together in my mother's
womb.| praise you, for | am fearfully and wonderfully made. Wonderful are
your works; my soul knows it very weMy frame wasot hidden from you,
when | was being made in secret, intricately woven in the depths of the earth.
Your eyes saw my unformed substance; in your book were written, every one
of them, the days that were formed for me, when as yet there was none of
them (Ps13913-16).
This psalm clearly indicates that God forms people in the womb and is intimately
involved in life inthewombCar e Net 6s staff training manu;
David acknowledges that God kniaabi m to
a result, he is o6fearfully and wonder fu
confessions i s t ha tQuite [Berally Godis ovenseeingthet h o r

development of every unborn chil@ervingl4)
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Go d 6 s the arbphefdremialshows that he interacts with people even while they
are in the womb, as he imagines their livEise prophet writegiNow the word of the
LORD came to me, sayin@efore | formed you in the womb | knew you, and before
you were born | consecrated yowgdpointed you a prophet to the nati@n@er. 1.4-5).
Another Old Testament verse showe tnteraction of the twaiEsau and Jacob while in
the womb of their motherébekahThis demonstratethe personhood of babies in the
womb and the value oféhunbe n b divesteeGdwho knows them and has plans
for them:
And Isaac prayed to the LORD for his wife, because she was barren. And the
LORD granted his prayer, and Rebekah his wife conceived. The children
struggled together within her, and she séitit is thus, why is this happening
to me® So she went to inquire of the LORD. And the LORD said to her,
ATwo nations are in your womb, and two peoples from within you shall be
divided; the one shall be stronger than the other, the older shall serve the
youngero When her days to give birth were completed, behold, there were
twins in her womb(Gen 25.21-24).

Christians in the prtife movemenitarguethat theseverses show that each person
is conceived first in the mind of God before being given life @emlomb and then in the
world. God is intimately involved in the life of each child in the womb and even knows
his plans for them before they are horn

This is emphasized in the prophecy of Isaf@iie LORD called me from the
womb,from the body of mynother he named my nantée who formed me from the

womb to be his servanflsa 49.1, 5) The Psalmislikewise writes iYour hands have
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made and fashioned méPs 11973). These Scriptures inspire the gife view that life
begins at conception and theborn baby is a persofExpressions of belief that life
begins at conception are synonymous with alfecattitude.The unborn fetus is
considered a person, and abortionois moral
(Munson 26, 135)Heartbeat redrs to the creation story of Genesi8 &s showing that
not only does God create each person in his image and likeness but also desires to have a
relationship with each person whom he lovBEsg Love Approach4-15). He ar t beat 0 s
The LO.V.E. Approach Training Manuajuotes Psalm 123i 5 to show the value of
children in the womb:

Behold, children are a heritage from the LORD, the fruit of the womb a

reward. Like arrows in the hand of a

Blessed is the nmawho fills his quiver with them! He shall not be put to

shame when he speaks with his enemies in the gate (147).

The conception of Jesus in the womb of Mary shows that not only does the life of
each person begin in the womb at conception but that Jesus$o n  ddmariife d 6 s
began at the moment of conception in the wodolbn (the Baptist) leapn his mother
Eli zabethds womb when Mary who i sThegfulegnant
text of the conception of Jesus and the interaction betiMeey and Elizabeth is
highlightedbecause isuppors the sacredness of life in the womb
After these days his wife Elizabeth conceived, and for five months she
kept herself hidden, sayinGlhus the Lord has done for me in the days when

he looked on mep take away my reproach among peaple.
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In the sixth month the angel Gabriel was sent from God to a city of
Galilee named Nazareth, to a virgin betrothed to a man whose name was
Joseph, of the house of David. And the virgin's name was Mad/he came
to her and saidfiGreetings, O favored one, the Lord is with yoBUt she was
greatly troubled at the saying, and tried to discern what sort of greeting this
might be.And the angel said to hdiDo not be afraid, Mary, for you have
found favor with GodAnd behold, you will conceive in your womb and bear
a son, and you shall call his name Jedds.will be great and will be called
the Son of the Most High. And the Lord God will give to him the throne of his
father David,and he will reign over the house J#cob forever, and of his
kingdom there will be no entlAnd Mary said to the angdiHow will this be,
since | am a virgin® And the angel answered héfhe Holy Spirit will come
upon you, and the power of the Most High will overshadow you; therdfere t
child to be born will be called hohthe Son of God.

And behold, your relative Elizabeth in her old age has also conceived a
son, and this is the sixth month with her who was called bafmgmothing
will be impossible with God.And Mary saidfiBehold, | am the servant of
the Lord; let it be to me according to your wardnd the angel departed from
her.

In those days Mary arose and went with haste into the hill country, to a
town in Judah, and she entered the house of Zechariah and greetedlilizabe
And when Elizabeth heard the greeting of Mary, the baby leaped in her womb.

And Elizabeth was filled with the Holy Spirignd she exclaimed with a loud
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cry, iBlessed are you among women, and blessed is the fruit of your womb!
And why is this grantetb me that the mother of my Lord should come to me?
For behold, when the sound of your greeting came to my ears, the baby in my
womb leaped for joyAnd blessed is she who believed that there would be a
fulfillment of what was spoken to her from the Lotluke 124-45).
This narrative of the conceptions and pregnancies of Mary and Elizabeth show
that their sons are alive and interactive in the wondixanhonths for John and less than a
month for Jesus. For those in PRC ministries, this is an interadtiaro persons in the
womb and the Holy Spirit who is God their Creator
Truly, we are all person from the very moment of conception and we have
dignity as unborn children of Godifter all, it was an unborn baby, later
known as John the Baptist, who wihs first, after Mary, to recognize the
Savior of the world when Je(leadbeavas a b
The Love Approach73)
New Testament scholar Darrell Bock writes tithe text implies the presence of a
person in the womb, much as Psdl&9 suggests more explicitly.is clear that life
exists in a person long before bt#2-43).
Mar y 6 s ¢ on cnetioMyeadahildiratheywombsbut it is the Son of God
who has become a human pergBaoshee confirms the impact that ttenceptio and
life of Jesushas on the value of every person from conception to death:
It is hard to imagine a more profound way to communicate the sacred worth of
a child [than Jesus did[he incarnation elevates the status of every human

being everywhere on th@anet at every time in human histoltyelevates the
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worth of every human being at every
own life included every stage of existence, from conception to death and even
resurrection, which is our own destiny in @h(Sacrednes80, 95).

Scriptures involving caring for the weak and vulnerable are also relevant to
children in the womb and to the moth&rmain Scripture summarizing this view is the
parable that Jesus tells of the Good Samafitake 10.29-37). The emphasis ithis
parableis on compassionate care to the traveler and that showing him mercy is how one
fulfills the command t@love your neighboalt is this form of mercy and compassionate
care that inspires ministry to pregnant mothers and théomn childrenNew Testament
scholar and prdife author Michael J. GormaandChristian author Ann Loar Brooks
conclude from the above parable the followifig recognizing the unborn child as our
neighbor, we become the neighbor God wills for us to(54).

This parable supports the action of offeringspitalityand welcomeo the unborn
child and his or her mothexrs neighbofor whom we are to car®ichard Hays elaborates
on the Parable of the Go&hmaritan

The point is that we are called up@nitecome neighbors... [both] to the

mother in &icrisis pregnanayand to her unborn child.... To define the unborn
child as a nonperson is to narrow the scope of moral concern, whereas Jesus
calls upon us to widen it by showing mercy and actively intengeon behalf

of the helpless. The Samaritan is a paradigm of the love that goes beyond
ordinary obligation and thus creates a neighbor relation where none existed

before (451)

st
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Matthew 2540 also servess a basis for the PRC ministig Tr ul y ,oul say t
as you did it to one of the I0Ehalsabyindhe t hese
womb represents thideasd of people who are vulnerable and welaklight of this
verse, Heartbeat describes its PRC ministry as ministerifi@hast in Hiscreatiord (Th
e Love Approacl22). Additionally, the following Scripture from the Psal®srves as
foundation to save children from abortion:
Give justice to the weak and the fatherless; maintain the right of the afflicted
and the destitutd&rescue theveak and the needy, deliver them from the hand
of the wicked (Ps32.3-4).
This is consistent throughhe L.O.V.E. Approachraining Manualthat highlights
ministry to both the pregnant mother and the unborn child as being ministry to those in
desperate regl of help, especially when abortion is a seriously considered possibility.
According to Heartbeatdés teaching, this fu
Biblical Theology like the above psalm (183).
Children in the womlarenot excluded frondesué ¢ o mmiiet the littl®
children come to mie(Matt. 19.14). Christian ethicist Stanley Haxwas asserts the
following regarding welcoming children, especially those in the womb and so vulnerable:
Christian hospitality includes the readinessvgdcome new life among us,
even to the point of challenging the way we li@aurch must be always
ready to receive childreithe people of God know no enemy when it comes
to children (gtdin Brooks and Gorman 52)

Not only does the Bible indicate Jeélgsse and affection for children, it alsiedicates

that heloves and cares f@ach one of them, especially since his incarnation involved
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conception, life in the womland becoming a baby and a childhis prompts the
Christian theologian and martyr Dieh Bonhoeffer to assert the following in his writing
on discipleship:

I n Christds incarnation all of humanit

image of GodWhoever from now on attacks the least of the people attacks

Christ, who took on human form amdho in himself has restored the image of

God for all who bear a human countenar285)
The ministry of PRCO0s is root eidlovedandt he Bi b
valued by GodGod, therefore, stands with those who are vulnerable and n&ealyhe
stands at the right hand of the needy one, to save him from those who condemn his soul
to deatld (Ps 109.31).
The creation of each person in Godods I mage
Jesus for each pers@vohn 316; Rom 5.8) resound with an imperative to love and care
for all peopleincludingbabiesin the womb

The apostle John sums up the Biblical mandate to love others in his letter to the

churchestiLittle children, let us not love in word or talk but in deed and in &(thJohn
3.18). This restates the command by Jes¥snew commandment | give to you, that you
love one another: just as | have loved you, you also are to love one aridtter 1334).
Johnds gospel confirms t h&ForGedsdloveddhees al |
world, that he gave his only Son, that whoever believes in him should not perish but have
eternal lif® (John 316). Jesus later emphasizes that his willingness to lay down his life
as a sacrifice for all people demonstrates the grdatesthere is, and it is expressed to

all people (John 1%3; Rom 5.8).
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The Apostle Paul encourages Christians to help one another iniBear: one
anotherds burdens, ao(@al 62p PRIC sthffivarkitolfulfit he | aw
these Biblical imperatives in their daily work with mothers of unborn childrke core
of the Biblical foundations for the PRC ministry is summarized by Care Net:

The goal of pregnancy center ministry is to reach out and offer hurting peeple th

love of Christ.This love is demonstrated by sharing-##irming alternatives to

abortion, ministering healing and reconciliation for those who have experienced

abortion, and offering hope for the future in Jesus Cl{8&irving53)

None of the abovE&criptures mention abortion directly nor do they expressly prohibit it.
They also daot say outright that the fetus is a person from concepGbnistian ethicist
Scott Rae acknowledges these faltt@ddition to asserting that no Scriptural text
propely examined can support abortiorg boncludeshe following from Scripture:

The general tenor of Scripture is resoundinglyige It is undisputable that God

is deeply involved in fashioning the unborn in the womb and thus deeply cares

abouttheunborrFr om t he Bi bl eds perspective, ab

unjustified interferencsgl2r)n Godds sacre

Rae leaves no room for justifying abortion based on references to Scripture.
Opposition to Life is Opposition to God

The Bible proides a coherent message that the evil spirits and their agents hate
life and oppose the birth, nurture, development and health of p@tydds illustrated in
Biblical narrative accounts and statemeiitse Bibleshows how Herod, the King of
Judea at thtime, tried to kill Jesus as soon as he learned abourdrhis birthAn

angel warns Jesuso6 father Joseph2l3d6).t ake h
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This Scriptural account show&o d prasection for his own son Jesus atbwsthe
cruelty of the enemies of Gododés son trying
babies indiscriminatelyl'his narrativeresembles the events that occurred when the
people of Israel were enslaved in Egyfite king of Egypt ordered the sons of th
Israelites to be murdered immediately upon bifttis is at the time when the prophet
Moses was born and protectg#ce s pi t e t hEheBiblical gcoosint inctldes the
heroic acts by the Israelite midwives who refuse to kill the babies (Exd&d16).
This accountllustratesnot only the opposition to life that comes from those who oppose
Goddéds work and people, but it shows the he
those who worko save thdife of babiedor his sake.
Jesus teaches thie enemy of God comes to take away [ifiis is in opposition

to the work of Jesus who gives lif@ he thief comes only to steal and kill and destroy. |
came that they may have life and have it abundagilyhn 1010). The New Testament
warns againstie evilwork ofthedle vi | , t he enerilgeApostleBated 6s peo
writes the followingga b out t he de vi:liBesobarendad;rbeiveatchfu e wor k
Your adversary the devil prowls around like a roaring lion, seeking someone tod@evour
(1 Pet58).The Biblical foundat i onnclidesthe beliefe mi ni s
that forces of evil in this world work against life and that abortion is a manifestation of
their evil. TheHeartbeatraining for staff includes the following assertionresponsdo
the Biblical idea of good versus evil and spiritual battles:

Pregnancy help centers stand exposed and conspicuous in the middle of a

huge battlefieldThe enemy of God seeks to destroy life as an attack against

God himselfHe hurls his threatg ais in a direct frontal attack, in an attempt
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to intimidate us from stepping out to fulfill the callings God has laid upon our
hearts (The Love Approach6)

The Bible has several accounts of Godos
sacrificing their chiflren.This is often identified as tHeeighto f wi ckedness by
people who follow the pattern of other natiamilling their own childrenScripture
explicitly commands against this practié®ou shall not worship the LORD your God in
that way, forevery abominable thing that the LORD hates they have done for their gods,
for they even burn their sons and their daughters in the fire to theid oeist. 12.31).
Unfortunately, the people of Israel descend into evil themsélvese Ps al mi st 6 s
indictment toward therfor their wickedness climaxes the final charge of sacrificing
their own childrenfiThey sacrificed their sons and their daughters to the dertin@ys;
poured out innocent blood, the blood of their sons and daughters, whom thiegeshio
the idols of Canaan, and the land was polluted with hi¢ed 106.37-38). Herethe
people confess that they belong to a nation thapadgipaedwith demons in
sacrificing their childrenThes e Scri ptures showamdiat Godods
children is commensurate to his love for children.

Jesus teaches the following about Sataen indicting the religious leaders for
their sinful practicesfiYou are of your father the devil, and your will is to do your
father's desires. He was a rerer from the beginning, and has nothing to do with the
truth, because there is no truth in him. When he lies, he speaks out of his own character,
for he is a liar and the father of lieglohn 844). Bonhoeffer identifies abortion as an act

of murder and destruction:
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Destruction in the mothero6és womb is a v
bestowed upon this nascent life. God certainly intended to create a human being
and that this nascent iiman being has been deliberately deprived of his life is
murder (Bonhoeffer qtdin Metaxas 19)
The Biblical foundat i onstlebelidgfthathsminni st ry
the ministryare working against the devil, demoaad forces of evil thahspire and
promote abortiothat is murder of the child’he spiritual battléetween the forces of
evil and followers of Chrisis revealed ithe statement by the Apostle Paul:
Finally, be strong in the Lord and in the strength of his might.on the
whole armor of God, that you may be able to stand against the schemes of the
devil. For we do not wrestle against flesh and blood, but against the rulers,
against the authorities, against the cosmic powers over this present darkness,
against the spiritudbrces of evil in the heavenly places. Therefore take up
the whole armor of God, that you may be able to withstand in the evil day, and
having done all, to stand firlEph 6.10-13).
In an article forirst Things Christian theologiaiRichard John Neuhaus quotes the
above Scripture as describing the context for the spiritual battle over abortion and
concludesfiln the biblical view of things, the conflict between the culture of life and the
culture of death will continue until the Endiie.0 To stand on the Biblical foundations
for the ministry of life is also to stand against the forces that seek to end and destroy life.
The L.O.\E. ApproachTraining Manualof Heartbeatecognizes the spiritual battle and
emphasizes that their power fministryfiies in what Christ has done for us on the cross,

and absolutely no one can stand againgda.d has not called us to
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changing womends minds and saviAngwhbnabi es;
we are, He wilbring about success through our efforg7).
Theological Foundations
In accord with the above Biblical foundatio@ristian historyassertshe pre

life view as the acceptable approach toward life in the wddelow aretheological
assertionshat promote the sacredness of life and anadrtion argument that is in
concord with thd®RG s p oGushed sanmmarizes the early Christian view on life in
the womb:

But for Christians, the cwombahdis | i fe t

infancy, as was the life of the woman carrying the clia. both Jews and

Christians, abortion and infanticide were absolubglgned, a fact that

remains highly important for those Christians toddnp oppose abortion as a

vi ol ati on of.(Skciednes§2s) sacredness
One of the earliest Christian documents outside the New TestaFherDidache1%'i
early 2 centuryA.D.), explicitly prohibits abortion and infanticidéDo not kill a child
by abortion or kill a newborn infan{ll.2). Other prominenearly Christian documents
thatuniformly prohibit abortion includérhe Epistle of Barnabgd® Century), Justin
Ma r t Birst Bpology(2™Cent ur y) , ARlea orthe Ghristian@"s
Century), Apblegy®43PCé ratnwrsi es), and Cl ement of
Prophetic Eclogue2"-3" Centuries) (Cahil; Gormai Why i s t he New Test
AAbortion and ;D.BmithhEarl y Churcho

Alexander F. CAccessester,Orthodox priest and Dean and Professor of Moral

Theologyat Holy Trinity Orthodox Seminary in New Yorkoncerning abortion and
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church historywrites,filt is one of only several moral issues on which not one dissenting

opinion has ever been expressed by the Church Falhens.a cursory reading of the

patristic literature reveals a relentless campaign against the inhuman sin of alfqttion

in Lamb 1).
The idea that the early church agreed that abortion is murder is sometimes given

as the reason why the New Testament fails to mention abortion icupartBecauseti

would have been unthinkable for tfegthful believers in Jesus to abort a baby in the

wombh, there was no reason to discug&GibrmandSilend; Grisez;D. A. Jones;

KlusendorfCase for Life Reardon)Richard Hays writes the followinggarding the

New Testamentodos silence on abortion:
Though the New Testament gives no explicit prohibition, its portrayal of God as
the author and giver of life creates a general presumption against any decision to
terminate life. The church should followe example of the compassionate
Samaritan, of the early Jerusalem church, and of Jesus himself, all of whom acted
sacrificially for the sake of others, particularly those who were weak, poor or
helpless(456)

Hays concludes that the cumulative Christiasecin regard to life in the womb and

abortion becomes heavily weighted against abortion when all is taken into a@tEajnt
Jewish texts from theme of the New Testament writings that would have been

influential in the JewisiChristian thought on abtion unequivocally condemabortion

Below are some examples:
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-- The Sentences of Pset@bocylidegwritten between 50 B.C. and A.D. 50)

says,iiA woman should not destroy the unborn babe in her belly, nor after its birth

throw it before the dogs and vuleso

-- TheSibyllineOracles(second century B.C. to second century Aibcjudes

among the wicked those wifiproduce abortions and unlawfully cast their

offspring away as well as sorcerers who dispense abortifacients.

-- 1 Enoch(first or second centy B.C.) says that an evil angel taught humans

how tofismash the embryo in the worab

-- Philo of Alexandria (Jewish philosopher, 25 B.C. to A4D) rejected the

notion that the fetus is merely part of the mother's body.

-- Josephus (firstentury Jewislmistorian) wrotefiThe law orders all the

offspring be brought up, and forbids women either to cause abortion or to make

away with the fetus.A woman who did so was considered to have committed

infanticide because she destroydiaub and hence diminisgd the racesge

citations inKirby; Klusendorfi Ans wé.r i ngo

The Roman Catholic and Orthodox Churches have maintained this tradition as
their doctrinal teaching prohibiting abortion (Benedict; Bernadin; CalldPapeFrancis;
Harakas)In a recent joinstatement Pope Francis and Russian Orthodox Patriarch Kirill
write the following:fiwe call on all to respect the inalienable right to life. Millions are
denied the very right to be born into the world. The blood of the unborn cries out to God
(cf. Gen 410)0(21). The Orthodox Tradition has followed the early church teachings in

fiviewing all life, including prenatal life, as the image of @¢@ahill 4). The Roman
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Catholicview is summarized by the late Joseph Cardinal Bernadin in his lecture on the
fAEthic of Life:0
| am convinced that the pide position of the Church must be developed in
terms of a comprehensive and consistent ethic of life. The principle is at the heart
of Catholic teaching on abortion; it is because the fetus is judged to be both
human and not an aggressor that Catholic teaching concludes that direct attack on
fetal life is always wrong(Bernadin 1, 5)
Evangelical Protestant ptide Christians point taheologians John Calvin,
Helmut Thielicke and Dietrich Bonhoeffer as historical Christian voices who strongly
opposed abortion and saw it as muralea person in the wom(Care Net 20096,
Metaxas) Reformer John Calvin called abortiGéan expiable crim&and described the
unborn child as beinfialready a mam(qtd. in Cahill 5) One ofthe 26c ent ur y & s
influential theologians, Karl Barth, wes the following about respect for life
The unborn child is from the very first a child. It is still developing and has no
independent life. Butitia man and not a thing, nor
body . . . He who destroys germinating life kills a man . . . The fact that a definite
NO must be the presupposition of further discussion cannot be contested, least of
all today (415417)
Thelateevangelical theologian Francis Seffar equats a faithful view of
Christian Scripture with being pilde and antiabortion.He considesthe acceptance of
abortion by Christians as a key indicator of major problameng Christians the

West.He wiites the following in his booklhe Great Evangelical Disaster
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The unborn child is a human being created in the image of God, and to deny this
is to deny the authority of the Bibli.is impossible to read Psalm 139 and truly
believe what it says withougalizing that life in the womb is human lifiéis
impossible to truly believe in the Incarnation and not realize that the child
conceived in Mary by the power of the Holy Spirit was indeed the Son of God
from the time of conceptiotf we truly believethe bible, there is no question
when human life beginénd to deny this is to deny the authority of the Bible
(108109
Maintaining the value of life in the womb is essential to protecting unborn children from
abortion which dehumanizes the child in Wemb. Christian theologian Jurgen
Moltmann identifies the danger of minimizing the humanity and personhood of unborn
babiesfiEvery devaluation of the fetus, the embryo, and the fertilized ovum compared
with life that is already born and adult is the begng of a rejection and a de
humanization of human beiny&68).
In defense of the baby in the worabdthe pregnant mother, Pope John Paul Il
insiststhat those in the prlife movement must also becomeourageously pravomard
(qtd. in Reardon 6)PopeJ o hn Pawul 6s st at e mldetheologisal consi st
foundations that continue promote the value of the mother along with her baby.
Gushee provides a summary of this view:
No treatment of abortion is satisfactory that does not fix its gatieeosacred
lives of both woman and child and does not ask what it might mean for both to

live and both to flouri sh. Al | who car e
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factors that will motivate thousands of women to seek an abortion today, and

thesemust be addressed systematicalBacrednes857, 359)

Christian theologian and ethicist J. Robert Nelson sumnsgtheetheological
foundations for the préife argument

1. God is indeed the creator of life in general, of human life in particulapfand

both the body and soul of the human being.

2.God the Creator ismniscienand per sonal; Godds name i

3. Men and women are procreators with God.

4. All humans can be said to have been mfadéhe image of Goa.

5. Each human being is unique an@placeable.

6. True humanity is found not in individualization, but in human community.

7. The definition and identity of human life must be given in terms of personhood,

and not alone in terms of living tissue.

8. For Christian faith, the definitionfdife in terms of personhood is determined

by the acknowledgement of Jesus Christ as the true pattern of authentic human
personhood and as the divine Lord of.I({f6-58)

The above statements are intended to provide uniform theological foundations for
all of those in the prdife movementand to promote the dignity of all people including
unborn children (Callahan; Gush®acrednesKlusendorfi An s w € Nelsonp 0
Pro-choice Religious Views on Abortion

In the contemporary religious landscape, there are views from within Christian
denominations anckligioussources that contrast the teachings promotdeRg§ and

thosecited aboveThe organization The Religious Coalition for Reproductive Choice
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(RCRC)existsto supportawaan 6 s r i ght t oTheRCGREwakstoabor t i on
provide safe and legal access to abortion services for any woman desiringhieem.

gr oup 6 s fRnmaFaith.rPeo Famdly. Pro Choitéi H o nhét describes itself alSa

broadbased, national, interfaith movement that brings the moral force of religion to

protect and advance reproductive health, choice, rights and justice through education,
prophetic witness, pastoral presence and advadécid o M & dandful of groups tim

Christian denominations that continue to be affiliated with the RARE Episcopal

Church and United Church of Christ are two of them in the USA (RER{o m.éno

2016, the United Methodist Church General Conference voted to withdraw from the

RCRC by avote of 61%39% (Lemperis).

The precursor to the RCRC, the Clergy Consultation Service (CCS), existed to
help women secure safe and legal abortion senlisfeunder, Rev. Howard Moody,
assets the following regarding life in the womiBWe are certaithat it is not a human
being, equal in any way to the l0ofBfoaks of t he
and Gorman 20)At one time the CCS accumulated 1400 clergy in its network to help
women procure safe abortion servidest Moody and the other clergy, they saw
pastoral obligation in referring and even escorting women fipithblem pregnanciéso
abortion providersPrior to abortion becoming legal, Moody along witgraup ofother
fliberald clergy authored the foundirdocument of the CCS titlédClergy Statement on
Abortion Law Reform and Consultation Service On Abomiomwhich they conclude
the following:

We affirm that there is a period during gestation when, although there may be

embryo life in the fetus, thers no living child upon whom the crime of murder
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can be committed. Therefore we pledge ourselves as clergymen to a continuing

effort to educate and inform the public to the end that a more liberal abortion law

in this state and throughout the nation bacted.Therefore believing as

clergymen that there are higher laws and moral obligations transcending legal

codes, we believe that it is our pastoral responsibility and religious duty to give

aid and assistance to all women with problem pregnancies. Teritiave are

establishing a Clergymen's Consultation Service on Abortion which will include

referral to the best available medical advice and aid to women in(@seden

and Moody 3631)
In his1973 bookAbortion Counseling and Social Chang#éoody demostrates his
perceivedpastoral mission to make abortion safe and ldg@liwrites of the initial clergy
involvedthatfiMost of us were to see theologidplrinciple® and ethical norms shattered
by the existential burden of a decision that cried not for sermons and exhortations but for
supportive affirmation and concrete assistance for the pe¢8ah The supportive
affirmation and assistance ofterereexpressed iprocuring abortions for women with
unwanted pregnancies and advocating for legal abortions.

In his bookSacred WorkUnited Church of Christ minister Tom Davis defends
the work to keep abortions safe and legal as a sacred calling for Christians to embrace.
Representing other pichoice Christians, he describes abortion services as providing a
great social justice ministride writes,fiDefense of Planned Parenthood and the women
it serves should be made on t he rdiigiossi s of
people understanddi{103). The Rev. Carlton W. Veazey, a former President and CEO of

the RCRC, writeshe following in support of abortion and abortion providers:
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The work for abortion rights is one of the great social justice movements of our
time. Abortion services isisacred worlg not opposed to biblical views of justice
but fully consistent with the commandme
neighbor as oneselfhousands of clergy have served with Planned Parenthood
affiliates throughouttte country (ix-xi)
Clergy who support abortion and defend abortion providers emphasize justice for the
mother who has a right to choose abor{oPa v i s ; O6Bri en; Sollinge
Pro-choice or preabortion clergyftenbelieve at least during the initial phases of
the pregnancy that there is no person in the womb, so the biblical prohibition against
murder isirrelevant For e x a mp | efiThe CoonBionj neost effactivg and s
most controversial prohoice rejoindeto the pralife claim about the unborn child is to
deny that theéfetudhas any right to life because it is not a petg@6). If the fetus is not
a person therhe mother is merely acting on and for hersgkiich is her rightand in her
best interestAbortion rights advocates argue along these lifl&bortion rights bolster
the claim of all women to lives imbued with justice, safety and digii@gllinger 9)
Womends health advocat e iasapotentiaKcatglystdon descr
persoml growth, an opportunity for a woman to take stock of hed (88). Former
womenods health doctor and sugdestgatposiive pr ovi de
motivation for abortionfil know that women have abortions because they have a sense of
what it is to be a good mothe(273).
Pro-abortion Christians may esteem ethical, legal or political considerations over
the praolife Biblical perspectiveNewton assertsiThe justifiability of abortion is in no

way a religious issue, but an ethical, legal and a political (@u®ne studyby the
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Guttmacher Instituteeports that nearly twihirds of women who have abortions identify
themselves as Christia(#7).

Denyingthe status of personhood to the fetus is whalead peopleincluding
Christiansfrom various backgrounds to the prhoice positionJaggar claims that
fidenying the moral status of full personhood to the fetus is a standard move in the
philosophicaliterature on abortion that leads to the-phwice position and even to
support of infanticide (340). Writing in theChristian CenturyEller explains the severity
of the matter of personhood of the fetus:

Almost all proabortion arguments start from gremise that the fetus which is

acted upon is not a person, not a human being. The action itself, then, can be

understood as private and persahathe woman acting upon herself, as it were,
rather than acting upon another individual, since there is a@yperson

involved, not two (16)

The denial of the personhood of the child in the womb undermines the Christilie pro
argument against abortiofit he prolife position has in effect only one argument, based
on the notion that the unborn is a pexs(Rae 131)From the beginning of the pro
abortion movement, undermining the personhood of the child in the womb has been a
foundation of abortion advocacy.

Pregnancy Resource Centers asMinistry of Life

Over 2000 PRCOs ex i sBstimatesduggestthanumberr t h Am
may be as high as 4000 (Dias; Hara; Kéflyhe Name of the Mothewalden; Wyatt
Youmans)Among t hese PRCOs, about 2 million wor

thousands of staff and volunteers (HartsHeont Soldiers WyattYoumans) Two main
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net works for PRCOSs, Heartbeat I nternationa
PRCbAs among t hei Bervingft Aoo HeatbegfiC@u re Ntedr y 0
Birthright International I's anogihitsr net wor
network (Birthrightfi C 0 n ). While tile PRC movement has been the mairlifgo
initiative to reduce abortions, it remains the least studied ohaotition movements
(Kelly In the Name of the MotheMunsm; WyattYoumans.
PRCOs ¢helarget contert of ministries for life, and they have the aim to
reduce abortions by direct interaction with pregnant w@nsmme of whom may be
considering abortioP RC6s generally do not <charge thei
they offer.P R C @esChrastian ministries offered as a service of faith to God (Care Net
Seven Key«Kelly In the Name of the MotheFaffet; Walden; WyatlYoumans)
A 2013 New Times article reporting of t
them with the following:
With largely volunteer staffs and donations from mostly Christian sources, centers
usually offer free tests and ultrasounds, services that clinics like Planned
Parenthood charge for. They offer advice about fehying or adoption, ask if
women are being pssured to abort, and give technical descriptions of abortion
and fetal development. Many offer prayer and Bible st(Blglluck)
Those who labor in the ministry of lifeelievethe abortion issue is a Christian
issue to addres3 hey donot to leave it tabortion providers to provide the much needed
counsel and guidance to mothers with crisis or unwanted pregnégellsin the Name
ofthe Motherfil n t he Name)Pod i flee akloi vesds, includ

all abortion as morally objecti@ble and always the wrong choice, even if it may be the
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most difficult decision a mother ever has
Wyatt-Youmans)
PRCOs exist in a culture where many uni
PRCO6s we r eown axiCrisis Rrdghagcy RentérfCare NetSeven KeysHalf
of pregnancies in the United States are unintended; althaoghended pregnancy ot
necessarilyanunwanted pregnancieNearly half of thesenintended pregnanciessult
in abortion.30% of U.S. women will have an abortion by the age off#8. majority,
possibly 90%, of abortions terminate unintended pregnancies (Levi & Dau; Steinberg &
Rubin; Thomas; Wyat¥ oumans) Gusheeandicatesthe situations for many of the
women seeking aboan:
A disproportionate number of poor women and women of color choose abortions.
Black women account for 30% of abortions and Hispanic women for 25% other
nonwhite women 9%42% with incomes below the poverty levBlrprisingly
high number occur with maed women often for financial or relationship issues.
An Abortion often represents a. crisis i
(Sacrednes859)
The Purpose of Pregnancy Resource Centers
The goalo f P R0 inspirepregnant mothers consideriagortionto carry
their baby to term and to receive the support necessary to make decisions for life and
healthMostPRC6s convey a Christian message to t
(Munson)PRC6s promote the val ue o fthemaboriléer hood
(Care NetServing Seven KeydHeartbeal he Love ApproactVaxwell). In her

di ssertation involving r esYamacsllesaibest he ef f
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P R C. &lse writesiiPRCs universally maintained that their goals were to reatctoou

women by ministering healing, offer sharing 1d&irming alternatives other than

abortion, rendering reconciliation in comp

futureo (3).

Many women who may see abortion as a solution to the crisis of aantedv
pregnancy also see the pregnancy as the main st(€gsdd-Steinberg and Stewart;
WyattYoumans)PRCO6s try to relieve the stress
the view of the unborn child from a crisis to a valued Mest PRC staff are
evangelical, Christian women who value t
and nurturing childre RC6s serve to empower women t
decision for their pregnancy (Kelly the Name of the Mothewillke and Wilke;
Wyatt-Youmans)

A 2006 Congressional report drafted at the request of Rep. Henry A. Waxman (D)
descri bes PRCO6s:

Pregnancy resource centeese virtually always prdife organizations whose

goal is to persuade teenagers and women with unplanned pregrtandi@ose

motherhood or adoption. They do not offer abortions or referrals to abortion

providers. In addition to initial counseling for pregnant teens and women, some
centers may provide support services or referrals to prenata(Caremittee on

Govenment Reform 2006)

PRCO6s ar e a nlitejeffont to neduce abortidm Bjcrgating subcultures of

resistance to a culture dependent on abartiGushed.etter74)PRCO6s stri ve

he
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a healthier and litaffirming culture of hope in which @regnant mother can confidently
choose to have her baby (Hussey; WiYaitimans)

PRC6s believe that most women who have
decision. Abortions occur because the pregnant woman sees no other appealing option.

P R C 0 se tsbeaomevthe other option that offers women a way out of having an

abortion (Care NeSeven KeysNalden; WyattYoumans)One PRC in a southern town

was so influential thatinthil2y ear s af ter it opened the cout
by 55%.P R G @ork to see abortion providers close their doors and go out of business

for lack of clients (Walden 9)

WyattYoumans constructed a research study
services make a significant di f febabytwce i n
term.She concludedatiia statistically significant difference did occur in the decision to
carry a pregnancy to term once a participant received an ultrasound or counseling
services. Based on the results of the study, these services appgaednt in the
decisiomama ki ng associ ated wi td(88)tPhReC owso nhaanvoes n andt ee
impact in public opinion toward abortion and in the outcomes of unintended pregnancies
(Burke; Hussey; Wyat¥oumans)

The Methods of Pregnancy Resourc€enters

Care NetteachesaChrste nt er ed approach to client i
description of théigated being the way to life (Matf7.13-14). Care Net makes an
acronym ofiiG.A.T.E0 to describe how to approach clierfi&enuine, Accepting, Tie
Humility, and Empathy Through these expressions, the goal is to create a safe and

hospitable context for the client to engage in the service of the center in hopes that she
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would choose life for her child@his is also described as a way to be lotmgard the
client. Care Net 20097).
Both Care Net and Heartbeat promote min
the ministry of Jesus ChrisCare Net affirms thdiLife-affirming pregnancy centers
become highly effective ministries when they strengthened for their work by faith in
Jesus Christ, motivated by his example of active compassion, and confident that the
gospel empowers positive life decisiorf€are NetSeven Keys). Likewise, He ar t beat 0 s
training manual is entitle@ihe LO.V.E. Approach Training ManualfiL.O.V.E.0is an
acronym indicating the following method, behavior and practical approach of the
ministry: fiListen and Learn, Open Options, Vision and Values and Extend and
Empoweb (37). At the core of their approach to trainingdiristcentered ministry that
intends to express unconditional love and cahey write thafilt is by sacrificial
service, modeled on Christ as the Servant of His Father and Our Savior who died for us,
that we save lives and change livEbkat is why itis appropriate that we describe
Heartbeat International as an association of Chastered, lifeaffirming affiliate
(Heartbeaihe Love Approach).
In aDefending Life 201ar t i cl e on PRCOSs, Burke repor
astudyon PRCclientshat shows the positive i mpact of
According to a survey of 630 women conducted by the Wirthlin Group, women
who have used the services of a [PRC] regabet 98 percent positive effect,
including 71 percent who had a very positive effect. Of those women who were

aware of [PRCO6s], 87 percent believed t
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they serve, including a majority of those who identified themselségro-
choica& (153)
Raymond Jadieseebt adbD8n included a qualita
revealed the following ten common themes in their mission strategies:
First, centers offer holistic Christian ministry to clients. Second, centers provide
professional health services. Third, a quest for uncertainty reduction and
informationbrings clients to the centers. Fourth, centers maintain safe supportive
environmentsFifth, personnel are trained to demonstrate sensitivity in sharing
information. Sixh, staff exercise care in their deliberate choice of terms. Seventh,
members recognize thmmportance of interpersonal communication in building
relationships with and mentoring clients. Eighth, centers use persuasive
arguments and artifacts. Ninth, ukoand serves to reify the pregnancy for
clients. Tenth, empowering clients to make their own decisions is a center goal
ii -iii
Providing ultrasounds to pregnant women has become one of the most effective
means of persuading women to choose $Stediesreveal that 780% of abortion
minded women who see their ultrasound chooseUifieasounds, education, counseling
and providing a support system &dR C @rimary tools to influence pregnant women to
choose life (Hussey. Jones; Taffet; Walden; Wyta¥ oumans)
Many PRCO6s have adopted a medical model
ethics and cliententered philosophieg/omen are more likely to approach a center and
embrace their message if it seems to uphold universally accepted and profedsicsmal et

(Care NetSeven KeysChen;Hussey; Postm&;affet; WyattYoumans)
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Pro-ChoiceViewsonAbor ti on and PRCOs
Strong opposition exists agailR@ s fr om bot h religious a
The Religious Coalition for Reproductive Choice (RCRC) assizstsabortion can be a
moral, ethicaland religiously responsible decision for pregnant motii¥esned
Parenthood, the largest U.S. provider of abortions, has a Clergy Advocacy Board that
consists of approximately 2,000 clergy (Davis; Rovner)
In addition to supporting abortion servicés] anned PE&lergygnt hoodos
Advocacy Board opposé R s and expl ains the reasons:
Clergy statements on stalledficrisis pregnancy centets
The Planned Parenthood Federation of America Clergy Advocacy
Board (CAB)believes that a crucial role of religion is to provide
nonjudgmental guidance to people making complex decididasalue
honest, authentic and compassionate care and recognize that communication
needs to be at the heart of any counseling and medicahatien.
We therefore strongly oppose-salledficrisis pregnancy centeds
(CPCs) because of the biased and often inaccurate and misleading information
they provide to women seeking honest information about birth control and
abortion.CPCs disrespect libery of consci ence and a wol
her faithds teachings.
We stand in opposition to CPCsd6 dec

but are not limited to, the following:
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They disguise the reality that they are affiliated with religious
organizationghat are driven by a political agenda to make all abortion illegal
and unavailable to women.

They claim to provid@all option® counseling yet withhold critical
information and refuse to refer a woman to a health care provider when she
requests informadin about birth control, including emergency contraception,
and safe and legal abortion.

They use scare tactics, visuals, and unsolicited ultrasound exams to
intimidate and shame women seeking safe and legal abortion.

These practices endanger the physicad @motional welbeing of
women seeking honest and nonjudgmental information.

As clergy that counsel women around all of their pregnancy options, we
know that interfering with a womanos
pregnancy denies her right tolseetermination and undervalues her moral
agency(Planned Parenthopd

Advocates of abortion and Planned Parenthood claim that Christian women, even
reportedly prelife women, come to receive abortions at Planned Parentiidémmen
whose churches denounnned Parenthood use its services in great nunfeils.
every year a number of women who passionately protest its policies come to it when they
themselves are in need of an abori@avis 20).

Since abortion was legaéd clergy have been involved promoting legal
abortion and even arranged the opening of the first legal abortion clinic in America.

Davis writesfiThe clergyknew that there was a spiritual aspect to aboriléomen had
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powerful feelings about what they were going throudiey neededot only information
and a quick, safe procedure, but also decent human sof@+}.

The American Psychiatric Association (APA) affirms the value and right to
unimpeded abortion services as a mental health imper&hes. officially oppose all
efforts to curtail abortion services to any segment of the populdtenAPA further
suggests that persuading an abortimnded woman to have and raise her child may
actually cause mental health problems (Dresner and Kurzman; MajorRrbadjportion
advocaesd e s ¢ r i bas lacRilg)Canpassion by trying to persuade pregnant women
in unwanted pregnancies to keep their balSesh a decision is perceived as deceptive
andmanipulative Theyinspire fear and potentially cagsnental and emotional distress
to the motherwhich may havepossible longerm consequencéBryant and Levi;

Davis; Epstein; Fried; Hara; Hussey; Karlin; Stallworth; Taffet)

Some abortion advocates consider-fifi@people to representigircle of terrob
consisting ofiextremistshaving contempt for women and seeking to control them
portraying them as selfish, irresponsible, unfeeling and morallyd®{fFried217). This
is consistent with the belief expressed by DaviSacsred Worlthat behind prdife
valuesis thefifear of a vorld in which women can control their own reproductive lives
based on théstrictures of religious sexisn{201).

At the behest of Rep. Henry Waxman (Dhe Committee on Government
Reform soughtto provethBR@® s pr ovi ded f anfosnatioratowvwbmeni s | e ad
seeking their service$he committeenvestigatedhrough the following methodiFor
this report, female investigators telephoned the 25 pregnancy resource centers that have

received grants from the Compassion Capital Fund, posiad @gearold trying to
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decide whether to have an abortion, and requesting information and&a@aremittee

i). The conclusion of the investigatiassertedth®R@ s of t en provi de mi s
information and exaggerate the dangers of abortion to persuaden to have their

babies (Committeef hi s report has fueled media artic
(GuzmanFix).

A movement exists to recruit advocates who will visitandRBRIO s and prete
to be pregnant women interested in their servic@s an abortionOnesuch
organizatiorcalledfExpose Fake Clinicgboasts 40 partner organizations that support its
work to reveal and publish evidencetR® @ s ar e fake medical <clin
pressure women in order for them not to have abwsitExpose Fake Clinics sponsors an
annualfiCall-a-Thond week during which it encourages participants toR&B s t o
expose their deceptions and publish them in online reviews (Expose @0&73uch
undercover investigatavrote, fiThrough the strategic manipulation of the language
surrounding abortion, crisis pregnancy counselors effectively turn a pregnant woman into
admother; turn a fetus and its potential for life into hehild,6and turn a lowrisk
surgical procedure intolarutal imurdei® (Hara 2).

NARAL Pro-Choice America launcheditrisis Pregnancy Center Campaign
dedicated to opposing and underminRig@® s n a t andhasnprodueed tiieCh o i ¢ e
Action Kit: A Stepby-St ep Gui de t o Un onBwke;HarthpornrFak e CIl i n
APut 109,1plAccor di ng t o AKARAL cpniimmies togeriedaallyc h ,
send prechoice plants into centers with the goal of collecting data that can be used in
future reports or as the grounds for legislation or lawsuits againstd{PQGke Name of

the Motherl92).Hartshorn also reports thd@lanned Parenthood has a history of
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sending undercover reporters posing as potential clients with hidden cameras and tape
recor der so(fiPuttdilhRY@O6 s

For the articlgiAbortion Misinformation from Crisis Pregnancy Centers in North
Carolina published inContraceptionresearchers posed i@ecret shoppedsn need of
service to l1l19hedrftfferentoRCOGded that PRCOs
to pregnant womerit argues thafiWwomen choosing abortion should be allowed to make
a truly informed decision based the most medically accurate evidence available.
Unregulated, ideologically driven CPCs should not be allowed to mislead women with
inaccurate medical informatioriBryant and Levi 753, 755)

The Context for PRC Staff in the Tension between Life andibortion

In addition to working in a climate with detractors and significant opposition,
PRC staff minister to women who may be experiencing a time of severeRdaasons
often cited for women seeking abortions include finardilemmas personal ambitions,
timing, partner related reasons, and other childverst women citeseveral negative
reasondike theabove for seeking an abortion (Biggs et al; Hussey; Majat; Postma;
WyattYoumang.

Weisheit suggests thdtease types of stressors and situations can cause a woman
who believes that abortion destroys a human life to still get an abortiorir(ddition
to the crisis that prompts consideration of having an aboftiepreportsthe following
consequencdsr womenfrom having amabortion:

Posti abortion women are 206800 times more likely to commit suicide. .In an

analysis of governmerstbllected data from a large sample, women who abort are

more likely to die from suicides, homicides, accidents, heart attacks, strokes, and
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AIDS when compared to those who deliver.Data confirm that children are

painfully afflicted when their siblingdie, especially when they die by abortion

(84, 88, 90)

The stakes are high for all those involved in abortibmsJulius Fogel, psychiatrist and
obstetrician who performed over 20,000 abortj@asnits thatfiEvery woman has a
trauma at destroying a peancy (qtd. in Reardon 5)

Ministry in PR@® s , l i ke Christian ministry i n (e
becoming involved in the particular situation and taking the risk of being hurt or
disappointed inthe outcomedn The Wounded HealeNouwendescribeshe following
challenge®f those in ministryfiNo one can help anyone without becoming involved,
without entering with his whole person into the painful situation, without taking the risk
of becoming hurt, wounded or even destroyed in the pso€e8). This involvement of
PRC staff with their clients has become a part of their ministry. In addition to the above
characteristics of PRC clients, Margaret H. Hartshorn, currently Chairman of the Board
of Heartbeat International, writes the followiogfg P RCO0s experi ence wit

We have come to realize that almost all clients have broken sexual int€gaty.

are wounded by casual sex and broken trust, sexual abuse, incest, date rape and

/or abortion. Many have grown up in a p@tristianera during which abortion

has always been legal. Providing healing, ongoing support, and education is

becoming a priority in our movemerfi P u t @13)n g 0
Those who come alongside pregnant womenjodgmentallyand compassionately
serve an essential ralke their decision procesghis is the role of the PRC stgbresner

and Kurzman; Hussey; Kelly)
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In the midst of ministering to women in desperate situatiBRE; staff must also
be aware of the fact that often undercover investigators posing as gregnasn in
need may be calling and coming in hopes of recording or documenting damaging
information for publicatior{Bancroft; Bryant and Levi; Expose; Hara; Hagen; Hartshorn
A P u t tkellg Ig the Name of the MotheMuller).

For most preife activists, including?RCstaff, they experienced a divine unction
or calling that led taheir commitmento advocate for lifeThis may be the primary
inspiration and reason for the developmerPBd s and fo0s t heolvemaht
(Hussey; Kellyin the Name of the MotheMaxwell). Kelly reports that personal
experiences involving abortion maiWanyave in
women activists have firsthamckperience with crisis pregnancy or abortion and connect
theproblems they faced and thewentual redemption from these sins to their decision to
work in the CPC movemem(in the Name of the Moth&7).

Christian ministers in general, like other human services professionals, are known
sometimes to suffer negad consequences from the stress of mini®euterlists
common stressors among Christian ministeckiding fianxiety, guilt, insecurity, fear of
rejection, fear of disappointing people, being vulnerable, feeling powerless, fear of
confrontationfeelings of inadequacy, fear of being hurt, the problem of aging and fear of
deathd (223). The symptomsf such streseiclude physical, mental and emotional health
problems as well agelings of inadequacyecreased sedsteem antbw job
satisfactionBerry; McBride; Miner; ReuterSterland.

PRCstaff mayexperience sensef embattlement and urgency that make them

internally driven to keep going in the face of challentascan lead to increased stress.
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Kelly writes thatfiMost prolife activists ae evangelical Christian womelBvangelicals
perceive the secular world to be hostile to their values and believe themselves to be in
conflict with modern society(In the Name of the Mothé&; 26) Due to the tensions of
their work, PRC staff are susceptibleféelings of stress and anxieapd their

concomitant consequencé&taying in thebattled under pressures can associated with
faithfulness to Go@nd prevent proper satbre(Kelly In theName of the Mother

Maxwell; Miner; Polony).

Studies have shown that two main reasons that workers leave Christian ministry
are feelings of personal and professional inadequacy anelgted stress (McBride)
Evangelical women seem to be more susckptibboth of these indicators of feelings of
professional inadequacy and vocational stress when serving in minReg=arch has
shown thafiany tension experienced by the evangelical woman may be caused by
internal or external demands facilitatinglfegs of guilt, anxiety, and depression and
decreasing overall life satisfactid(Polonyi 2).

Christian Formation for PRC Staff

Those in the préife movemenimayhave a strong passion for the ministry of life
but may not havenaturespiritual formation and@onsistent spirituadisciplines.In fact,
Munson reports in his bookhe Making of Prdife Activist thatfiSome activists have
found their religious faith after becoming involved in the movem&d6) Their beliefs
may be undrdeveloped, inconsistent or even incoherent and may not match the strength
of their passion for the causdunsonsuggestshe following contributing factor tthe
abovewhen he writesfiiChurches, even conservative churches, frequently shy away from

the isse [of abortion]because they see it as controversial and divisive. Churches provide
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surprisingly little overt support for the movement; leadership in the movement is not
drawn from religious leadership pooid62).

In her bookPro-life Activists in Ameria, authorand anthropologistarolJ. C.
Maxwell writes that po-life activists citeseveral reasons for becoming involved in the
pro-life ministry including the followingSpiritual warfare, religious obligation, Godly
duty, focus on saving babies, exmiess of gratitude to God, love for God, commitment
to God, serving God, pleasi n@83x04d216r uphol
Maxwell writes that wmen emphasized afféot and personal experiences as explaining
their involvement and the role of abortion in their own lives and relationdVigrs.
tended to emphasize the reasoning behind their involve{@88239). These reasons
for involvement in the préife movement indiate a connection and devotion to God but
do not necessarily correlate to spiritual maturity or preparation for ministry.

Maxwell also warns thdithose involved in prdife ministries may develop
resentment for Christians who do not engage in the miniskgwise, anger or rage may
be directed toward the women seeking abo&{d36) These are aflactors that cannot
be overlooked in discussions of spiritual formationR&Cstaff. They areaddressed
only minimallyin Networktraining manuals (Care N8erving Heartbeail he Love
Approach).

Husseyds research determined that over
Net 6s or Hear t b eCare Blet antl Heartberi dasgribenttze purpmde sf the
PR@®s i n ter ms ofholgtic miaistrgto wogenntcrisid setCara Net
training resource for staff and volunteases the followindkey wordsto descrile the

roles of staff and volunteemninistering, leading, healing, inspiring, presenting the
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presence of God, and givingigtual quenching to the spiritually thirs¢2013 preface)
The commitments required BRCstaff and volunteers according to Care Net are the
following: commitment to thesanctityof humanlife in al circumstancessjommitment to
sexualpurity andcommitment topromotingbiblical valuesthatcontrast the values of the
popular cultureThe Love Approach6-57;).

Heartbeat considers the staffdos or volu
importance to their service in tiRC TheL.O.V.E. ApproachTraining Manualmakes
the following statement:

Remember that we are instruments of the Lord and He will use us, imperfect as

we are. If you are faithful to do your péarfiplanting the seedthe Lord will do

His part.Just as we cannot take citfdr the successes, we must not berate

ourselves for the failure#f. we have been allowing Love, or God who is Love

itself, to work through us, we have to be content with the resMiéshave done

our best; the rest is up to the client and the L{4)

This demonstrates that spiritual formation is considered important to both networks;
however, it is one of myriad topics of their training resouesebnot developed in depth
Spiritual Formation Training for PRC Staff6 Spiritual Well -being and Job
Satisfaction
Regarding spiritual maturity for those in ministry, Snelling writélse first
priority in Christian ministry is that of spiritual formation, which is the cultivation and

acquisition of the values and perceptions of reality that are cantsigté the will of
God as revealed in Jesus Chrig6). Because those in the plite ministries are often

responding to a sense of divine call and purpose, they are most likely open to receiving



Stephan$2

spiritual formation training that can be a valuable resotor supporting them (Kellyn
the Name of the MotheHinson; Hussey; MineiMunson)
For those in Christian ministry likeRRG spiritual formatiorshouldbe a first
priority and necessity in terms of ministry effectiveness, becadseéiops Chatian
maturityand nvi tes the power of the HolA Spirit
Jonesi. M. Jones; Mulholland; Scazzero; Snelling; V.dSgrald May describes spiritual
formation as the following:
Spiritual formation is a rather general tergfierring to all attempts, means,
instructions, and disciplines intended towards deepening of faith and furtherance
of spiritual growth. It includes educational endeavors as well as the more intimate
and indepth process of spiritual directiqi12)
In his book,Invitation To A JourneyRobert Mulholland defines spiritual formation as
the following:
A process of being conformed to the image of Christ for the sake of others. The
image of Christ is that which brings cleansing, healing, restoration, renewal,
transformation and wholeness into the unclean, diseased, broken, imprisoned,
dead incompleteness of our lives. It brings compassion in place of indifference,
forgiveness in place of resentment, kindness in place of coldness, openness in
place of protectivelefensiveness or manipulation, a life lived for God and not
self. (ch. 3)
Spiritual formationis holistic care for their body, soul and spiBpiritual director
Ruth HaleyBarton writes that it igintimacy with God that results in the satisfaction of

the soul 6s dogl89).Ansincreasen angphasigom spiritual formation for PRC
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staff can |l ead to their work takinlgaon i nc
study of spiritual f or mabeingeand&atisfacmdmonge nce o
Christian ministers, Bickerton et al. offered the following findings and suggestions:
Spiritual resources represent a salient and somewhat unique category of personal
resources that increase work engagement, which in turn reduces intentions to
leave ministry work. As such, spiritual resources should be included in future
research concerning occupational health of clergy, and organizational
interventions to aid their webleing at work(130)
Increased personapiritualresources developed thrdugpiritual formation
training serve to motivate, help fulfill goals, protect from stressful job demands
stimulate personal growth and vocational developnergagement and tenure
(Bickertonet al Hernandez and Mahoney; Paloutzetral Park;Schaufeli and Taris).
Oneds personal faith, devotional practic
shown to have strong associatiovith health and wellness apsychological wetbeing,
particularly among leaders religious organization$®ositive spitual well-being results
in greater hope, hardiness and peace among people facing difesisedeads to higher
marital adjustment and intima¢Bickerton et at Ellison and Fan Gemignanijngersoll;
Paloutziaret al; Pargament et alZellars andPerrewe)
In a research study of Christian ministers and clergy burnout and job satisfaction,
Miner reportsthe following:
Ministers who find their spirituality to be an inner source of authority and coping
are able to withstand pressures that might etiserlead to emotional overload

and withdrawal . Moreover, since ministe
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surprising that satisfaction with oneos

of effectiveness(183)

Miner suggestfimore training irpersonal spiritual formation, with ongoing spiritual
directiord as the response to burnout and low job satisfaction (Irf8&)similar study on
the correlation of spiritual formation and clergy burnout, Chandler corsthde
fiSpiritual renewal or commuon with God has been identified as a cornerstone of
pastoral effectiveness to prevent buregq@Burnout 275).

Without the spiritual renewand weltbeingthat occurs within the venues of
spiritual formation practices, those in ministry face conditmrsducive to spiritual,
mental, physical and social stress, fatigigpressiomnd ineffectivenes@arton;

Chandle Pa st or gl fBluhren;daltipzamettal). Koenigargueghat

adverse effects can occur when Christians lack spiritual masumityormation Koenig
writes, fiReligious people often strive to better themselves in accordance with their faith
beliefs and through the practicing of activities endorsed by their religious community;
however, failure to live up to values espoused amgesttoward may contribute to

feelings of stress and anxiét{80).

Only a minority of Christians in western churches are participating in intentional
spiritual formationA. Jones reports thaitentional spiritual formation has become the
exception ratér than the rule in churches todéle concludes #it, iMuch of the North
American church falls short in the respons
formation. Further, the church is to be a communal image of Christlike character, Again
it often falls shom (77). For PRC staff, trainingn the practices of spiritual formation

might be necessagven for mature Christiangho are not receiving it at their churches
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Guidance in the process of spiritual formation serves to facilitaté God
transformation of the participants for Christian ministry effectiveiésster
Celebration Kurth; L. M. JonesM. Thompson Willard fiSpiritud0). Research in
spiritual formation has shown that training in spiritual formation with even limited
interaction and engagement can produce spiritual growth that benefits the engagement in
ministry to others (BickertorA. Jones 134t.. M. Jones 89; Pargament)

Spiritual formation training addresses the work of ministryt@md ministry
success imeasured by faithfulness rather than outcoatese(Berry; Care NeBeven
Keys McBride; Merton; Reute Miner; M. Thompson) This confirms the attitude of
PRC staffreported by KellythatiiFor CPC activists, taking actiononbehalf one 6 s
beliefs is more critical to authentic religious identity than the outcomes of those actions
(In the Name of the Mothd&69). Hinson promotes spiritual formation to support
faithfulness as succesden writing thafitoo many ministers confuse God's call to be
faithful with a call to be successtu(590).

Those in ministry cannot ask their clients to experience spiritual transformation
without pursuing transformation themsedv&hey cannot be so busy doing fiveorko of
ministry that they do not take the time to practice the disciplines that lead to their own
refueling and empowermer&piritual formationdescribes a vibranintimaterelationship
with God that facilitates hétay life balance and stress managenmenile possessing the
energy to help othe(®arton;Chandlefi P a s t o r a;IMeltBry Qumo; Sideoet 3l

Busynesss the most significant factor that prevents spiritual formation from
occurring.Trainingin spiritual formation confrontshis issueneadon by scheduling time

for formation individually and corporate(8arton;Chandlem T h e |; Apanest 0
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Jensen)A. Jones conclude@Making intentional spiritual formation a priority is a first
step in @dressing the barrier erected by busya€¢$50).

This process of spiritual formation conrettte practices of spiritual disciplines
and educational endeavors with intentional actions in ministry (Bickerton; Hinson; May;
Reuter) Training in spiritual fomation can be equally rewarding and effective for
Christians from various backgrounds because it is geared toward developing dikehrist
character that is at the center of the Christian faiithis characterized by joy for those
who participatgFosterStreamsMulholland; NouwenSpiritual Formation Willard
Renovatioi

Elements of Christian Spiritual Formation Training

The process of spiritual formation involves God working in a person to bring
about conformity to ChrisiToward this end, God givessources and guidance that
i ndividuals can access with others and on
them.The process of spiritual formation occwih andthrough the power of the
indwelling Holy Spirit (FosteCelebration A. JonesL. M. JonesMulholland; M.
Thompson; Van Hoozer)

Spiritual formation occurs for the sake of others that will receive the mirirsiny
those experiencing spiritual formatiof. Jones; MeltonMulholland) Michael Burer
concludes the following about spiritfarmation and service:

[Spiritual formation]ish e pr ocess by which God f or ms
believers by the ministry of the Spirit, in the context of community, and in

accordance with biblical standards. The process involves the transfornfatien o
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whole person in thoughts, behaviors, and styles of relating with God and others. It

results in a life of service to others and witness for Christ.
Spiritual formationnspires and sustains ministry to others.

Mulholland identifies the following stageof the process of spiritual formation
from classical Christianity:

These stages are generally called awakening, purgation, illumination and union.

These are the stages that move us from our separation and alienation from God,

our unlikeness to the imagé Christ, to transforming relationship with God and

wholeness in ChrisAwakeningoccurs whenever we encounter and respond to

God at some point of our unlikeness to Chifstrgationis the process that deals

with our areas of unlikeness to Chriduminationis the emergence of a new

being that begins to manifest something of the image of Christ in the world.

Unionis the experience of wholeness in union with G@¥rt I11)

The elements facilitating spiritual formation inclu8eripture prayer,
community, worship, solitude, fasting, healirand spiritual giftednes3hese ar¢he
most often cited disciplines that leedspiritual formation and renewad people With
the exception of solitude, these spiritual disciplines can be practiced privately o
community(Bickerton; Branson and Martinez; ChandieP a st or a;lFostBrur nout 0
Celebration Hinson;L.M. Jones; MeltonMulholland; Petersoiat Snelling; M.
Thompson; Vanhoozer; Vos; WillaRlenovation

Training in spiritual formation must avoid limiting the arraypoéscribed
spiritual disciplines a.dDiferencks impprsanalitydnthe | e a

temperament styles among participantsst beconsideredSpiritual formation applies to
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those with active, engaged and outgoing personalities as well as to those who prefer quiet
solitude. This also means that Christians may haleato andpractice disciplines that
are less comfortable and appealing but still rewarding and neceasdonés;Kurth;
Mulholland;B. Smith).

1. Scripture

Scriptureprovides a foundation for spiritual formation, and any training in
spiritual formatiorshouldbe based on reading, studyjagd reflecting orscripture
This also includeteaching participants how to meditate on and learn anptureon
their own and in groupMulholland writesfiln order for spiritual growth to occur, one
must be taught, rebuked, corrected, and trained in God's Word. Then that person will be
thoroughl/ equipped for every good work. This is the essence of spiritual ghgWiB).

A way to integratesScriptureinto spiritual formation training is the practice of
lectiodivina (divine reading). Such reading opgreticipantdo the reality of God, his
heat, and his work in the world. This spiritual reading gEsticipantsn communion
with Christ andbther believers_ectiodivina works as a divine prescription against the
stressful worldlt is a formational rather than informational process (Colkusd;

Hinson; Mulholland; Nouwe®piritual Formation PetersorEat, M. Thompson)

The classical form dectio divinahas four componenttectio, meditatio, oratio
andcontemplation:

Lectio,the first step in the classical discipline of spiritual reading, is simply the
process of reading the teMeditatiois the activity of processing what we have
received inectio, and flows naturally from our reading.léfctiois viewed as

receiving foa, meditatiois the process dichewingit. Oratio is our response
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to God on the basis of what we have read and encountered, and flows naturally

from meditatia At this point we enter into personal dialogue with God. At the

close oforatio, contemplatianoves us into a posture of released waiting on

God for whatever God wants to do in us, with us, through us. To these four

steps ofectio divina,we must add a concluding stepcarnatio The whole

focus of spiritual reading is to encounter God in waysehable God to

transform our being and doing in the wolléctio divinamay be preceded and

followed by times of silence in which we allow the Holy Spirit to center us in

his presence and for his word to take root in our he@ftgdhollandch. 9)
This practicas enhancedvhen the participant makése mental connection between the
Scriptureand the context diis or heministry and life.This meditational reading of
Scriptureshould becomplementedtby analytical and exegetical study®driptureand
other devotional writings that inspjreducate and edify (Collins; Fosteelebration
Petersortat, M. Thompson) Scriptureoffers the word of truth into a world chaotic with
false messages, and it clarifiseadpupaose.f acet
It provides a corrective to thelJcultureods

2. Prayer
In terms of spiritual formatioriiPrayer obviously stands at the head of the list.

Not prayer as telling or informing God but prayer as responSeds love beaming
toward us or pouring over agHinson 592) In the sense of classical spiritual formation,
prayer involves submitting n ewdl and self to God to be conformed to his wittayer
seeks the fulfill ment oftheGmndongy amdeverld.r es f or

Prayer is the means by which we become inv
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the needy and broken of the wo(tdinson; Mulholland; FosteCelebratior). Foster

promotes prayer above all spiritual disciplinesiting fiOf dl the Spiritual Disciplines

prayer is the most central because it ushers us into perpetual communion with the Father.
The Discipline of prayer that brings us into the deepest and highest work of the human
spirit. Real prayer is life creating and life clgargo (Celebration51). Prayer represents a
faithful act of taking Godds Owpnagaands and
contribute to a devotional life of prayer that is essential itogamnformed to Christ;

prayer is the ultimate means by whicbdXransforms us and is central to spiritual

formation (FostePrayer, Celebration Melton; NouwerSpiritual Formation Packer;

Tickle).

The person who ministers among people in desperate need and intense situations
must be a person of pray&ouwen asserts the following about Christians leading
ministries:iiThe Christian leader must be in the future what he has always had to be in
the past: a man of prayer, a man who hgsdg, and who has to pray alway®ouwen
Woundedt6-47). For those irministry, fiPrayer is the key to unlock relationships. Prayer
is what will draw, change, and cause people to be committed in their relationship with the
Lordo (Sider et al78). Research has found thatr those in ministryfia positive attitude
toward prger and good workelated psychological health go hand in hdP@yer may
well stand not only theologically but also psychologically at the very heart of Christian
ministryo (Turtonand Francis 701).

Earnest and devotional prayer involves not only kipgeto God but intentionbt

listening to GodTherefore, prayer requires®me times o$ilencetohearGo d 6 s Ivoi c e .
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fiThe Spiritual Formation of the Ministértlinson elaborates on the value and need of
silence:

Responsive prayer requires silence. One of the major barriers to communion with

God is distractedness. If we are too busy, too full of ourselves and our activities,

we will scarcely tune in to thstill, small voiceo Silence calls for solitude. In the

naisy, hyperactive culture in which we live silence is likely to be obtained only if

we make an effort to be alon©&93)
Guidance in spiritual formation has historically emphasized silence, solitude and
contemplation as part of the practice of prajkavotonal silence prepares the Christian
for living according to the kingdom of heaven that is in contrast with the norms and
activities of the noisy, busy, worldly cultudastening to God not only develops intimacy
with God but also equips leaders to méetheeds of those to whom they minister
(Barton;Branson and Martinez; Ford; Fostelebration JensenMelton; Mulholland;
NouwenSpiritual Formation Seamands; Snelling). Thompson; VosWillard
ASpirituab).

Earnest intercessory prayer and reflectiorsoripturemay also lead to the
di scipline of fasting for Gododés will to be
babies fromabortiolFast i ng hel ps r est oFastingalsgommves on o0 s |
aganst the grain of a worldly cul(Fostare t hat i
Celebration Piper;M. Thompson; Vos)

In his book,Hunger for GodDesiring God through Fasting and Prayeiohn
Piper strongly encourages all Christians to $p&cificallyagainst abortion and for the

restoration of the sacredness of life to our communitethe chaptefiFasting for the
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Little Onesp he writes of theuniversal danger of abortion that must be overcome through
prayer and fasting:

The abortionitense eats away at one precithuag after another. The children

are the first to go. The women next, with the guilt and the heartbreak and the

physical harm and the manifold effects of palsbrtion syndrome. Then come the

fathers with some remorse aadger and huge amountsinfesponsibility and

predatory male sexual behavd@ncouraged by the assumption that there is a

simple solution to any unwanted pregnancy. Then comes the erosion of the moral

landscape that depends so much on virtues and \ahdesommitments that go

beyond mere autonomous individual libertigh. 7)

In her bookSoul FeastAn Invitation to the Christian Spiritual LiféA.

Thompson provides a concise and coherent summary of elements of intercessory prayer:

1. By our petitions, @asoning, or arguing, we are changing God's attitude and
intended action in the world. (See Gen2B6ff.; Exod. 3211-14.)

2. By engaging in the struggle of prayer, we find ourselves changed, marked by
our encounter with the living God. (See Gen23230.)

3. In prayer we voice our desires, hopes, needs, and frustrations, but cannot
assume that these influence God. We are completely dependent on God's
sovereign will and action in response. (See Jaf+Z0; 133, 197; 421-6.)

4. In prayer we share our ptise life-energies with another person who is
mystically connected with us and all other living things, and who can
therefore be directly influenced. (No direct corollaryieripture but a

common belief in our time.)
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5. In prayer we join our hearts in lovath the love of Christ, the great
Intercessor, through the unity of the Spirit given in Baptism and sustained by
the Eucharist. We give our will to the will of Christ and leave the results to
him. (See John 1%-11; 17; Rom. 6-27; Heb. 414-16.)

6. In prayer we become aware of God's presence with us and of the Holy Spirit
already praying in us, so we do not bring specific prayers, but try to attune and
entrust ourselves to that presence and inward prayer. (SEBRPRom. 6
27.)

7. When we pray, we siply trust completely that God will respond with a good
and appropriate gift in God's own time and way. (See Matt.9711.)

8. When we pray, we are cooperating with God in willing life and goodness for
others, yet we remain vulnerable with God to thetBmmposed by ewlimits
accepted in the freedom that love creates. (See MaBR-B% and parallels.)

(ch. 2)

For some Christians, th@ractice of journaling can be an integral element in
spiritual for mat i oSeveralmauwhors encoage @lhssansgakaeperr | i
a regular journal of their spiritual practices and progresgecially during times of stress
or grief(Chandlefi Pa st or gl TR er h;ddaamesMoffic; M. Thompson
Whitney).

3. Group Interaction

Teachers of spiritudbrmation emphasize the value of the community of faith in

the spiritual formation of individuals and in contributing to the effectiveness of their

ministries Small groups obelieverscommitted to being encouraging, transparent,
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confessional and honest with each other contributieetparticipantélife satisfaction,
spiritual formatiorand weltbeingandto reduced negative effects of strassl busyness
(Chandlerfi P a st o r a;lDodBon;Foste@elebbation JensenA. Jonesiee et al
Mulholland).

Hinson promotes small groups as a means of grace and Christian maturity:

At a minimum, all need someone with whom they can talk about the journey if for

no other reason than to keiygm from turning in too much on themselves and

becoming overly harsh with themselves. Spiritual friends can remind us that
spiritual growth has to do with the working of grace in our iy884)
When a mature Christian leader facilitates such a devbgpoap, additional spiritual
direction and pastoral care can occur.

Chandl erd6s research on spiritual discip
fwithout commensurate renewal, the complex, competing, and stressful tasks of ministry
often create conddns of spiritual, mental, physical, and social depletion and faligue
(APastoraBurnoud 276). Her research further highlightéthe importance of social
support systems in mitigating burnoyfiPastoraBurnout 276). Spiritual formation
thrives inhealthy, communal relationships with others. Sometimes this will entail
suffering with each otheOther timesitincludesei ng vessel,s of Godos
compassiorand comfort in expressing love and hospitality to otHeasticipating in
religious groupsvards off loneliness and depression by inspiring spirituatbestg and
relationshipgFosterCelebration Lee et al)NouwenSpiritual Formation M.

Thompson)
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In the group setting, individuals not only participate with God through the
disciplines butlso with each otheNouwen expresses spiritual formation as happening
only along with a small group or what he c@t®mmunityo
Spiritual formation is formation in com
never be understood if it is separated froompwnity life. Prayer in the spiritual
life leadsto community, and community to prayer. In community we learn what it
means to confess our weakness and to forgive each other. In community we
discover our own woundedness, but also a place of healing. imaory we
learn true humility. Without community, we become individualistic and
egocentric. Therefore, spiritual formation always includes formation to life in
community (Spiritual Formationintroduction)
The small group interaction facilitates a conveéosawith others and with God all at
once.lt is an activity of reaching upward, inwa@hd outward to be formed in the image
of Christ.A closeknit devotional group helps people in ministry respond together to the
burdens of the hurting people to whorhr{Stians ministerWithout a vibrant group with
whom to share and pray with, sustaining on
Hunter; NouwerSpiritual Formation PetersorEat, Seamands)
L. M. J o nseese@rch into contributing factors for spiatdormation found that
the participativegroupactivities oflectio diving prayer discussionandworship that
includes Holy Communion have been found to developmifeived spiritual growth
and the strengthenifone 6s r el at i&8B8Fhi p with God (
Sharing the Lordds Supper (oHandrch Communi

worshipsetting remind the participants that they share communion with one another and
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Christ. This is a means of grace that helps participants experience the reality and value of
their relationships with eachothdrh e Lor d 6 s S u p $capturerefieatianr o d u c e
and prayer, brings together several of the elements of spiritual formation (Dduvn;
JonesNouwenLetterg. Mar va Dawn wr i t es fiThiscommu@onL or d 0 s
with God and His people offers us tastes of our union with the whole Trinity; the Holy
Spirit incorporates into us, and us into, Christ's very Body and Blood to the glory of the
Fatheb (ch. 9).

4. Nurturing of Spiritual Fruits and Gifts as Spiritua | Formation

Because the Holy Spirit is the power behind spiritual formation, the gifts that he
gives to believers are pahdparcel of spiritual formation. The gifts themselves equip
believers for their ministry to help others more effectively (Huiedones; L. M.

Jones; Melton; Sider et.alThe fruit of the Spirit includes the elements of the image of
Christ to which God is transforming believé@ala 5.22). Having the fruit of the Spirit
leads to applications in relationships to others thraugich the fruit are manifested.
Melton observed that love for God and others was the common thread thebmgist all
of the books on spiritual formatiorand thafit precipitates a desire to serve and save
(106,111)

In his bookYour Spiritual GiftsC. Peter Wagner emphasizes that each Christian
receives spiritual gifts through the Holy Spirit for the purpose of participating in ministry.
He encourages Christians to develop and use their gifts:

One of the primary spiritual exercises for any Chrisgarson is to discover,

develop and use his or her spiritual gidther spiritual exercises may be equally

as important: worship, prayer, reading
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sacraments or what have you. But | do not know of anything more imptiréamt
discovering, developing and using spiritual gi{&6)
Spiritual giftednesss a key to the development of spiritual formation in
community and ministryThrough itparticipants discover how God has blessed them to
bless othersTraining in spiritu&gifts also help participants learn to appreciate the
diversity in the unity of the people in ministry with thefmeHo | y Spi ri t 6 s wor
involves giftingChristianswith spiritual gifts for ministry Rom. 123-8; 1 Cor. 12-14).
In her research on spiritual growth and formation L. M. Jones writes the following
regarding the Holy Spirit 6sthemforfministryi n Chr i s
The indwelling of the Holy Spirit fills
experiences with Gododés power and endows
used for the building up of the body ChriBhere is an amazing paradox; as a
Christian takes the form of a servant, they are filled more and more with the Holy
Spirit, enabling the believer to incarnate the life of Christ. This fullness of the
Spirit all ows more wisdom aAsCGhrigtiansver t o
are filled with theSpirit of God, they discover a passion for living a lifestyle of
love in the world, both inside the church walls and outside the church walls,
exhibiting i den4r-48)y i n Godds i mage
Growth in spiritual formation and in ministry depend onthe Chrisias r el at i ons hi
the Holy Spirit and participation with the gifts that he providkeshis bookChristianity
Beyond BeliefAnglican Bishop Todd Hunter encourages Christiaribézome
cooperative friends of God, creatively doing good for others thrthug power, character

and gifts of the Holy Spirit(147).
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5. Worship
Worshipis characteristic ofomeondeing conformed to the image of Christ.
Spiritual formation leads to loving obedience to Gblis obediencdecomes form of
worship and ishe properesponse to the gracious initiatives of Geldiholland
describeghevalue and importance of worship in living a Christian life in the midst of the
stressors we encounter:
Worship, whether corporate or individual (and there needs to be batin in
liturgical discipline) is the practice of regularly seeking to bring the complete
focus of our being upon God. It is the discipline of returning to the true center of
our individual and corporatxistence as God's people. The pressures of life and
theassaults of the fallen world constantly blur our focus and tend to shift us away
from our center in God. Worship is the means by which we recover our focus and
return to our center. The quality and consistency of our worship will determine
how well we areable to live Christentered lives in the worlgch. 9)
Immersion in a life of worship prevents those in ministry from being demoralized and
overwhelmed by a sense of criaisd leaving ministryPetersorSubversive Spirituali}y
Worship of God helps misters to keep their priorities in order and to avoid
becoming overwhelmebly the call of God rather thdiled with God.Foster devotes a
chapter to worship in his bodkelebration of DisciplineHewrites the following
exhortation:
If the Lord is to bd.ord, worship must have priority in our lives. The first
commandment of Jesus i#,ove the Lord your God with all your heart, and with

all your soul, and with all your mind, and with all your streagtfiark 1230).
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The divine priority is worship firsgervice second. Our lives are to be punctuated
with praise, thanksgiving, and adoration. Service flows out of worship. Service as
a substitute for worship is idolatrfd60-161)
Worshipdeserves our frequent and full attentiGhristiansoffer themselveso
God freely as dliving sacrificed (Rom 12.1-2). Foster reminds Christians of the holistic
nature of true worshigHe writes iGod calls for worship that involves our whole being.
The body, mind, spirit, and emotions should all be laid on the alt@oiship. Often we
forget that worship should include the body as well as the mind and thé Ee)
Worship may include singing and praises or quiet reverence and awe, dancing or
kneeling.Worship can be a form diie celebration of the goodness of @and the work
that Jesus has accomplishedgepple Christian worship can occur in private or public,
individually or in small or large gatheringBhe Lord desires that worshigpshaped by
the Spirit and truth (John23-24). Worship is rooted in Godnd in his purposes for
creation It gives him honor and blessingsd in returnthe worshippers are blessed in
his presence (Fost@elebration SundbergM. Thompson)
Worship honors God and also blesses the worshipper who enjoys the fruit of
worship.Foster emphasizes the outcome of worship for the Christian:
In worship an increased power steals its way into the heart sanctuary, an increased
compassion grows in the soul. To worship is to chavgeshipenables us to
hear the call to service clearly that we respondiHere am I! Send niglsa. 6
8). Authentic worship wildl i mpel us to
powers everywhete on the personal level, on the social level, on the

institutional level. Jesus, the Lamb of God, is our CommamdChief. We
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receive his orders for serviceandigo conqueri ng éamwd tthotdhe@nq
word of truthé r et urning |l ove for hatred, wrest
with prayers and tears night and day, with fasting, mourning and lamentation, in
patience, in faithfulness, in truth, in love unfeigned, in long suffering, and in all
the fruits of the spirit, that if by any means [we] may overcome evil with.good
(Celebration173)
Foster shows how worship fuels all of the above elements of spiotuahtion and also
the ministry for which ministers are seeking to be formed and for which to be equipped.
Spiritual Formation Measurement and Research Design
Research using formal and informal and qualitative and quantitative assessment
toolsis areliable measurement of tig@alities of spiritual formation, spiritual maturity,
spiritual weltbeing and spiritual growtlikewise, these subjects of studies can be
correlated to other factors like stress, emotional exhaustion, job satisfaction and
happness(Chandlefi Pa st or ali TH er n;@adtop;drancis et.ali; A.
Jonesil.M. Jonesjee et al Melton; Paloutziaret al; Polonyi; Randall; Sharp;
Snelling;R. Thompson; Tisdale)
The Faith Maturity Scale (FMS3 reliableto indicate levels of spiritual formation
andChristian maturityacrossa wide spectrum of participaniBhe FMS assesses the
l evel of a per s on disorliemanswels torB&sevgmintltikert- b as ed o
scaleassessmentH. classifies participats as having either an undeveloped faith, a
horizontal faith, a vertical faith or an integrated faith (Benson, Donahue, & Erickson;
Hui; Ji; SharpR. Thompson)The FMS is considered to have excellatnvergent,

discriminant and predictive validity, &l as internal and tesetest reliabilitieé based
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onaic ommi t ment that directs oned6s | ife, a de
ability to doubt, and toleranodHill and Maltby 40) The measured element of faith has

been described as theaansection of religious attitudes and behavior (Benson;eRal
Thompson)The FMS has been reported to be valid for use acetigious

denominations (Hill and Maltbyui).

The FMS has significarguccessn predicting psychological adjustment and
correlations with emotional maturity, personal meaning, prosocial behawvidmgeneral
religiousnessThe vertical measurement assesses elements of personal beliefs, prayer life,
fasting,Scripturestudy and other spiritual disciplines related to connection with God.

The horizontal faith measurement targets a
around him or her in terms of things like justice, charity and service to oftheas. also

been uskil in indicating missional activity (Benson dt;aHui; Ji; R. Thompson;

Tisdale)

The Satisfaction in Ministry Scale (SIMS) is a component of the Francis Burnout
Inventory (FBI).TheSIMS is designed to measure the positive experience of those in
ministry. It is an eleverguestion fivepoint Likert-scaleassessmenlt was developed
initially for use among clergy and has been subsequently adapted for use among other
helping professional§.he FBI has been employed in numerous studies and reviewed
positively (Francis et al Randall)

Prior studies have shown that satisfaction in ministry mitigates the experience of
stress and the burdens of being in minisBpiritual practices that include prayer,
worship, devotionabcripturereading/study, meditatig journaling, fasting, retreatand

rest contribute to satisfaction in ministry and a reduction of burnout among Christian
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ministers.Spiritual renewal through spiritual formati@a contributor teatisfaction in
ministry(Chandlei Pa st or ali TB e r h;déraraised a).

Research regarding spiritual maturity and growth has also used interviews,
informal surveysand questionnaires to gain feedback regarding the effectiveness of
projects geared toward producing spiritual growth in parti¢ipgn L. M. Jonesb®o
concludedhat spiritual formation was difficult to measure apart fromghalitative
feedback obtained from interviews and journals submitted by those who participated in a
five-week research projepteasuringni ni s t r gpirifust grosvin The Bost
intervention quantitative data failed to show tthetintervention hagn impacion
spiritual maturity However,Jonedound indications of positive change in spiritual
growth based ogualitativefeedbackand fromobservablemprovements irspiritual
maturity (89-94). In a separateesearctstudy, Alan Jones found that participating in even
one intervention designed to further the p
effectiveness in comparison to pead posiinterventioncustomized questionnaires
(134)

The mixedmethodgesearch design that combines quantitative and qualitative
measurements has been supported as an acceptable and effective form of (festtarch
et al; Klassen et al Ograjensek; Patton; Sensingatton asserts the following in support
of mixed methodsiiThe classic qualitativgquantitative debate has been largely resolved
with recognition that a variety of methodological approaches are needed and credible,
that mixed methods can be especially able, and that the challenge is to appropriately
match methods to questions rather than adhering to some narrow methodological

orthodoxy (xxii) . Mixed methodology is appropriate for action research that occurs in
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t he partici pant s dyeanonstereghattinteradstd stimdateof t en | ed
transformation among the participants by conducting an interveth@®mpowers,
educates and enlightens the particip#@resswell;Sensing)

The qualitative method provides supportive data that can help er bett
understanding the context and significance of the quantitative data analyzed for a
research project. 't might provide further
communications (Ograjensekjowever, because qualitative research can be difficul
measure, analyzand interpret, the us# quantitative instruments can provide data to
prevent conclusionsom relying on subjective judgement or inadvertent
misinterpretation by an invested or biased resea(@reenfield; SensingAs a
guantitadive tool for research,ikert-scalesurveys can be used for conducting descriptive
research that measures the way things are and that destidnges that occur over time
(De Vaus)

Literature Review Summary

The literature revieiocused on issueslated to this project that measures the
impact of a training on spiritual formation on the spiritual viaeing and job satisfaction
of staff of a pregnancy resource centerevealed that pregnancy resource centers are
Christian ministries that havbe goal of ministering to pregnant women for the purpose
of persuading them to choose life for their unborn baBdR.C6s exi st s f or th
mother and her unborn child.

The literature review highlighted Scriptures that provide the foundaticdhdor
beliefs of the PRCO6s in terms of the perso

loving and compassionate ministry to women and their families.Biblical foundations
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of the literature can be summarizedfancis J. Beckwitivho concludes thafthe Bible
clearly teaches the full humanity of the unki¢h03).
The review of Theological literature demonstrated alipeoview from the
earliest writings of Christianity and the Jewish writings that preceded T&awugh
history and across denomirais, there has been agreement on the sacredness of life in
the womb and the prohibition against abortion among Christizumshee summarizes the
prol i fe theol ogi cal bystatingfdletsacredmessoof hurmambfe PRCO s
flows into concretenoral obligations to treat humans with dignity, to protect and
preserve human life, to recognize a right to life and to reject any right to destroy an
innocent human beig Sacredness?2).
The literature demonstrated that in the latter half of tfecgatury, contrary
theological voices began to develop a-pbmrtion movement among clergy that viewed
safe and legal abortion as an important right and practice for women to &¢béds:ot
having a clearly stated Biblical foundation, this theologicakagach to abortion argues
against personhood of the unborn babyfand h e mot her 6 sanaboripht t o ¢
PRCO6s have d-femidistigsehdt navsiumber between 2500 and
4000 in the United StateShese ministries can be effectiveparsuading women to
choose life rather than abortiofhe literature also shows significant opposition and
negativity toward PRCOs b yMudhbfohs bteratuleo s uppo
containshiasbased on the aut hoPRG.ghe litergutelal$oi s her 6s
reveals that PRC staff work in a tense and passionate ministry arena.
Previous research studies and Christians writings on spiritual formation indicate

that the stress encountered in ministry can lead to burnousamdrm generalvell-
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being and hinder the ability to effectively minist€he literature shoedthat practicing
spiritual disciplines individually and corporately can be effectivaustaining ministry

by improving wellbeing and mitigating negative consequences esstand pressures.

There is agreement on several elements of spiritual formation that should be practiced by
Christians, especially those in ministijne primary elements of prayer, Scripture,

worship, spiritual fruit and spiritual gifts and group int¢ian were addressed in the

literature review.

The literature review concluded by showing the value and effectiveness of using
mixed-method measurement tools for research on the themes of this research project that
include measuring spiritual webeingand job satisfactiorLiterature in support of the
FMS and SIMS was reviewed to show that these tools are reliable and valid for using in

this research project.
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CHAPTER 3
RESEARCH METHODOLOGY FOR THE PROJECT
Overview of the Chapter

This chapteexplains the research methodpyacarried otiin this project that
includedmixed methods of quantitative and qualitative resedrbb.chaptealso
includes further descriptigrof thenature, purpose, rationale, interventiand
evaluationof the projectThe research questions related to the purpose are stated and
connected to the research methods that answered each research quesgimject
followedPat t on 6 s @lhesclassit qualitativquanstative debate has been
largelyresolved with recognition that a variety of methodological approaches are needed
and credible, that mixed methods can be especially valuable, and that the challenge is to
appropriately match methods to questions rather than adhering to some narrow
methoddogical orthodox¥i (xxii) . Sensing describes methodoldike thatemployed in
this research project as beifgform of action research that employs a ruléthods
approach within community located in a specific setting and is intended to bring
transformationd (ch. 3) The researadr chose the mixed methods used in this research
project in recognition of the limitations of either the qualitative or quantitative methods
alonecompared to the added value to using both met(feeiter et al Klassen et al
Patton; Sensing)

The quantitative tools that were used to answer the research questions are
describedelowto show how the project was completed and the data gatfidried.
chapter shows the reliability and validity of these particular instruménégjualitative

method that provided supportive data used to answer thecglespeestions is also
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described in this chapteFhe qualitative datanabledmore accurate interpretation of the
quantitativedata |t provi ded f ur t hesrcepiionsamdght t o t he
communications (Ograjenselkjowever, lecause qualitative research can be difficult to
measureanalyzeand interpret, special care was taken to seleaelrgantquantitative
instruments to avoid subjectivedgment leading tomadvertenmmisinterpretation
(Greenfield)

Theexplanation ofesearch methodology gives a picture of the context of the
research project and the demographics of the people involved in the progcésearch
project produced data that was analyzed to show whigthgroject produced any
significant impactThe context and demographics ahd method for analyzing dasae

described below.

Nature and Purpose of the Project

The purpose of the project was to measure changes in spirituddeirgdj and job
satisfaction in the staff of the Your Choice Resource Center (YCRC) through the
intervention of a sixhour training in Christiaspiritualformation.This projectincluded
the development dad training workshop for staff of theregnancy resource cen(®RQ
in order to equip them better for their ministiyne ministry that occurs in the pregnancy
resource center is Christian in nature and depends on the faith, matudpiritual
well-being of the staff in order to be fruitful and effectiVée goal ofP R Ci§ ®
minister to pregnant women in order to help tragunideto choose life for their unborn
babyand to provide services for the weking of both

This projectwas inspired by the perceived need forthestaffR6 s t o r ecei v

training in their faith formationSuch trainings lacking amondPR@ <The lack of
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training in faith or spiritual formatiois a shortcoming and potential hazard for the
spiritual weltbeing of the staff and potentially detrimental to the mission ofinéstry
itself. This project was developed to address the need for training in Christian faith
formationfor staff InPR@ sThetime and location of theaininglimited it to one site
The conclusions of this study aedevant for future trainings
Research Questions

The tiree research questions listed below indicate the aim of this piTject.
research methodologgmployed in the projeetas adpted to answer thes@@stions in
order to fulfill the projecd s p uln aswerimg thesguestionsthe impact of the
training in Christian formation was measured, analyzed and interpidteanethod for
answering eaclesearch questias listed below the questions.
RQ #1 What is the level of spiritual weltbeing and job satisfaction of the staff of
Your Choice Resource Centeprior to the training in Christian spiritual formation?

Two Likert-scaleself-assessments were used to answer this research question
The Faith Maturity Scale (FMS) and the Satisfaction in Ministry Scale (SIMS) section of
the Francis Burnout Inventory were administered to the participants@tioe
beginning of the interventiom he parti ci pant s0 alsthedasts ment s
four digits of their social security numbasthe last four digits of their phone numbers
to give them a unique identifier.

The FMS assesses the | evel of a personbo
38 sevempoint Likert-scaleassessment$heentireFMS was used to measure the
parti ci pant tddidata spirithal welbeing The ttayning workshop aimed

to improve spiritual wetbeing as measured by the FMS.
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The SIMS is designed to measure the positive experience of those irtryihis
is an elevemquestion fivepoint Likert-scaleassessmenlt was used in its entirety to
measure the job satisfaction of the participants by administering thessesnrg to
them prior to the intervention

The preintervention assessments pided a basis ofthe ar t i cpirjpualnt s 6

well-being and job satisfaction in their ministry situation.

RQ #2 What is the level of spiritual weltbeing and job satisfaction of the stafbf
Your Choice Resource Centefollowing the training in Christian spiritual
formation?

The Faith Maturity Scale (FMS) and the Satisfaction in Ministry Scale (SIMS)

section of the Francis Burnout Inventory were administered to the participants following

the end of the workshop t o -bemgasdijobe t he par

satisfactiomafterthe intervention of the training in Christian faith formatidhe
assessments were again mankth the participanlast four numbers of their social
security numbersr last four digits of their phone numbéosmatchthem withthe
par t i @ieiptarventibnsaassessment.
Thepost nt erventi on assessments provided
selfassessed spiritual weddkeing and job satisfaction in their ministry situation following
the intervention in ordeotdetermine if the interventianfluencedtheir level of sek
assessed spiritual wadkeing and job satisfactiomhe FMS was used to measure spiritual

well-being and the SIMS was used to measure job aetish in the ministry of theRC

a
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RQ #3 What is the correlation between spiritual weltbeing and job satisfaction
among theYour Choice Resource Center staff?

The FMS and SIMS were administered-prervention and poshtervention.To
answer research question 3, the results of these assessveemtinalyzed to determine
whether spiritual welbeing is correlated to job satisfaction in Bl@Cministry.
Participant®pre- and postinterventionassessments were matched usieglast four
digits their social security number® phone numberdhe pre and postintervention
FMS results were analyzed to determine if there were areas of change in any of the 38
guestionsand in the summation of the answerigewise, the preand posintervention
SIMS data were analyzed to determine changes intsdsllbwing the interventionThe
analyed results were thencomparedor t he sum of ttdhdetermpiger t i ci p
any significant correlation between the scales based on changes to one or both scales
following the intervention.

In addition to the FMS and SIMS assessments being administered and analyzed,
immediatelyfollowing the intevention a questionnaire wgs/en to each of the
participants to complet@nd return to the research&his onepage questionnaire
consisted ofenopenended questions designed to gain additional feedback regarding the
perceived impact of the interventiorhis questionnaire was researchesigned to
solicit additional informationThe questionnaire was filled out and returned by the
participantswith only their last four digits of their social security numbargast four
digits of their phone numbess identifiersAnswers to the questions were collected and

considered feedback that hetiio answer the question of whether the intervention
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improved spiritual welltbeing and job satisfaon for the participants and whether these
were considered correlated by the participants themselves.
Ministry Context

The context for the research was the Your Choice Resource Center (YCRC) in
Rocky Mount, NCRocky Mount is auraltownin northeastern NGf almost 60,000
people based on 2015 dathe populations about 63% black andl36 whiteand 35%
Hispanic Data shows that 66% of babies born in Rocky Mount are born to unwed mothers.
41% of babies born iRocky Mount are born to women -2 years old and 8% born to
teenagersThe median household income in Rocky Mount is $36,000 pey whahis
below the national and North Carolina median incorh&%o of the people in Rocky Mount
have no healthcare, ad8% of the population & public health insuranc&3% of the
population in Rocky Mount he a high school education, and 20% have attained at least a
bachel or 6 s d e @frthe egisteresvioters ilo Rotkg igoeint, 69% are registered
Democrat, I% Republican and 13% NdPartisan(Rocky Mount Census)

In the state of NC, almost half of the residents declare themselves to be adherents to
the Christian faithThe Baptist denomination accounts for dhed of their affiliation.The
next highest isite United Methodist Church with about 15% of the affiliation, and there is
an almost equal number of rdenominational churegoers statewidé&roman Catholics
account for about 8% of Christians in the statee AME Zion and Presbyterian Churches
are theonly others to account for more than 2% of the affiliation in the state (Tippeé#je
is no reasomo think that Rocky Mount does nparallel this pattern of the entire state.

The YCRC serves the Rocky Mount area by providing services typic#fa

pregnancy testing, limited ultrasounds, STD/HIV testing, counseling, education and
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support classes, baby/maternity resouraed mentorship for parents. addition to a
standalone building, the YCRC also provides services from a mobile unit thatakey t
to various locations in the counties surrounding Rocky Mount. All of the services
provided by the YCRC are free and confidential (Your Choice)
Participants

For the project, the participants were staff and volunteers at the Your Choice
ResourceCenter (YCRC) in Rocky Mount, NOhe YCRC is @RCreflecting the general
characteristicsdPR@ s i n n o r {The eeatsrterepioys 8 pald staff and over 20
volunteersThe staff and volunteeewemostlyfemale with onlyone maleandrangein age
from 25 to 60 years old. Therofess to be Christian in their faith and {ife in their
beliefs and practiceés staff and employees of the center, they are advocates for the
sanctity of life for unborn babie¥he center was chosen for its locatibattwas in
proximity to the researcher and because it serves as a JaRpte measure the impact of

this research projecthe researcher had not visited the YCR{@mto the research project.

Criteria for Selection
All of the staff and volunteers ¢iie YCRC were invited to participate in the
training. The Director of the YCRC made the invitation known to volunteers who were
given the option to atten@he project was relevant to anyone who participates in the
ministry of thePRC even if theyare na paid.Volunteers play aintegral role irPRG s
and often volunteers may become paid staff and take on more responsibilities over time.
The participantsvere advocates for the ministry of life and Christiaooss
several denominationsho shared an terest in developing their spiritual wdlking and

satisfaction in ministryThey also sharkthe interest in the value of this research project;
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therefore, they had a willingness to participatelwere stakeholdelig the positive
outcome of the interveion. The Director of the YCRC was willing to create the
uninterruptedime and space for the research project to occur.

Because the researcher did not have existing relationships with the participants,
this should have lessened the bias related to jetits championing the success of the
project due to their relationship with the researcHervever, the motivation for the
researcher was in line with the purposé&’@RC (Sensing)

Description of Participants

The participants of the research project waeghtChristian femaleand one
Christian maldrom various denominationgho have a commitment to the ministry of
life that occurs at thBeRC They work(7) or volunteer(2) at the YCRCand possess
various degees of educatiqrChristian maturity andges
Ethical Considerations

This project sought to meet the ethical parameters suggested by Sensing in regard to
approaching participants in a research projEeése include the following characteristics:

1 Respect for Persons: participaatetreated with dignity and value.

1 Beneficence: assures good will toward participants and seeks a positive
experience in terms of safety, wbking.

9 Justice: the research shouldfag, and the risks minimized while as
seeking to share benefits of the research with the participants.

1 Respect for Communities: the researcher ugtble values and interests of

the community(ch. 2)
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Additionally, the researcher respectéé values and interests of the participants and
intends to share any benefit from the research project with the participaefurpose
of this project waso measure the benefit of the project on the spirituatbeitg and
job satisfaction of the pacipants. The research aimed develop both through the
intervention the outcome of the research project entailed positive benefits for the
participants

The participants wenaformed of the project and given the opportunity to give
informed consenb the researcher prior to participatif@ee Appendix D)None of the
participants were forced to participate in the worksAdw Director of the Y&RC gave
them the option to participate

The data collected from the research maintained anonymity afidertrality for
all participantgSee Appendix D)The forms used were identified by the last four
numbers of the parti cionpbhonenanibemdweieadt secur i
associated with names or other personal indicaidrs.numbers were usedly to match
the pre and postintervention assessments for each persbe.participants were given
written assurance of confidentiality and that the data collected would be used only for
measuring the impact of the research pragect to inform futuresimilar inteventions

Instrumentation

This research project used three instruments for data colleEbothe preand
postintervention assessments, the project uked-aith Maturity Scale (FMS) and the
Satisfaction in Ministry Scale (SIMS3 component of the Francis Burnout Inventory
(FBI). Theseare experdesigned, existingtandardized ikert-scale sekassessments

used byresearcher® measure spiritual webleing (FMS) and job satisfactiar those in
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ministry (SIMS). This project used thembefore and after the interventidn.addition to
these two assessment tools, the researcher includediateogention questionnaire to
gain additional feedback from participariis questionnaire caistedof tenopen
endedquestions for paidipants to answeaisdesired.

The FMS was chosen because it measures faith maturity based on the following
definition: fithe degree to which a person embodies the priorities, commitments, and
perspectives characteristic of vibrant and-trnsformingfaith, as these have been
understood in mainline Protestant traditi@(Benson et al3).

The Faith Maturity Scale (FM$3 a reliable instrumerto indicate levels of
spiritual formation / Christian maturity among a wide spectrum of participeésFMS
assesses the | evel of &isqgkaswesdo38deveen t h mat
point Likert-scaleassessments (Benson, Donahue, & Erickson; Hui; Ji; SRarp;

Thompson. The FMSis used irthis project because of its targeted measurements and
beause researchers have been in agreement about its reliability and validity in measuring
spiritual health andhaturity across denominatiofBenson, Donahue, & Erickson; Ji;
Salsman & Carlson; SandeR; Thompson; Tisdale)rhe reliability ofthe FMS
measuing faith maturity was considered basedfaith maturity being defined as
ficommi t ment that directs oneds |ife, a deep
to doubt, and tolerano€Hill and Maltby40). The measured element of faittaturity
has been described @alid across denominational lines andlas intersection of
religious attitudesrad behavior (Benson et.aHill and Maltby; Hui;R. Thompson)
The FMSis significantly correlated to other assessments related to psychological

adjustment, emotional maturity, personal meaning, prosocial behavidrgeneral
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religiousnessThe vertical(relationship to Godand horizonta(relationship to others)
measurements align with connection to the transcendent God and engagement with other
peqle in ministry.The vertical measurement assesses elements of personal beliefs,

prayer life, fastingScripturestudy, and other spiritual disciplines related to connection
withGod.The hori zont al faith measur emethet t ar ge
world around him or her in terms like justice, charity and service to othbes also

been useful in indicating missional activity (Benson et al; Hui; Ji; PiedrRont;

Thompson; Tisdale)

The SIMS was selected for this research project because of its targeted assessment
of job satisfaction for thos@e ministry-related work and because of its tested reliability
and validity among use for researatChristian ministersThe SIMSis a compoent of
the Francis Burnout Inventory (FBIThe FBI has two componentme measures
burnout and exhaustion, and thtter, theSIMS, is designed to measure the positive
experience of those in ministry.is an eleverguestion fivepoint Likert-scale
assesmentThe SIMS6 i nt e r tyaonsisterghhasiatdynallreliability alpha
coefficients consistently near or aba86 (Francis and Crea; Francis et &andall)

Satisfaction in ministry is correlated to the training in and practice of spiritual
disciplines that include prayer, worship, devotidBatipturereading/study, meditation,
journaling, fasting, retreats and reBhese contribute to satisfaction in minystgpiritual
renewal through spiritual formation seems to be the cornerstone of satisfaction in
ministry (Chandlei Pa st or al Bur n;énaricis el a).The I51&Shhsthpea c t 0
used in studies among clergy and those in ministry to assess thewrepesjterience of

ministry (Francis and Crea; Francis e}.&tor this reason, the SIMS as an appropriate
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t ool to measure whether this projectos int
formationinfluencedt he parti ci pantsodé job satisfactior
The researcher designedjaalitativequestionaire with ten questions elicit
additional information related to the participaum the worksho{See Appendix C)The
purpose of these questions was to gain further insight into what was helpfutoultat
have been improved, what was not helpful for the participantsto gain information
regarding their experience with other similar workshdjss questionnaire was also
providel the researcher with ways to improve elements @ftbrkshop such aepics,
timef rame, del i very andThpaguestionnaifepodbordtthe 6 i nvol v
research protocol that simdicatedthatanecdotal answers to questions can elaborate on
and clarfy the influence of interventiores revealety quantitative ressrchinstruments
(Bernard;A. JonesL. M. Jones Ograjensek
Additionally, the researcher served as a qualitative instrument to observe and note
verbal and notverbal feedback during the intervention that contributed to the
measurement of the influenoéthe intervention on the participani$ie researcher made
notes during and after the sessions to record feedback and observatipraditative
researchthe researcher is tliprimary instrumeriwhose role cannot be minimized
providing insights, observations and interpretations for the research ftajesswell;
OgrajensekSensingch. 8) T h e  r e s fealbackiom hi®psarticipation in the
intervention was included in the data analysis for this project.
Reliability & Validity of Project Design
Likert-Scale assessments aquhlitativequestionnairebave been used in diverse

venues to measure faith maturity, spiritual weding and job satisfaction for Christian
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ministers Research projects have shown this to be a reliable and sound method and topic
of research. Types of tools used to measure spiritual growth, maturity arokwnegl
include surveys, questionnaires, scaéglformal and informal interviewsSome studies
have researched the correlation between spirituality or Christian maturity arlole|
life satisfaction and vocational satisfaction. Pestiewed researahsing the FMS or
SIMS hasheen consistently supported as reliable and valid for a researctt fikaiehis
project.Both tools haveébeen designed and measured for participants in Christian
ministry that resemble the participants in this project (CharidRra s t or a | Burnout
| mp aotson; Francis and Crea; Francis et dit A. JonesL. M. Jones; Lee et al
Melton; Paloutzian, Emmons, and Keortge; Polonyi; Randall; Sharp; Sn&ling;
Thompson; Tisdale) The instruments were chosen based on their relatedness to the
research questions of this projactording tdheir stated purposes aadual questions.
The AMS, SIMS and researcheatesigned questionnaire weak completed by
the participants in amely mannerThe FMS and SIMS were given prior to the
intervention, and participants were given time to read and answer-taaB&quesion
scalesFollowing the interventiowompletion the participants were given the FMS and
SIMS and againigen time to complete themfter the second sessidtey were given
the questionnaire to compledad returnThey were given space and time towesthe
guestions atully as desiredThe forms were identified by the last four digits of social
security numbersr last four digits of phone numbeasd collected by the researcher.
The FMS and SIMS were analyzed by an experésearch data analysighe answers to

the questionnaires were analyzed by the researcher.
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The researcher is a minister who fulfilled a participative role in the intervention
for which he was a biased advocat¢hile he was a collaborative participant and
advocate who facilitatethe intervention for the purpose of biimgabout
transformation, the researcher was also an observer of participants and noted their verbal
andnonver bal feedback throughout the interven
interpretations of paricpant sé experience of the interve
data collection and analysas a potentially significant contribution to the research
(Cresswell; Ograjenselgensing.

A similarly qualified,experiencednd investedesearcher could duphte the
interventionamong other pregnancy resource cent®ush researcher could conduct an
intervention like this one and using the same measurement tools should be able to
duplicate the outcomef this research projeddiot wi t hst andi nmmgng Gr eenf i e
against overgeneralizing small qualitative studiesell on the research of the literature
review into pregnancy resource centers,fprencipal of proximal similarityfi provides
confidence that the findings of this research project would apply to similar interventions
done in othePR@ &Greenfield55; Patton 581)The answers to the questionnaires
indicatal thattheintervention wa helpful and that the participants o want to
participate in future similar interventiorResearchers may find the same response
among othePRCstaff when a similar intervention is conducted.

Data Collection

The purpose of the project was to measure changes in spirituddeisdl and job

satisfaction in the staff of the Your Choice Resource Center (YCRC) through the

intervention of a sihour training in Christiagpiritualformation.The intervention
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training consisted of education, demonstration and participation in spiritual disciplines
that were deemed to be relevant and impactful to the staff of the YORGraining was
conducted during two thrd®our sessionsTlhe training wasleveloped and facilitatealy

the researcher based @search of existing literature, prior training in Chrisfiaith
formation experience as an Anglican priest and pastor, personal spiritual fornaauibn
experience providing pastoral careFRG sT'he researcher developed agenda and
content for the trainings that includieeflections orScripture(lectiodivina), elaboration

on themes fronscripturerelated to the ministry of theRC teaching on prayer,
participation in prayer, quiet prayg@eaching on usingpiritual dfts, teaching on

personal devotional practicesd small group discussion.

This researcher is an ordained Anglican priest who has served as a Pastor for over
eight years and has served as a Chaplain to aR&t@for over six yearsln addition to
theabove elements of the trainitigat were influenced by the literature revjdwe also
offered teachings, prayers and facilitation based on his experience in the miistry.
researcherds education, experiencea and per
foundational competency to conduct this researblese contributed to the dialogue,
listening and interaction with the participants during the interventsamsingaffirms
the value of the researcher expressing his or her own story and perses@thgm in
ministry with the participants of the research projele.writes fiQualitative research
involves being reflexive and autobiographical; therefore, when the researcher shares
some of his story, the community will have a sense of where he isgdmim, where

his heart is, and what the influencing factors are fool{ensing Intra)
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Intervention

The intervention was preceded by discussions between the researcher and the
Director of the YCRC to schedule two training dates of three hours Baelbest times
for these sessions were on Thursday mornings for three hours during a time when the
center does not see client$e sessions were conducted two wesghast

The agenda and content of the sessions were developed by the res&aecher.
researcher developed a bulletin for the participants that included the a8enpiure
prayers and guidance for spiritual format{see Appendix E)The researcher served as
the facilitator or what Stringer calléthe catalysb for the interventin. Stringer explains
the role of the researcher in a participatory role in an intervention:

The role of the researcher is not that of an expert who does research but that of a

resource person. He or she becomes a facilitator or consultant who acts as a

catalyst to assist stakeholders in defining their problems clearly and to support

them as they work toward effective solutions to the issues that concern(24¢m
The researcher established a pastoral connection to the participants that enabled the
stimulation of learning, discussion, analysis, spiritual development and was intended to
spark changéSensing; Stringer)

The training included the following agenda outlarel activities
First Session:

l. Welcome and Brief Explanation of the Training andResearch Procesg2
minutes)
I. Distribution and Instructions for Completing Participant Forms for

Consent and Confidentiality and the Preintervention FMS and SIMS.
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(10 minutes) The participants were instructed to identify their assessments by
the last fourdigits of their social security numbeus last four digits of their
phone numbershe researcher collected them and placed them in an
envelope labeledPre Intervention Assessments.

Introduction by Researcher and Elaboration on the Workshop and

Researt. (10 minutes)During this introduction, the researcher explained the
motivation and thought behind the development of this workshop and the
reasons for its importanc&he researcher offered a braaftdiography about
why he was passionate about theistiy of PR s and about hi
involvement inPRG dSThe researcher also explained his own qualifications in
ministry and his involvement in the D. Min. prograhie upcoming agenda

for the workshop was also explain@drticipants were encouraged to ask
guestions and to participate fully in the workshops by offering input, asking
guestions and engaging in discussions with one another.

Reading and Reflection of 1 Samuel 1;.26; 3.21. B0 minutes) The

researcher led the participants throughShaptureand offered an example of
the disciplines oScripture PrayerLectio DivinaandSmallGroup
DiscussionThe researcher emphasized lessons from the text relateasto t

in thePRCministry. The marticipantswere invitedto share their experiences
and rdlections.The researcher listened and was attentive for opportunities to
speak and/or minister to individual participants as well as the goup.
emphasized intention of this activity was to affirm and articulate the value of

each participant to God, Hisve for them, his presence to them and his active

S

o
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role in their ministry and livef he r esearcher éds tone was
exhorting,affirming, andappreciativeThe following was the outline for this
portion of the workshopl'he Scripturereferences dew were not all
addressed by the researchidrey were for the participants to reference later.
The researcher encourageatticipantgo follow this pattern oScripture
reflection and prayeiLéctio Diving at a regular time individually on their
own and witha smallgroup.They were encouraged to refleest Scripturein
their daily liveswith an emphasis on tHRRCministry and their own roles in
the ministry.
a. Trials for the Beloved of God

I. Jesus in the wilderness following his baptism (M&ft6-4.11)

ii. Trials are for the building up of our faith (Ja-4; Rom 5.1-5; 1

Pet 1.6-7)
b. Sorrow and Desperation (R&-43)
c. Turning Wholeheartedly to the Lord (Maitl.28-30; Rom 8.37-39)
d. Offering Our Deepest Desires and All We are to the Lord (R@d-2; 1
Chron 29.10-14; Ps1388)
e. Resistance / Apathy frof@thers (Heb5.11-14; 1 Cor2.14; 2 Tim 2.23-
26)

f. Stand Firm in the Lord (Re3.8-11; Exod 13.13-14; Isa 25.9)
g. Peace and Blessing from the Lord (JohrB36Ps46)
h. Godds Pur pos elluBetidnRpm B508-18; 2 Tih £548)

Break (10 minutes)
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Survey of Biblical Theology of Life.(45 minutes)The researcher led the

group in adiscussioron the value of thFR@ s mi ni stry of | i fe
Scriptureand Biblical theologyhat affirms and emphasizes the value and

sacredness of life to God@he intention was to highlight for the participants

that their ministry was close to the heart of God and at the very center of his

ki ngdomb6s wor k 1 n tSéeripturelrberfdllolvinggs i ndi c at
Scripturesvere identified by the researcher and presentéaghtightingthe

theme of life inScripture They were printed in the handout for the

participants to take with them and read and reflect on later on theifSeen

Appendix E)

1 The God of the Bible the only Creatorldfe

1 Genesis 11-4

1 John 11-3

1 Genesis 26-28,31
1 Genesis4

1 Genesis ®-7

1 Psalm 139-24

1 Psalm 22-11

1 Psalm 715-6

i Ecclesiastes 14

i The Birth Narrative of our Lord Jesus

1 Luke 11317

1 Luke 124-25
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1 Luke 130-38

1 Luke 13944

1 Matthew 118-2.1
1 Luke 24-7,21

1 Isaiah 491-6

9 Scriptural Life in the Womb

1 Genesis 221-24
1 Judges 12-5
1 Jeremiah 4-8

9 Jesus and Children

T Mark 101316

1 Matthew 2540

1 Psalm 1080-31
A Prayer for Valuing all Life and Prayer for Mission. (10 minutes)The
researcheledthe group in discussioon how and why topray together for the
mission of the ministryThen the researcher led the participants in praying
these liturgical prayers and invited additional praysrearticipants
Break (5 minutes)
Survey of the Biblical Theology of the Opposition to Life(30 minutes)
The researcher led a discussion on the spiritual opposition to the sacredness of
life based on biblical themeghe researcher invited discussiomabthe
spiritual warfare exhibited iBcriptureand invited discussion about how this

has been experi enc e dhereseartchér was ptientivei ci p an
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and responsive to the verbal and +vanbal responses of the participantse

following Saiptureswere included in the handout and discussed.

1
T

T
T

Matthew 21, 13-16
Genesis 8-6
Exodus 215-16
Psalm 10637-38

2 Kings 326-27

2 Kings 162-3

2 Kings 212-6
Jeremiah B0-31
Ezekiel 2337-39
Deuteronomy 131
John 844

John 1010-16

1 Peter 8

Revelation 13-4

Prayer for Protection and Healing (5 minutes) The researcher discussed

the need to pray for protection, healiagd deliverance from the forces of

evil. The researcher led the group in praying this prajerdtogether.

Closing Instructions. (15 minutes)The researcher encouraged the

participants to practice readigripturedaily and asking God to reveal his

love for life and how the spiritual forces of evil strive against Titee

researcher also encouraged plaeticipants to pray over these insigtitsing
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a designated time each daye researcher encouraged participants to write

down meaningful verses, prayeasd insights in the blank pages included in

the handouts ani bring them to the next sessidrhefollowing prayers for

the participants to pray on their owuere also included in the handotlhe
researcher explained the reasons behind praying such prepared prayers as part
of our prayer livesfiPrayer to the Holy Spirid,iA Prayer of Submitting to

God and Resisting the EneryiA Prayer to be PrayeBlefore Ministryp A

Prayer to be prayed after MinistrgndfiPrayer for a Child in the Wonb.

Second SessiofiTwo weeks after the first session)

Welcome and Feedback(15 minutes)The researcher welcomed the
participants and invited them to share about their experiences of reading
Scriptureand prayer since the initial workshdfhe researcher encouraged
the participants to share any ways in which they felt like God spoke to
them throughScripture answered their prayemsr blessed them through
their discussions with others in terms of their minisiitye researcher

asked them to share how they were inspired or empowered in their
ministry during the last two weeK8he researcher st asked if and how
they had experienced what they perceived as spiritual opposition to their
ministry. The researcher listened to facilitate any opportunities for
affirmation or ministry among the participants.

Reading and Reflection on Mark 1 and Teachig on Spiritual

Formation. (2 hours plus 15 minute break after an hour)The

researcher led the group in a reading, reflection and teaching of Mark 1
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and highlighted the themes from the text that illustrate personal and
communal spiritual disciplines for Aktiansi especially those in ministry
with an emphasis on the ministry of lifEhe outline of the discussion
followed the order of the chapter as follows:

a. Mark 1.1-9: Confession and Forgivenessthe researcher
highlighted the value of regular confessamd repentancef sins
and receiving forgiveneskle also emphasized the need to forgive
others and release them for their sins against us or that htitteus.
researcher referenc&triptureson forgiveness and led the group
in a prayer of confession, receiving forgiveness and also in
forgiving othersScripturedor referencencluded the following: 1
John 19, Acts 1043, 1 John 3, Mark 1124-25 and Nehemiah
9.17.

b. Mark 1.9-12: Receiving he Holy Spirit and Blessing from
Heaven for Ministry: The researcher taught about the relationship
of the believer to the Holy Spirit and discussed receiving the
fullness of the Holy Spirit and the blessing of heaven for Christian
ministry, especially theninistry of thePRC The researcher
elaborated oscripturesdiscussing the Holy Spirit and led the
participants in théPrayer to the Holy Spirtd.The Scriptures
discussed included the followingcts 1.3-5, Acts2.38-39,John
14.23,John 1726, 2 Tim 16-7, Romans &-6; 11, 1516, 2627

and Ephesians.58.
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c. Mark 1.12-15: Responding with Faith to Testing and
Opposition in Ministry : The researcher highlighted the testing
and spiritual opposition that those in Christian ministry face and
experienceThe regarcher invited discussion about how the
participants have experienced this during their time witiPRRE
The researcher discussed how to respond to such testing or
opposition faithfully by turning to God and the promises of the
Gospel The researcher sight about the full armor of God (Efph
6.10-20) and led the participants in the pray@:Prayer of
Submitting to God and Resisting the Enedrcriptures
referencedncluded the following: Ger8.1-5, Matt 4.1-11, Acts
10.38, Rev2.8-10, 1 Cor10.13,Heb. 2.18; 415-16, Eph 6.10-20
and Jak4.7.

d. Mark 1.16-34: Ministry with Jesus and the Family of Faithi
Healing, Delivering and Serving The researcher reflected on the
power of God for the ministry of healing and deliverance.
Additionally, theresearcher discussed how God empowers us for
the service of those to whom we ministBne researcher applied
this to the ministry of th®RCand invited discussion regarding
areas of need of healing, deliver
power and authoritwere neededscripturegeferenced included

the following: 2 Corinthians.%6-20, Luke 91-2, Luke 108-9,
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Luke 1Q17-20,John 14-5, John 8.2, 1 ThessaloniansZ3-24 and
Acts 423-33.

e. Mark 1.35-39: Solitude, Silence, Listening and Obeyinglhe
researced expl ained the value of ti me
presencgincluding times of prayer, silent listening and that lead to
obedience to the Lorddés call and
Scriptureshighlighted included the following: John 1%-20,

14.23, 2527, 1526, 1613-14, Rev 19-10; Ps 46lL0; Ps 33.

f. Mark 1.40-45: Compassion and Releasd he researcher
discussed the dangers of the participants suffering from stress,
fatigue, exhaustigrand feeling like their spiritual resources have
beendepletedoy the ministry.The researcher highlighted the
compassion of Jesus as the sourddeif own compassion and
spiritual resources to reach out to oth@ise researcher also
emphasized the ne¢d release those to whaimey minister to the
sovereign care of God and to forgpeir own attempts at control.
The researcher introduced the participants to the prayers to be
prayed before and after ministry as resources to help them.
Scriptureshighlighted includel the following:1 John 316-18, Ps
41.1-2, Matt 1042, Luke 1086-37, Prov. 11.25, Rom 8.22-27,

Eph 1.15-23 and Acts 222-27.

Il Break (5 mins)



Stephand 11

V. Establishing the Kingdom o5 Heavenos
minutes) The researcher discussed the work of facilitating the presence of
GodattheeRCThe researcher discussed the ¢
kingdom and presence that include grace, peace, joy, hope, resandve
truth. The researcher discussed the powearafer, uplifting
conversationScripture faith, and holiness to influence the spiritual
atmosphere and relationships at the ceiitee.researcher led the
participants to pray Psalm 23 togethEne followingScripturesvere
referencedMatt. 17.1-8, 1810, Luke 1720-21, Zech 2.5, 1 Sam19.18
24, 2 Kings 615-23, 1 Kings 8L0-11, John B37-39 and Rev22.1-5.

V. Invitation for Questionsand Comments (15 minutes)

VI. Closing with the Lorddos Prayer Praye

VII.  Explaining and Distributing the ResearcherDesigned Questionnaire
and Postintervention Assessmentg3 mins) The researcher distributed
the questionnaire and encouraged the participarnékétheir ime to
complete it and to freely share feedbaltike participants were invited to
answer thejuestions on the questionnaire using as much space as they
needed to write and to add additional comments that were not in response
directly to one of the questioriBhe researcher also distributie post
intervention FMS and SIMS assessmefite reseather gave the forms
to the participants with the instructions to identify their forms with the last
four digits of their social security numbemslast four digits of their phone

numbersThe researcher gave them as much time as they needed and
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collectedthe forms from the participants when they were finished and
placed them in an envelope mark@&bstintervention Forms.
Quantitative Likert -Scale Assessments
The Faith Maturity Scal@MS)is a 38 questiarsevenrpoint Likert-Scale that

invites participats to assess themselves in elements related to the Christian faith and
spiritual weltbeing.The FMS invites participants to respond to each statement with one
of the following:

1 = never true

2 =rarely true

3 = true once in a while

4 = sometimes true

5 = often true

6 = almost always true

7 = always true
The researcher introduced the FMS prior to the first session of the intervention and after
the second session for the participants to compléte researcher explained the FMS in
the words of itcreatorsit measures faith maturity fdthe degree to which a person
embodies the priorities, commitments, and perspectives characteristic of vibrant-and life
transforming faith, as these have been understood in mainline Protestant traditions
(Benson etl. 3). The researcher also explained that the FMS questions relate to the
participantso6 rel at i onlbelrasgarcherencburaGeald and
participants to answer honestly in accord with how things are now and not how they

would like them tdoe or think they should be.

ot
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Along with the FMS, the researcher also distributed the Satisfaction in Ministry
Scale(SIMS) to the participantsSIMS has eleven Liket$cale questions that indicate the
per sonods j o hisosleministry rale The JAMS items are assessed
according to afpoint scale:

5 =agreestrongly

4 = agree

3 = not certain

2 = disagree

1 = disagree strongly
The SIMS was introduced prior to the first intervention after the second training
sessionandit was exphined as measuring how satisfaction in ministry might be
correlated to the training in and practice
Christian maturity and spiritual formatiofihe researcher explained the reasoning behind
this scalé spiritual renewal throgh spiritual formation has been shoterbe the
cornerstone of satisfaction in ministry (ChandiePa st or al Burnout, 0 AT
Francis et aJ.

The researcher emphasized that these assessments would not be associated with
any one 0 ssharedwilk anyone for identifying purposéke researcher also
explained the process of analyzing the data that would assure confidentiality and
anonymity for all participant#t the pre and postintervention assessments, the
researcher explained thée overall purpose of this training and research project was to
measure the impact of a training in Christian faith formation for the st&iRa@b en

both their spiritual wetbeingand their satisfaction in the ministijhe researcher
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encouraged the participants to answer honestly and sincerely, because their input may
lead to improvements that will heRRCstaff in future workshops like the one of this
researctproject.

Qualitative Questionnaire

The researcher designadjualitative questionnairgith ten question$or the
participants to complete after the second vidie questions wergesigned to solicit
additional and elaborative feedback and evaluation regarding the intervdim&n.
guestionnaire was introducég the researcher with encouragement for the participants
to be honest and elaborative in their answers for the purpose of honest feedback and
constructive comments that would lead to improvement for future workshops and
interventionsThe researcher as&ar participants that the questionnaires would be kept
anonymous without any personalized identification except the last four digits of the social
security numbeor phone numbeo match them with theignin sheetassuring that the
participants had atteled both sessior{fSee Appendix F)The participants were invited
to write as much as they wanted and to take as much time as needed to complete the
guestionnaireslThe researcher received the questionnaires along with the assessment
forms when they wereotnpleted.

Data Analysis
Statistical Analysis on Quantitative Assessments

Quantitative analysis was conducted using the datatierfraith Maturity Scale
(FMS) and Satisfaction in Ministry Scale (SIM&atwere each taken prand post
intervention.These scales providethtaof the selfassessments of the participants prior
to the intervention and following the interventios ¢ o mphe eesults @freach scale

were analyzedescriptivelytoreveatk he present status welF t he
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being and job satisfaction, and then they were analyzed to deaoyilmbhanges in the
assessments for each participant and to determine any patterns of denigesults of
the FMS and SIMS were compared with each other to describe any corsdiatioeen
t he t wo -andpodsieten@ntignicrenge®e Vaus)

The summation scores for the pamd posiintervention assessments of each were
compared to determine changes in total scdiles.changes in the total scores of the
FMS and SIMS fronmthe pre to the posintervention scores were compared to determine
whether a positive or negative correlation exis&ailarly, particular questions were
compared to identify any significant changes in individeaponsefrom pre to post
interventionassessments.

Analysis of Questionnaires

The questionnaires were collected from the participfatitsving the completion
of the interventionThese researchelesigned questionnaires were analyzed by the
researcher and the answers were transcribedtireroollected questionnaires according
to each questiom h e a n s wewessumrmahnizdnétls some details quat@tiese
details weraleemed relevant by the researcher as unique or indicative and meaningful for
the feedback related to the research tioles and future training3.he researcher did not
engage in additional communication with thetiggyants after thentervention with the
exception of unsolicited email communication with the Director of the.HRRE analysis
of the questionnaires wasdeal on the actual written answers.

Researcher Observations
Because the research project was a reseakethéraining for the staff of the

PRC the researcher was present andagedvith the participants throughout the project.
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Through the course of theteractions, the researcher observed verbal and/edral

feedback that offered indications regarding the impact of the préj@ditionally,

participants made comments and engaged in discussions during the piogset.

comments were noted by the raggher when indicative of the impact of the traininige

researcher conveyed his observations and noted some of the particular comments for the
evaluation of the research projectth e r esear cher 6s obhaeér vati on:
insights were collectednd reported formallgs representing qualitative research data

that demonstrat ed asdresource theprojed@resswélls posi ti o
Ograjensek; Senmgg). These were reported with the ackn
bias as an invested advocate for the positive outcome of the interveébteam(ield;

Sensing)
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CHAPTER 4
EVIDENCE FOR THE PROJECT
Overview of the Chapter

This chapter presents the reséadata collected during the intervention of the
research project heinterventionprovidedtraining in Christian spiritual formation
among staff and volunteers @pregnancy resource center. These staff and volunteers
serve in an intense arena of Chastministry butmaylack training in Christiagpiritual
formation The intervention aimetb better equip therfor this ministry.Those serving in
the ministry often recognize that they are serving on the front linespfitual battle
between life andleath.They may even see it as an ongoing battle between good and evil.
While the staff and volunteers do receive training for their vocational roles in the
ministry, mostave not experienced sufficient training in preparation for living and
thriving in this spiritual and emotional vortex the PRCThe consequences of deficient
Christian faith formation of the staff & R C @esthat their spiritual webeing and job
satisfaction suffer.

The purpose of the project was to measure changes in spiréliddeing and job
satisfaction in the staff of the Your Choice Resource Center through the intervention of a
six-hour training in Christian faith formatiol.our Choice Resource CentefCRC)was
chosen because it represented a typical pregnancy reseateeio northeastern North
Carolina that was in proximity to the researcfidre researcher conducted two three
hour sessions of training in Christian spiritual formatibimese sessions were prepared

by the researcher and facilitated by the resear@iercontents of theterventionwere

basedom esearch for this project, the researctl
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Al bemarl e Pregnancy Resource Center, and
Anglican priest and pastor.

The data pesented in this chapter is based on the results oapdepost
intervention completion of the FMS and SIMS by participants, verbal feedback received
during the sessions, completed questionnaires from the participants, feedback from the
center 6,andi teéet ores e ar Thhdata Gen the Quaritativesahdi o n s .
gualitative sources are organized below in order of the Research Questions to which they
correspondThe data begins with the demographics of the participants.

Participants

All nine of the participantsfothe research project were staff or volunteers at the
Your Choice Resource Center in Rocky Mount, M nine participated in both of the
threehour sessions and completed the pred postintervention assessments and the
researchedesigned questionnaire.

Demographic Data on the Nine Participants that Completed both Sessions

Gender = 8 females (88.9%), 1 male (11.1%)
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Figure4.1.Percent of Participants by Gendgr= 9).

Age = M (SD) = 46.78 (14.34), Ranged from 2910

Figure4.2. Percent of Participants by Age Gro(p=9).
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Figure4.3 Months Tenure a€enterStaff or Volunteer (n=9)

Months Tenure
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Description of Evidence

Research Quesbin #1:
Research Question #1What is the level of spiritual welkbeing and job satisfaction
of the staff of Your Choice Resource Center prior to the training in Christian faith
formation?

Pre-Intervention Quantitative Data Collected
The staff ofYour Choice Resage Center (YCRCgompleted two surveys prior

to two threehour workshops ofhristianspiritual formation Thesesurveysncluded the
Faith Maturity Scale (FMS) and the Satisfaction in Ministry ScalM&. Mean

responses and standard deviations for pothest assessments are given in Talle 4.
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Table 4.1Pretest Means and Standard Deviations for the Faith Maturity Scale and the
Satisfaction in Ministry Scale (n =9).

Measure Pretest

M (SD)
Faith Maturity Scale (FMS) 5.52 (0.65)
Vertical Dimension 6.04 (0.77)
Horizontal Dimension 5.05 (0.97)
Satisfaction in Ministry Scale 4.41 (0.41)

(SIMS)

The FMS asks people to respond usingpmint Likert-scale and it includes two

subscales, the vertical and tharizontal dimensions. The vertical dimension captures a

personds relationship with God, and this s
strong internal reliabilityTh e hori zont al di mension assesse
serving others,andi al so showed good internal reliahb

0.89.A relatedsamples Wilcoxon signed rank test showed that participants described
their relationship with God\ = 6.04,SD= 0.77) as significantly more positive and
stronger than thenelationship, in service, to other$) € 5.05,SD = 0.97),Wstandardized

-2.52,p=.012.See Figure 4.
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Figure 44. Mean scores of the Vertical and Horizontal Dimensions of the FMS
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The SIMS asked participants to respond to items orp@iit scale, which makes

direct comparison to the FMS difficulto compare these scores, average responses were

converted to scoresA relatedsamples Wilcoxon signed rank test found no difference

between rean responses on the FM8,( -0.01,SD, = 1.00) and mean responses on the

SIMS (M, =-0.01,SD, = 1.00),Wstandardizec= -0.30,p = .77.Note that both scales show

good internal reliability;

Crobachodés alpha of O0.85.

t h eSIMGOW& ah a s

Qualitative Data CollectedRelated to Research Question #1

The postintervention questionnaire asked participants the following question:

Have you had similar teachings previouslyf?so, please elaborate

The answers are thiellowing (n=9): 4 respondedNo,0 1 left it blank and 4

elaborated on the answer indicating a type of spirfarahationevent they had

participated in prior to this research project.

Question Have you had similar
teachings previouslyl? so, please

Elaborated Answers

a

C
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elaborate.

fiNo, These are much needed.
fiNo, | haven't had similar teaching hére.

fiBible Study Fellowship- Bible study based solel
on God's worah

fiNo, not in this organized setting; however, | fee
our Director teachess in her devotions.

fil attended sessions on spiritual healing and
forgiveness related to peabortion ministryo

fiWe've gone to spiritual retreaié/e have a
spiritual summit every year and pastors come ar
pray and lead devotions for us for aruho

fiMany different studies at work and at chutch

Pre-intervention Participant Feedback

The participants shared at the beginning of the first session that they did not know
what to expect from the trainingshey shared that as a ministry and as individuals they
have experiencefintense spiritual warfar@ At the beginning of the intervention, the
researcher askdle participants to share some of their areas of spiritual nEeels.
following represent the &zlback receivediHelp with spiritual warfar@ fiMore time
with Godp fiHelp with praying mor@®,fiHelp with dealing with difficult clients and
peopled fiMore consistent quiet time with GadandfiDealing with stress of ministny.
The Director explained th#te staff meet most days of the week at the common table and
have a morning devotion and time of prayire participants confirmed that this was a
significant part of their day.

Pre-intervention Researcher Observation

The researcher observed a cohes®an of staff and volunteers led bpaector

who was fully engaged in preparing for the interventionemmburaging staff and

volunteers to participat&he Director made sure no client visits were scheduled for the
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morning of the first sessio®he prepared a hospitable welcome for the participants and
researcher by offering breakfast fomad refreshment# table was set up with plenty of
chairs and space for each person to comfortably join the seShmstaff and volunteers
appeared to ane at the table with anticipation for a positive experiefibe. participants
and Director all seemed eager to engage in the spiritual disciplines like Bible study,
prayer small group discussigmand sharingAll nine participants came to the table with a
Bible, pen and notebook.

The participants seemedttke their Christian faith formation seriously and to be
in a habit of applying themselves to spiritual disciplifid®y also seemed to be happy to
serve in the ministry and possessed a high sensearfing and satisfaction in their roles
at the ministry.

Research Question #2:
Research Question #2What is the level of spiritual welkbeing and job satisfaction
of the staff of Your Choice Resource Center following the training in Christian faith
formation?
Post-intervention Quantitative Data Collected

The staff ofthe YCRCcompleted the same two survéi#1S and SIMShfter
attending two thredour workshops ofhristianspiritual formatiorthat were completed
two weeks apariMiean responses anthedard deviations for both ptest assessments
are given in Table 4.2 series of related@amples Wilcoxon signed rank tests compared
scores from pretest to posttdgiost mean responses remained statavever, there
was a significant change on onlgeomeasurghe SIMS. Participants reported lower

satisfaction in ministry pretedtA(= 4.41,SD= 0.41) than posttesi= 4.62,SD= 0.25),
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Wstandardize= 2.20,p = 0.028, suggesting increased ministry satisfaction over the course

of the intervention.

Table 4.2Pretest and Posttest Means and Standard Deviations for the Faith Maturity
Scale and the Satisfaction in Ministry Scale (n =9).

Pretest Posttest

Measure W i
M (SD) M (SD) Standardized p

Faith Maturity Scale 5.52 (0.65) 5.56 (0.56)  0.65 0.515
Vertical Dimension 6.04 (0.77) 6.17 (0.60) 1.53 0.125
Horizontal Dimension 5.05(0.97) 5.01 (0.89) -0.70 0.944

Satisfaction in Ministry Scale 4.41 (0.41) 4.62 (0.25) 2.20 0.028*

In order to better understand the changes from pretest to posttest, a series of
pairedsampled-testéc ompar ed participantsd ratings
administrations of the FMS, even though the overall mean response did not change. See
Table4.3 for mean responses and standard deviatiamy.two items showed significant
differences in these preliminary screenings. Further analysis of these items was done
using the relatedamples Wilcoxon signed rank test. Participants reported higher
agreenent on Item 24{iMy life is filled with meaningand purposed posttesi{M = 6.22,

SD= 0.83)than pretestM = 5.67,SD = 1.00),Wstandardized= 2.24,p = 0.025 Ratings of

item 28,fl carea greatdealaboutreducingpovertyin the United Statesand

2 Given the small sample size, the more appropriate statistical test would be thesatapes
Wilcoxon signed rank test. However, tha@iredsampleg-testsare easier to compute and are used here as
a screening tool. Any item showing a significant difference om-test will then be assessed with the
nonparametric Wilcoxon signed rank test.
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throughoutthe world,0 decreased from pretedil = 5.44,SD= 1.01) to posttesty =
4.67,SD= 1.12),Wstandardizede -2.07,p = 0.038.

There was no significant changeawverallspiritual weltbeing on the FMS, but
the SIMSshowedhigher jobsatisfactionThe job satisfaction rating is a small difference
on the scale, from 4.41 to 4.68utthe researcher usediothervalue hee, Cohenoés d
which is a measure of effect size ($iee of thedifference)Ac cor di ng the Cohen
postintervention SIMS showed &arge change iterms ofstatistical language. In

practical termsit was alarge enough change that manytué participants noticed it.

Table 4.3 Pretest and Posttest Means and Standard Deviations for the Individual Items

of the Faith Maturity Scale (n =9)

Pretest Posttest
FMS Items t (df) p
M (SD) M (SD)
Q11 amconcernedhatour countryis  4.75(1.39) 4.75(1.28) 0.00 (7) 1.000
not doing enoughto help the poor.
Q21 know thatJesusChristis the Son  7.00 (0.00) 7.00 (0.00)
of God who diedon a crossandrose
again.
Q3 My faith shapeshow | think and 6.67 (0.71) 6.56 (0.53) 0.56 (8) 0.594
acteach anceveryday.
Q41 help otherswith their religious 5.89 (0.78) 5.67(1.23) 1.00(8) 0.347
guestions and struggles
Q51 tendto becritical of other 456 (1.33) 4.33(1.73) 0.39(8) 0.708
people
Q6 In my freetime, | help people 5.11 (1.27) 4.67 (1.32) 0.80(8) 0.447
who haveproblemsor needs
Q7 My faith helpsme know right 6.78 (0.44) 6.78 (0.44)

from wrong



Q81 do thingsto help protectthe
environment

Q91 devotetime to readingand
studying the Bible.

Q101 havea hardtime accepting
myself

Q1l1Everyday| seeevidencethat
Godi s active in the world

Q121 takeexcellentcareof my
physical health

Q131 amactivein efforts to promote
socialjustice

Q141 seekout opportunitiego help
me grow spiritually

Q151 taketime for periodsof prayer
or meditation

Q161 amactivein efforts to promote
world peace

Q171 acceptpeoplewhosereligious
beliefs are differentfrom mine

Q18I feel a deepsenseof
responsibilityfor reducirg pain and
sufferingin the world.

Q19As | grow older, my
understandingf God changes

Q201 feel overwhelmedby all the
responsibilities anabligations|
have

Q211 give significant portionsof my
time and moneyto help other people

Q221 speakout for equality for
women and minorities

4.89 (1.54)

5.67 (1.23)

3.89 (1.69)

6.00 (1.12)

4.00 (1.00)

4.56 (1.59)

5.67 (1.23)

5.56 (1.67)

3.89 (2.03)

5.44 (1.51)

5.11 (1.54)

6.00 (0.87)

4.44 (1.67)

5.00 (1.00)

4.67 (1.50)

5.22 (1.20)

5.78 (1.20)

4.44 (1.59)

6.33 (0.87)

4.78 (0.67)

5.00 (1.41)

6.00 (1.00)

5.22 (1.48)

4.33 (1.50)

5.56(0.88)

4.89 (1.05)

6.56 (0.53)

4.33 (1.73)

5.67 (1.00)

5.11 (1.17)
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-0.82 (8)

-1.00 (8)

-1.17 (8)

-1.16 (8)

-2.14 (8)

-1.32 (8)

-2.00 (8)

1.16 (8)

-1.84 (8)

-0.36 (8)

0.69 (8)

-2.29 (8)

0.26 (8)

-1.51 (8)

-1.51 (8)

0.438

0.347

0.276

0.282

0.065

0.225

0.081

0.282

0.104

0.729

0.512

0.051

0.799

0.169

0.169



Q231 feel God's presencen my
relationships with other people

Q24 My life is filled with meaning
andpurpose

Q251 do not understanchow a loving
God can allowso much pain and
sufferingin the world.

Q261 believethat] mustobey God's
rulesandcommandmenti orderto
be saved

Q271 amconfidentthat| can
overcomeany problemor crisis no
matterhow serious

Q28I carea greatdeal aboutreducing
povertyin the United Statesand
throughoutthe world.

Q29I try to apply my faith to
political and sociaissues

Q30My life is committedto Jesus
Christ

Q311 talk with other peopleabout
my faith.

Q32My life is filled with stressand
anxiety

Q331 go out of my way to show love
to peoplel meet

Q341 haveareal sensethat God is
guiding me

Q351 do not want the churchesof
this nation gettinginvolved in
political issues

5.89 (0.93)

5.67 (1.00)

2.89 (1.36)

1.78 (1.72)

5.00 (1.80)

5.44 (1.01)

6.22 (0.83)

6.78 (0.67)

5.89(0.93)

3.25 (1.83)

5.67 (1.00)

6.33 (0.71)

3.33 (1.50)

6.11 (0.78)

6.22 (0.83)

2.33 (0.71)

2.11 (2.21)

5.33 (1.58)

4.67 (1.12)

6.33 (0.50)

6.89 (0.33)

6.33 (0.71)

3.13 (1.64)

5.67 (0.87)

6.33 (0.50)

3.89 (2.09)
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0.69 (8)

-3.16 (8)

1.10 (8)

-1.00(8)

-1.16 (8)

2.80 (8)

-0.43 (8)

-0.43 (8)

-1.32 (8)

0.28 (8)

0.00 (8)

0.00 (8)

-1.47 (8)

0.512

0.013*

0.302

0.347

0.282

0.023*

0.681

0.681

0.225

0.785

1.000

1.000

0.179
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Q361 like to worship and pray with 6.44 (0.73) 6.56 (0.73) -0.43(8) 0.681
others

Q371 think Christiansmustbeabout  5.33 (2.00) 3.89(2.03) 1.70(8) 0.128
the business otreatinginternational
understanding and harmany

Q381 amspiritually moved by the 5.78 (1.30) 5.33(1.80) 1.32 (8) 0.225
beautyof God's creation enough to
help the poar

*p 0.05, ** p 0.01
The participants scored mean averages of 5.52 and 5.56 on the FNMSgpost

intervention assessmenthe total mean averages show that on both assessments
participants indicated that questions regarding faith maturity were generally between
flioften tru@® andfialmost always trué.The vertical scores averaged 6.04 and 6.17
accordingly.The vertical scoreare based on the questions related to maturity of the
staffdés faith in God
Vertical Questions:

Q 3. My faith shapes how | think and act each and every day.

Q 7. My faith helps me know right from wrong.

Q 9. I devote time to reading and studying the Bible.

Q 11. Everyday | see evidence that God is active in the world.

Q 14. | seek opportunities to help me grow spiritually.

Q 15. I take time for periods of prayer and meditation.

Q 19. As | grow older my understanding of God changes.

Q 24. My life is filled wih meaning and purpose.

Q 31. | talk with other people about my faith.

Q 34. | have areal sense that God is guiding me.



Stephand.30

Q 36. I like to worship and pray with others.
Q 38. Il am spiritually moved by the
Question 24My life is filled with meaning and purpase/as the one question
that showed significant change from 5.67 pretest to 6.22 po3ttestvent from
betweerfoften tru® andfialmost always trueto betweerfialmost always trueand
falways trued
The horizontal scoretisased on questions dealing wit
involvement.These questions include asking about the environment, politics, the United
States, social justice, equality of women and minorities, reducing poaady
international peace.
The verical scores show a mean average that indicates the vertical score
guestions are at lea@lmost always truefor the participantsThis shows high maturity
i n the ar ea o fThehorieodta schres ioft5.A5 andrb.0XGom drel post
intervention assessments indicate the positive questioriieféea trued
When the developers of the FMS assessed in-1988 a national sample of
members and leaders in a broad range of 561 Giristingregations from six Christian
denominations, the following mean averages were scored by the following groups below.
The scores of the participants of this res

Table 44:
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Table 44. Mean Average FMScores for Different Christian Groups

Group of Christians N Mean Avg
Your Choice Resource Center | 9 5.52 (pre)
(This research project) 5.56 (post)
Senior Pastors 454 | 5.32
Christian Ed Coordinators 404 | 4.85
Christian Ed Teachers 3043| 4.74
Adult Members 3582| 4.64
Adolescent Members 2364 | 4.07

(Benson, P. L., Donahue, M. J., & Erickson, J. A.)

In 2009, Ryan Thompson completed a research project using the FMS in a similar
manner as this research projéte had 34 participants in ti&ephen Ministries from
Protestant churches in the USA complete the FMS prior to training and then following
Stephen Ministries training and five months of Stephen Ministries participatien.

Stephen Ministry is a Christian ministry of voluntary caragivihat requires intense
training in Christian spiritual formation and caregiving
Table 45 shows the scores that Thompson recorded compared to the scores from

the staff and volunteers of the YCRC for this project:
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Table 45 FMS Scores of YCRC Stafbi@pared to Scores of Stephen Ministry Trainees

Participants Pretest Posttest
YCRC FMS Total Mean 5.52 5.56
FMS Vertical 6.04 6.17
FMS Horizontal 5.05 5.01
Thompson FMS Total Meal 5.00 5.15
FMS Vertical 5.61 5.71
FMS Horizontal 4.36 4.60

(R. Thompson)

Similarly, a series of pairesampled-testSc ompar ed participants:
each item between the two administrations of #S5in order to better understand the
changes from pretest to posttest. See Talfleod mean responses and stamda
deviationsOnly two items showed significant differences in these preliminary
screenings. Further analysis of these items was done using the-salatpiés Wilcoxon
signed rank test. Participants reported higher agreement on Iférfie@, that my
pstor al ministry has a ppssitesiM=d.89iSDf | uence
0.33)than pretestM = 4.33,SD= 0.50),Wstandardizee 2.24,p = 0.025 Ratings of item 8,
fil feel that my ministry is really appreciated by pegpilecreased fronpretest i1 =
4.33,SD=0.50) to posttestM = 4.78,SD = 0.44),Wstandardizec= 2.00,p = 0.048.

Table 46. Pretest and Posttest Means and Standard Deviations for the Individual ltems
of the Satisfaction in Ministry Scale (n =9)

3 Given the small sample size, the more appropriate statigt&tavbuld be the relateshmples
Wilcoxon signed rank test. However, tha@iredsampleg-testsare easier to compute and are used here as
a screening tool. Any item showing a significant difference om-test will then be assessed with the
nonparametc Wilcoxon signed rank test.
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Pretest Posttest
SIMS ltems t (df) p

M (SD) M (SD)
Q11 have accomplished many 4.33(1.00) 4.22(0.83) 0.43(8) 0.681
worthwhile things in my current
ministry.
Q21 gain a lot of personal satisfactior 4.75(0.46) 4.63(0.52) 1.00 (7) 0.351
from working with people in my
current ministry
Q31 deal very effectively with the 413 (0.64)  4.13(0.64)
problems of the people in my current
ministry.
Q41 can easily understand how the  4.33 (0.71) 4.22 (0.44) 0.56 (8) 0.594
people here feel about things
Q51 feel verypositive about my 456 (0.73) 4.78 (0.44) -1.51(8) 0.169
ministry here
Q61 feel that my pastoral ministry ha:  4.33 (0.50) 4.89 (0.33) -3.16 (8) 0.013*
a positive infl uce
Q71 feel that my teaching ministry ha 4.33 (0.50) 4.44 (0.73) -0.56 (8) 0.594
apositvei nf |l uence o0.n
Q81 feel that my ministry is really 4.33(0.50) 4.78(0.44) -2.53(8) 0.035*
appreciated by people
Q91 am really glad that | entered the 4.67 (0.50) 5.00 (0.00) -2.00(8) 0.081
ministry.
Q10The ministry here gives real 4.44 (0.73) 4.89(0.33) -1.84(8) 0.104
purpose and meaning to my life
Q111 gain a lot of personal 4.44 (0.73) 4.78 (0.44) -1.16 (8) 0.282

satisfaction from fulfilling my
functions here

*p 0.05, ** p 0.01
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The participants scored mean averages of 4.41ijpeevention) and 4.62 (past
intervention) on the SIMST'hese scores set the average response for the total assessment
between the answelagre® andfistrongly agre@on questions regarding positive job
satisfactionBoth assessments indicate high job satisfaction in terms of the SIMS.

Two of the questions demonstrated significant increases on theepbst

Q61 feel that my pastoral ministry has a positive influeace peop.l eds | i
Increased from 4.33 to 4.89.
Q81 feel that my ministry is really appreciated by peopiereased from 4.33
to 4.78.
Both of these questions indicate that the intervention correlated with an increase of an
already high degree of jobtsdaction, especially in these two areAsother question
increased less significantly, but demonstrated a comidetengly agreescore of 5.0 in
the postintervention assessment:
Q91 am really glad that | entered the ministigcreased from 4.6 5.0.
All nine participants indicated pestitervention that they were really glad
they entered the ministry of the YCRC.

The developer of the SIMS, Leslie Francis, completed research with a participant
group of 658 Anglican clergy in England and psibkd the results in 201494 male
clergy scored a mean average of 3.68 and 164 female clergy scored a mean average of
3.78 on the SIMS (Francis, et aFrancis et al. used the SIMS to assess 748 clergy
serving in the Presbyterian Church in the USAGO& The clergy scored a mean
average of 4.05 on the SIMS. This score was the highest score among eight similar

studies conducted by Francis and others in the United Kingdom, USA, Australia and Italy
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among thousands of Protestant and Roman Catholic dlerggcis and Crea). These
compare to the YCRC scores of 4.41 and 4.62.

Table 47. Mean Average SIMS Scores for Different Christian Groups

Participants SIMS Mean Avg. Score
YCRC Priatervention SIMS 4.41
YCRC Posttervention SIMS 4.62
Anglican MaleClergy UK 3.68
Anglican Female Clergy UK 3.78
Presbyterian Clergy USA 4.05

Figure 4.5Mean Average SIMS Scores for Different Christian Groups
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Qualitative Data CollectedAnswering Research Question #2

The following charts show additional questi@msl answers from the pest

intervention questionnaire that was given to participants who attended both sessions

Question What did you find
helpful in the workshops?

Elaborated Answers

fiTeaching the wordExplanations of Scripture

fil found helpful the relevance &kcripture being
applied to real life, but not only that, but applied
the culture and life of a centéfou understand the
spiritual warfare of th®RCministry.0

AEverything that was said and done was very
helpful inthis workshom

fiThe Word of GodThe entire workshop was bast
on the Word of God and prayeno commentary
just what Goddéds owor d s

Al found the Scripture reading helpful and the
talking through itThis was especially helpful whe
talking through Godoés
(week 1)0

fiThe different ways to pray for different
situationso

filt was a fresh look at the Word of God and how
can be applied to the ministry as a whole and to
individually, as | ministen

fiDifferent types of prayer and the references of
Scriptured

fiDiscussion and input of team members.

Question Whatare you most in
need of in your spiritual lifé

Elaborated Answers

AConsistency

fiMore quiet time with God. More & moref!

fiConsistency of a time of solitude with the Lord.
Surrendering habits ai
in the way ofmy receiving the best God has for
melo

fAiLetting go and letting Him be in control. Spendi
quality time with Him in His Word
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fQuiettime! Figuring out how to create times of
peace to spend with Gau!

AThis trainingi spiritual warfared
fil am most in need of time to do more for Gnd

fQuiet time.Meaningful time of resd
fiDeeper relationship with Christ

Post-intervention Participant Feedback

This i s the r es\wralfetiback @sived duling and afterethe o f
intervention.Throughout the intervention, the participants engaged in the discussion and
consistently offered positive feedback on tekevancy and helpfulness of the topics and
activities.The Biblical reflection drew out feedback and sharing regarding experiences
and emotions related to their ministBarticipants shared about frustrations, times of
loneliness and doubtheBiblical reflection froml Samuekhapter 1 abodia n na h 6 s
life resonated with the participantd o immediately began to engage in discussion.

The sessiamincluded several moments of enlightenment and shared feelings and
experiences from the ministr¥he particpantswereencouraged and comforted by the
affirmation given to their ministry experiencdheywereglad to have a forum to share
some of their emotions related to the ministry.

They appreciated the Biblical emphasis on the sanctity of life and wergsedth
to hear the coherent argumentandlie pt h ref |l ecti on on Scriptu
view on life in the womb and childrehikewise, he teaching on spiritual warfare and
the spiritual opposition to life confirmed what they have experiencedeo ioftheir
lives and ministryThey were glad to receive the resources of prayers and Scriptures to

deal with it.
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Througloutthe sessios) several of the participants had times of sharing when
they became emotional and tiedu The researchegrayed specifically for four of the
participantsone for healing, one for healing & anxiety, one for strassl one for an
upcoming stressful situation.

Whenthe researchasked questions likdCan anyone tell me about your
experience with 20oriwhenhas o met hi ng | i ke ®©Odriwvhatare er hap
some timeswhenyau h i n k o r othe paetitipants rdsgoeded with experiences
and feedback.

At the end of the first session, tharticipantsadmitted that they did not know
what to expecbut were thankful for the ministry and for what they had experienced.
They stated that they were eager for the next session in two weeks.

At the beginning of the second sessialhpf the participants returnednd some
shared how they had used theléitih for devotional study and pray&@ne woman
shared how she used her week vacation to spend much time in devotional reading and
prayer about her ministry and lif@nother shared about reflecting on the teachings about
life in the womb and revisited ¢hstory of Elizabeth and Mafyom the gospel of Luke
One shared about being encouraged as she thought about the teaching that the ministry is
close to the heart of God.

The participantsonfirmed that the teaching on spiritual warfare and healing were
much neededlhey alsoconfirmed the relevancy of a discussion on the importance of

having healthy boundaries in ministry.
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Post-intervention Researcher Observation

The researcher was encouraged by the positive feedibiaicly andollowing the
intervertion. All of the participants seemed appreciative for the intervention and for the
researcher visiting their facilitythe openness and vulnerability of the participants to the
researcher and toaining helpedfacilitatedthe pastoraiministry which occuredduring
the sessionm the form of encouragemerible study,lectio diving pastoral counsel
teaching, group discussioprayerand laying on of handand prayers for healin@hese
flowed out of the Biblical reflections that were wediceivel by the participants’he
researcher experienced no resistance and no hostility from any of the partidipants.
Director of the center was encouraging and helpful throughout the intervaniibn
enthusiastic agreement from the participaris,Direcor invited the researcher to return
for future training sessions.

Research Quesbin #3
Research Question #3What is the correlation between spiritual weltbeing and job
satisfaction among the Your Choice Resource Center staff?
Quantitative Data Correlations
The correlations between the peaad postintervention FMS scores were

assessed and are disgdypelowon Table 48.
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Table 48. Correlations among the Mean Scores onRMS across Pretest and Posttest

(n=9)
Total
Pretest
Score
Total Pretest Score 1.00

Vertical Pretest Score

Horizontal PretesBcore

Total Posttest Score
Vertical Posttest Score
Horizontal Posttest Scor

*p 0.05, ** p 0.01

Vertical
Pretest
Score

0.94**

1.00

Horizontal

Pretest
Score
0.95**

0.81**

1.00

Total
Posttest
Score

0.95**

0.81**

0.93**

1.00

Vertical
Posttest

Score
0.91**

0.96**

0.82**

0.84**

1.00

Horizontal

Posttest
Score
0.75*

0.53

0.81**

0.91*

0.61

1.00

In addition, relationshipbetween the FMS and SIM&ere assessetihe SIMS

means scores from pretest to posttest were positively corralat€dd7,p = .002.

However, the FMS mean scores were not correlated 18IM8 at either pretest or

posttestSee Table £.below.
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Table 49. Correlations between the Mean Scores on the Faith Maturity Scale and the
Satisfactionn Ministry Scale (n =9)

SIMS SIMS
FMS Scores Total Pretest Total Posttest

Score Score
Total Pretest Score 0.40 0.47
Vertical Pretest Score 0.41 0.43
Horizontal Pretest Score 0.37 0.45
Total Posttest Score 0.41 0.43
Vertical Posttest Score 0.37 0.36
Horizontal Posttest Scort 0.40 0.40

*p 0.05, ** p 0.01

The above analyses show that there wadeiimite correlation between tHeMS
and theSIMS, meaning that these twoeasurementdo notseem to be linked ithis
samplebased on measuririge impact of the intervention on the resultser values in
Table 4.6ndicate thathere might be a relationship, but the small sample prettesnts
reearchefrom being able t@oncludedefinitdy. Theinterventionincreass thetotal
scores of the SIM8ut not FMS scores.

The FMS question that did increase from-poepost intervention may be
correlated to an increase in job satisfaction forpdwicipants; however, correlation or
causation is not proven by the similar increagegestion 24{iMy life is filled with
meaning and purposeyas the one question that showed significant change from 5.67 at

pretest to 6.22 at pogest.
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Qualitative Data for Research Question #3

The following questions from the peisttervention questionnaire provided

elaboratedanswers relevant to this research question.

Questiont How will this workshop
help you in the ministry?

Elaborated Answers

fiClearerunderstanding

fiBe mindful and prayerful of spiritual warfare an
to dedicate more time to prayer.

AThis workshop opened my eyes in many ways
reminded me why | love this ministty.

iThe reminder to bel The
encouragemertt hat t hi s mini s
He cares about what we do and those He has c
us to servei

filt was helpful in spiritual awaren&ss
understanding the weight of this ministiywas
also very unifying as a stadf.

fBy prayingnot only for our needs but praying fo
protection against spiritual warfa@eing
intentional about going to God fatl thingso

filt will help me be more intentional in how | pray
for the ministry, my partners in ministry, my-co
workers and my clients

fAThis workshop has reminded me that God crea
us in hsimage and we are his workmanship and
that when dealing with the clientse are to show

compassion and allow God to work in and throu
uso

AEncouragem

Questiont What changes, if any,
do you expect to make in your
devotional life due to this
workshop?

Elaborated Answers

fiMore time in prayen

fiDevoting time specifically for prayer when we
will be going places or ministering €site 0

Al will be making more time in mgevotional life.
Also have more time to study the word of God
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fiMy time with Jesus is the MOST important and
favorite time of my dayl get up at 5 am and spen
about 1.5 hours with Jesus, butdedmore.o

fiMy prayer life!l haveto be in constant
communion with God to be in tune with His
guidance and also to fight spiritual warfare

fSpending unhurried time in devotion

fiTo be more intentional in how | praysing the
Scriptures to pray for the ministry and those
involvedin the ministry.To pray for increased
discernment of evil spirits and spiritual battées

Al am spending more quality, quiet time with Goc
and listening to his instructiors.

Question What suggestions do
you have for making this type of
workshopmore effective and
helpful?

Elaborated Answers

At this time, | have no suggestioas.

fiNot really any.The guide is written well and eas
to referenceThe prayers are a great starting poin
to further grow my prayer lifé

Al thought it wasvonderful the way it i®

fiDay 2 could bring some more practical teaching
ways to grow spiritually and be more in tune with
God/spiritual thingsOtherwise, very helpfudl

Al would change nothing about the workshop, bu
believe people areaturally skeptical about such g
workshop.Good explanation of how it will run,
testimonials from participants, addressing possil
fears may help others agree to the worksiop

fil do not have any suggestions to méakaore
effective and helpfubecause | think it is amazing

Al would like to have more time praying for one
another as we shared

fiMore time in prayed
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Participant Feedback

The participantsinanimouslyconfirmedthe helpfulness of the content of the
intervention fortheir roles in the pregnancy resource ceritke Scriptures and
reflections on Scripturesuring the intervention sessions resonated with the participants
in light of their ministriesThey gave feedback about the relevancy of the Scabptur
reflectionsto thec e nt e r 0 dikemisenthegparticigants responded positively to the
teaching on praying and to the prayers we prayed togdthey. stated several times
during and at the conclusion of the intervention how relevant the teaching on and practice
of spiritual warfare was to their roles in the ministry.

The feedback indicataddh e parti ci pantsd experience
formation and practice of Christian spiritual disciplines has a significant impact on their
job satisfaction in the ministr They were appreciative to have received the resources
andtraining in Christian spiritual formation particularly designed for staff and volunteers
in the ministry of life.

Following the first session, the Director of the YCRC sent me an encouraging
emal sharing how the training had been helpful and tim8he wrotefiwe are so
thankful that God led you to do this workshop at our CeRtegryone was encouraged
and blessed from the whe kghape gfesGed dayeér
been stregthened, and we are rejoicing! Thank you for joining in our rejoicing! We
praise God for yoti(Robbersorii Spi ri t ua)l Wor kshopo

After the second session, the Director again wrote an appreciative and

encouraging email to the researcher including the followiAgain, we are praising God
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for you and asking His blessings and peace for you and your tafRibpbersofi T h a n k
Yoo

Both of the emails included description of some of the struggtkat the
ministry and staff had been experiencing during the timeframe of the intervéltimn.
Director shared that the contents of the training hit the masking relevant and helpful
for their ongoing circumstances of life and ministry.

Researcherdés Observations

The researchexxperienced thstaff engaging in the training in Christian spiritual
formation for the sake of thespiritual welltbeing andministry. From the beginning of
theintervention, thestaff appeared to have mature faith and to be engagedjubar
spiritual disciplinesThey also exuded a positive attitude toward their positions as staff or
volunteers in the ministryfhe researcher observed that the participantodstrated
positive spiritual welbeingandnoticeable job satisfactiofihe intervention appeared to
engage them in their faith and to equip them to become more satisfied in thelihebs.
intervention appeared to provide relevant resources for theipartis to incorporate into
their ongoing Christian spirituatell-being The resources and instruction of the training
seenedto be helpful in contributing to ongoing job satisfactibhe participants also
appearedo generally love their jobs as stafidvolunteersTheyshoweda passion or
calling for the ministry of lifeThe researcher observed that training developed
specifically for their ministry contributed to their enthusiasm for their job and satisfaction

in their job.
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Additional Qualitative Data

The following are additional questions from the postérvention questionnaire.

The questions were designed to gatlhge t

researcher was especially interested in whether they would recommend this faining

otherPR@@s and whether they would want to

Question Would you like to
participate in future similar
training or devotional times#
yes, what would you like future
events to address?

8 of the participants respondaffirmatively. One
left the question blank
Elaborated Answers

AYes, Prayeb

fiYes,Dedicate a section to prayer for one anoth
as a stafb

AYes, Address behavior or things that lead to
pregnancyd

AYes! Ways to lead and serve togetheain
authentic way

AiYes! ! Further study o
about the Holy Spirit, spiritual growth and praye

fAiYes | would like to participate, more on prayer
and spiritual warfareé

AOpen to anythingMore about spiritual warfare

For the questiorfjwWould you recommend this training for other pregnancy

resource centersall participants answered affirmativelour answere@Absolutelyd

One answerediYes, it was very helpfudl

he p

atte
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Summary of Major Findings

. The staff of YourChoice Resource Center (YCRC) demonstrated mature Christian
faith and positive spiritual welbbeing pre and postintervention and during the
intervention

. Participants demonstrated a higher than average job satisfaction that was positively
impacted by theéraining in Christian spiritual formation

. No significant correlation between spiritual wb#ing and job satisfaction was
proven However, the YCRC staff scored highly on the FMS and SIMS before and
after the intervention

. The staff of YCRC considers Chtisn spiritual formation training to be helpful and
necessary for job effectiveness and satisfaction

. The staff and volunteers of the YCRC are committed to their spirituabesgly and

to fulfilling their job/role in the PRC successfully
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CHAPTER 5
LEARNING REPORT FOR THE PROJECT
Overview of the Chapter

Staff of pregnancy resource centers receive training forphaeticularroles at the
centersHowever, moshave not experienced sufficient trainimgChristianspiritual
formationin preparatiorfor living and thriving in this Christian ministry that involves
significant stressors and intense ministry assotiatth life and deatldecisionsThe
potentialconsequences of deficient Christian faith formation of the std#f RfC @res
that their spitual well-being and job satisfaction suffdihis research project measured
changes in spiritual welbeing and job satisfaction in the staff of the Your Choice
Resource Center through the intervention of ehsirr training in Christiaspiritual
formaton.

This chapteelaborategive findings from this research project and expddiaw
they correspond tmy personal observationthe reviewof relevant literatureand the
Biblical theologyof the projectThese are followed by explanations of fimaitations of
the research study, unexpected observatanms recommendations for further study.

Major Findings
1. The staff of Your Choice Resource Center (YCRC) demonstrated mature
Christian faith and positive spiritual well-being pre- and postintervention and
during the intervention
From my first interactions with the Director of the YCRC to follay

communication, the staff demonstrated commitnietite ministry of the centemndto

their own spiritual welbeing.The Di rect or 6 s resstothasstieas m and
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training intervention was one example of their commitm8he created six hours of
uninterrupted time for all of the staff and volunteers to be present and active in the
training.At the first session, the staff came prepared with Bibfesnotepadslrhey
were involved and interactive in the workshop from the initial introductibimis.
revealed that they possessed a mature spiritualbeelh that inspired further learning
and developmenfhese observations were confirmed by theiptervention scores on
the Faith Maturity Scale (FMS) that were significantly above averagbdassessment.
At the beginning of the second thrkeur session, all of the stdfbm the first training
plus one more were back at the table and prepareegio immediately with enthusiasm.
The center was closednd none of the staff were called away from the training by other
demands.

During the six hours of training in Christian faith formation, the staff continued to
demonstrate a mature practice of Ban disciplinesincluding a recognition of their
own need for help in areas of deficiencies supportive pastoral ministrgndfor help
like what was included in the interventionh e st af f 6s questions and
demonstrated that they weattured tothe Christian faith and that it was a significant
part of their daily livesThey all seemed to recogniitee importance of developing their
spiritual disciplines in order to grow and strengthen their faith to improve and maintain
spiritual weltbeing.

The postintervention FMS assessmegtonf i r med t he staff s m
faith and positive spiritual welbeing that maintained above average assessment scores
that hadslightly improved following the interventiolheir pre and postintervention

scores averaged higher than 454 senior pastors on the FMS (See Zal@erpared to
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a similar demographic of participants involved in the Christian caregiving Stephen
Ministries in which participants received training, the YCRC patrticipants of tresnes
project demonstrated higher scores in Christian spirituatlvestig based on the FMS
results.

The personal feedback and answers to the qualitative questionnaire confirmed
their appreciation of the intervention due to its Helhem in the areas of their Christian
spiritualformation and spiritual welbeing.Their already mature faith was further
demonstrated by their appreciation of the elements of the trainingtbated improving
their faith.These included prayer, Scripe reflection, spiritual warfarand the Biblical
theology of the sanctity of lifé heincrease in the selssessmersicoreto the FMS
questionfiMy life is filled with meaning and purposeshowed that a value of the
intervention was indicated in an important quantitative measurement. Increasing a sense
of meaning and purpose for those in Christian ministry is a valid goal of an intervention
like this.

The literature review indicatghatPRC6 s b as e t hetheBiblicai ni stri e
interpretation and theology that all children are created by God in his image from the
moment of conceptiorhe PRCministry is rooted deeply in the Biblical view of sanctity
of life and love for othersThetraining materials of the Care Net and Heartbeat networks
of PR@s are based on Biblical fToedterdiag i ons of
review regardin@®RCstaff confirmedthat they are Christians with a passion for the
ministry of life.

This projed¢ Girding of Christian maturitamong the participantdigns with the

Biblical basis for th&?RCministries.However, the literature indicated that thos®RC



Stephand51

ministry may suffer from a lack of Christian faith maturity to match their passion for the
ministry. Thislack would leave them vulnerable to strestated burnout and spiritual
warfare.That assertion was not substantiated by this research project.

Literature supported the positive impact that training in Christian faith formation
would havefor those in an intense ministry like YCRThe literature showed that
training in elements of prayer, spiritual warfare, ministry gétsl study and reflection of
Scripture have been consistently shown to improve spirituaibveatly of those in
ministry. This assertion was confirmed by this research project.

The staff of the YCRC expressed deeply held beliefs in the Scriptural assertion
that each and every person is made in the image of Esmdh persors worthy of life for
this reasoneach person igne for whom Jesus died on the crdsse Christian nature of
thePRCministry is reflected in the belief that God is present and has given each staff
person the Holy Spirit to help with their ministijhe spiritual weHbeing of the staff
wasreflecedintheirFMSa s sessments that they selves ful fi|
in this ministry Their feedback demonstrated a faitlatthey will be successfulith
GoddésThel cri pture discussed and reflected
intervention resonated with the participants, because it serves as the basis for their own
vocations in ministry and in life.
2. Participants demonstrated a higher than average job satisfaction that was

positively impacted by the training in Christian spiritual formation

The entire atmosphere of the YCRC exuded pride and excelfemee.the

setting to the Directdr and the participand@pproach to both sessions of training, there

was an appearance of high esteem for their role in the mini$teystaffdemonstrated
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commitment to their jobs by careful attention and eager involvement during the training.
While they shared frustrations, needsd challenges, the staff were consistently
conveying satisfaction in their jobs at the center.

During the interention, the feedback indicated that they had a grasp of the value
of their ministry roles to the overall mission of the YCRI alsdo God and their
community.While | taught on the value of the ministry of life to God as conveyed in
Scripture, the feeditk showed that this resonated with the staff and confirm&dotiva
beliefs.They were glad to receive affirmation from a pastoral source outside the center.
This seemed to boost their energy and spirits regarding their tasks in the ministry.

The partigpants of the YCRC demonstrated a high job satisfaction compared to
other Christian ministers in similar studies using the SIMS to measure job satisfaction
(See Table Z.and Figure 4.5)This higherthanaverage job satisfaction among the staff
and voluneers of the YCRC was confirmed by the qualitative delta. postintervention
SIMS assessments proved thatthe étaff | ob sati sfacti®Dha i ncr eas:c
feedback | received and what | observed indicated this increase was due to having their
beliefs and work affirmed and by becoming better equipped to be more sucdesstul.
to the training, liey were already satisfied in their jobs; the training helped them to
become more satisfied@heir desire to have future trainings on similar togsfirmed
t he i nt er v eThdfindingsdndicate that @egularly scheduled trainings in
spiritual formation might contribute to sustained job satisfaction.

The literaturaeviewedconfirmedthatthose who serve iIRRG®s ar e mot i v at
a sense dflivine calland purposdf this call and purpose is complemented by proper

Christian faith maturity, staf PR s s houl d experience signif]
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Literaturereviewed for this projechowedthat the staff o0PRG s and t hose i n t
life movement have strong passions that have inspired their vocatnenability to
articulate the reasons for their passionsmandstry contributes to sustainirjgb
satisfaction, especially when it is in the midst of a supportive and encouraging
atmosyere like the YCRCTraining like this intervention can help staff articulate their
passions for the ministry.
Biblical theology emphasizes the theme that serving the Lord in ministry leads to

joy and fulfilment.Even when a Christian in ministry facdsatlenges and opposition,
he or she can rejoice in serving the Lord wanomises to bless and reward work done in
faith for his purposeslesus teaches that he has come to give to paaipledant lifé
while thefithief comes to steal, kill and desttofgohn 1010). The staff of the YCRC see
themselves as involved in this same mission to facilitate the choosing of life for babies
over death from abortiohis belief fue$ their satisfaction in their job3hey also
recognize thathe opposition they face artie hardships they endure are due to the
spiritual forces of eviThisfutbercknfirmgthem gai nst G
positionin a ministry highly valued bg%od and contributes to their sense of job
satisfaction.
3. No signficant correlation between spiritual well-being and job satisfaction was

proven; however, the YCRC staff scored highly on the FMS and SIM8efore

and after the intervention

Prior to the intervention, the participants scored highly on both the FMS and the

SIMS. This indicated that they were generally mature iir thaéth and experienced

spiritual weltbeing.It also indicated that they were generally satisfied in their jobs at the
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YCRC. My observations confirmed that the staff seemed to demonstrateapivel}-
being and satisfaction in working at the YCRC.

During the trainings, they were ablediscuss the significance of th&hristian
faith. They demonstrated that spiritual wbking was a priority for them both in their
jobs and in their persohbves. This commitment to spiritual webeing coincided with
thehigh value they placed on theontributions tahe mission of saving lives of babies
in the womb and in teaching Christian sexual ethics.

Foll owi ng the i nt efeedeacktindicated thatthe eontpnaaf t i c i
the training served to provide resources to improve spirituatbvegtigand to help them
experience ongoing or improved job satisfactibime postintervention assessments
indicated a similar FMS score andianreased SIMS scorkbelieve the staff are better
prepared to maintain spiritual wdleing and possibly see it increase over time
training generated group discussion and increased openness and empathy with one
another.This will possibly correlatavith sustained job satisfaction.

ltem24 on the FMSfiMy life is filled with meaning and purposeshowed
significant increase from pii@atervention to posintervention assessmen&milarly. the
SIMS item 6,fl feel that my pastoral ministry hasaposi ve i nfl uende on p
and item 8fil feel that my ministry is really appreciated by peaplecreased
significantly. These three items may signify the key indicators of spiritualetig and
job satisfactionThe participantsall showed mprovement from the intervention that
would demonstrate its helpfulness in both areas.

Spiritual weltbeing may be correlated with, if not causative of, job satisfaction

for t he s tngerventioms fike tRdRoGedcempleted in this research may be
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hel pful in contributing to sustaining and
gualitative data suggests that this type of intervention contributes to sustaining spiritual
well-being while contributing to improved job satisfaction for staff and vokrstef
pregnancy resource centers.

The literature review revealed that spiritual disciplines like those taught and
practiced in the intervention contribute to spiritual weding.It also shovedthat
training in spiritual formation provides resourcesdagoing success in ministry jobs.
The literature alscevealedhat training in spiritual formation can help participants better
manage the stress of being in minisfrizis improved stress management leads to job
satisfactionSpiritual disciplines likgrayer, devotional Scripture reading/study, group
reflection and discussion have been shown to contribute to job satisfaction among
Christian ministersThe literature indicatethat spiritual welbeing would increase
following a sixhour training in Chatian faith formationHowever, this intervention did
not prove asubstantialincrease in spiritual welbeing, even though job satisfaction did
improvesignificantly.

The Bible teaches believers to trust God to care for tiesus teachdss
followers to put his kingdom arttieir relationship with him above all other needs and
concernsThen he will take care of their needs and provide for them (N3e88).
Christian spiritual disciplines help believers live congruently with this commadeisok.
Additional Scriptures teach that by making spiritual disciplines like reading and studying
Scripture and prayer priorities God leads us in success, prospedtpeace our
inspired endeavor®.g.,Josh 1.8-9; Phil. 4.6-7). When believers enfyasize their

relationship with the Holy Spirit, they experience the fruit of the Sglotze, joy, peace,
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patience, kindness, goodness, faithfulness, gentlenesspaibb (Gal. 5.22). Training
for ministry through the spiritual disciplines included in this intervention &sach
participants the truth of the Scriptuf&vhatever you do, work heartily, as for the Lord
and not for men, knowing that from the Lord you will receive the itdmgce as your
reward. You are serving the Lord Choi¢Col. 3.23i 24). These and other similar
Scriptures indicate that developing mature faith not only leads to spirituabemet but
should also support job satisfaction in ministry, because the raseittise positive
outcomes shown abovAadditionally, developing mature Christian faith should lead to
bearing fruit or being effective in the ministityrough the help and gifts of the Holy
Spirit that empower and enable believers to thrive.
4. The staffof YCRC considersChristian spiritual formation training to be helpful
and necessary for job effectiveness and satisfaction

When scheduling the intervention with nilee Director of the YCRC expressed
the need for spiritual formation trainifigr her staff.She believedhat it would be
beneficial forthemselves and the ministighe maintained thigerspectivehroughout
and after the trainind3ased on the feedback and participation of the staff, theydshare
her belief in its necessity and benefits forthiaistry. Th e par ti ci pant so6 an
postintervention questionnaire confirmed my observations that they considered the
training helpful and necessary

The qualitative data indicated that the intervention was considered something
needed and helpfly the participantsThe feedback provided by the participants
demonstrated that the substance of the intervention was relevant, aiséfuhpactful to

the participantsThis was confirmed by the participants unanimously reporting that they
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wouldrecommr nd t he tr ai niAlgtoheddidnat answer) of REKR CO s .
participants indicated that they would like to attend another training on topics related to
Christian spiritual formationAll nine of the participants answered the questidéat
did you find helpful in the workshopeandfiHow will this workshop help you in the
ministry? with answers indicating positive benefits of the intervention. Similaight
of the nine participants answered the quediidhat changes, if any, do you expect to
make in your devotional life due to this workshop®th specific changes they expected
to make.
The literature review noted that spiritual disciplines that contribute to spiritual
well-being can be taught and demonstrated in a training fofrhatliterdgure asseed
that such training is necessary for those in ministry so that they will be equipped for their
roles inG o dnission in the worldThe research literature shedthat trainings in
spiritual disciplines and participative workshops like thteriventioncan be catalysts in
Christian maturity and fruitfulnes$his researclproject showed that staff R s
report helpful benefits from training in spiritual formation that is designed particiar
their ministry setting and mission.
Biblical theology asserts that someone involved in ministry must make his or her

own relationship with the Lord of primary importandesus told his closest followers,

Abide in me, and | in you. As the branch cannot bear fruit by itself, unless it

abides in therine, neither can you, unless you abide in han the vine; you

are the branches. Whoever abides in me and | in him, he it is that bears much

fruit, for apart from me you can do nothirifjanyone does not abide in me he

is thrown away like a branch amdthers; and the branches are gathered,
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thrown into the fire, and burnell.you abide in me, and my words abide in

you, ask whatever you wish, and it will be done for you. By this my Father is

glorified, that you bear much fruit and so prove to bedisgiples.As the

Father has loved me, so have | loved you. Abide in my(dolen 1541 9).
This Scripturedemonstratethat for those in ministry nothing is more important than
their relationship with Jesushis relationshipincludesanongoing experiereof being
empoweredy the Holy SpiritAdditionally, those in ministry are warned that they have
a spiritual enemy who strives to destroy them and undermine effective midistry (
10.910; Eph 6.10-20; 1 Pet. 5.8 Any Christian in ministry needs toake ongoing
spiritual formation a priority in order to sustain success in minitng training was
Biblically-based for the purpose of helping the participants fulfill these Biblical
imperativesThe participants showed an understanding of this dynandembraced it
fully.
5. The staff and volunteers of the YCRC are committed to their spiritual welbeing

and to fulfilling their job/role in the PRC successfully
Prior to the training dates, | was unsure how the participants would approach the

training orrespond to itl did not know whether they would see it as merely a required
training they had to do or whether they would eagerly come with anticipation of
participating in a helpful ministry everitalso was unsure how they would react to an
outsideexpert with whom they were unfamiliarhroughout the training, the staff
demonstrated commitment to its purpose that was to increase their spirituaéingll
and job satisfactioll he parti ci pantsd engagement demon

their own iritual growth andninistry effectivenesd was pleasantly surprised by their
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openness to theeaining and to meThey were as motivated as | was to make this training
successfulTheDi r ect or 6s own enthusiasm was undoub
to me throughout the intervention.

The Director of the YCRC was committed to the training for her staff and
volunteers, even though neither she nor her staff were sure exactly what to expect from
the first training sessiohe indications from the high @es on the preand post
intervention FMS and SIMS were confirmed by their readiness to receive the training of
this research projecthey approached it with openness and purpbseir maturity of
faith allowed them to engage in discussions of thetgpirdisciplines such as study of
Scripture and prayer practices including spiritual warfare and praying for others.

The literature shoedthat workers in prdife ministry are often passionate about
their ministry and their faithThe literature indicatéthat if the staff oOPRG s r ecogni z e
that a training will benefit their ministry then they would approach it gladly and
enthusiasticallyThe literature does not indicate how the staff will respond to an
floutsided coming to offer them training on theirinistry. However, it does show that
training in spiritual formation will help those in ministry both with their own spiritual
well-being and their ministries.

For those called by the Lord into a ministry as significant and intense as that of
the PRC they must be committed to it fullfthe call of discipleship and ministsjhown
in Scripture is one of full commitmentesus saysif anyone would come after me, let
him deny himself and take up his cross and follow me. For whoever would save his life
will lose it, but whoever loses his life for my sake will find (Matt. 16.24-25). One of

the elements of this training was to highlight the commitrtfeattthe PRC ministry
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requiresitisaministrtyc | os e t o . TBengdatvaside efdhiss thatit is a target
of the spiritual forces of eviBecause of this truth, it cannot be entered into and
continued withoustaff being invested and determined to persevEne. staff of the
YCRC proved themselves to be like those the Apostle Paul descrifigsaassoldiers
andfirunner® runningfito win the prize (2 Tim. 2.3; 1 Cor 9.24). Training in spiritual
formation will help them excel in fightinhe good fighd and finishing the race (2 Tim
4.7). This type of traininqiurturesthe gifts and callings for ministry that the Apostle Paul
describes in the following Scriptur@And he gave the apostles, the prophets, the
evangelists, the shepherds and teachemsguip the saints for the work of ministry, for
building up the body o€hris (Eph 4.11i 12). Trainings in spiritual formation led by a
qualified minister carfiequip the saints for the work of ministrican be an integral
resourceo further developing spiritual welleing and job satisfaction for thosetie
PRCministry.

Even after the training, the participants were eager to have additional training on
prayer, spiritual warfare and ministering to one anotheelieve that this attitude
foll ows Paul ibsimiaersa Gad,aas belovad children. And walk
love, as Christ loved us and gave himself up for us, a fragrant offering and sacrifice to
Godd (Eph 5.1-2).

Ministry Implications of the Findings

The first implication ofesearchindings for ministry concerns the spiritual well
being and jolsatisfaction of the staff and volunteers of pregnancy resource centers
(PRG sThe findings indicate that the staff possess positive spiritualbeelly and

higher than average Christian faith maturitiis is an encouraging finding for those who
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are cocerned about the holistic health of those inRR€field. This indicates that the

PR@@s are in a position t o -ldearenaiThepasitvef f ect i
job satisfaction assessments of the staff of Your Choice Resource Centerdigesss
encouragement that those in the field find meaningful purpose and fulfilling roles in the

PR@ sThis implies that serving in tfrRRCministriesprovides a expression for mature
Christiansd passions and c apgearngthesanctdys f or

of life.

This first finding provides impetus for the piite movement to continue
upholdingthePR@ s as ef fecti ve mdfaagendacfsanatithwfanci ng
life over abortionlt also can serve to help recruit staff amiimteers to th€RG® s
among Christians who are seeking for a meaningful way to serve God in e pro
causeAdditionally, this finding could be cited as a reasonARCstaff to seek further
anddiverse opportunities to practice outreach and promdtpthe cause of tHeR® .s
Theyare competent to represent the ministry as mature Christians with a passion to serve
and impact people.

A second implication of the findings of positive spiritual wading and job
satisfaction among the participants is that mature faith and job satisfaction may be
necessary for sustained service in the ministiyR@d Both were common
characteristics aong the participants of the research project who all showed
commitment to the cause of the ministry and to the purpose of the training prajsct.
shows that candidates for roles in the ministrfPBf® s s houl d have i ndi ce
mature faith andpiritual weltbeing in order to serve in the ministtykewise,

candidates should demonstrate a passion for the purpose of the ministry and be able to
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articulate why and how they would be satisfied in such a role, etlesm jibb proves

challenging andifficult. This finding should also inspire directorsRRG s t o devel o
and implement trainings to improve the spiritual Weding of staff, because this appears

to be a significant characteristic of staffRRCG who are satisfied in their jobs

A third implication is that the spiritual wetleing and commitment to faith among
thestaff PR s moti vates them to participate 1in
for the purpose of strengthening thgmiritual weltbeingand equipping them for
improved job satisfactiorRather than rendigrg training in spiritual formation
unnecessary, the spiritual wéking of the participants provided a foundation for their
profitable and relevant interaction with such training as experienced in this pidject.
participants of this study all demonstrated positive spirituatbaig and unanimously
agreed in the helpfulness of the training involved.

DirectorsofPR@®s shoul d | ook for opportunities
spiritual formation, or prdicing spiritual disciplines as a group for their staff and
volunteersSimilaly, PR@ s may want to develop a relatic
who can provide regular pastoral care and spiritual leadership to the staff and volunteers.

As mature Chstians in ministry, staff dPRG® s wi | | appreci ate havin
care and spiritual directian the context of the PR@X regular times and as needids

also good for them to receive affirmation of the importance of their ministries from

pastoral resources.

A fourth implication shows that training in spiritual formation contributes to
improved assessments of job satisfactidns shows that staff of tteRG s wi | |

experience more job satisfaction in their ministry roles by participatitrgimngs
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designedor those in th?RCministry. The research project showed that staff will not
only appreciate the attention given to their spiritual development but will also expect to
benefit from it in their ministry and liveSuch training will ado inspire them to seek
further training in additional spiritual disciplines.

In addition to the above suggestions in the third finding, networRR@ s | i k e
Heartbeat, Carblet, and Birthright will serve their constituertetterby offering
opportunities for training in spiritual formation at their regularly held conferetices.

would be helpful for them to develop more resources for spiritual formation that can be

distributedtothRG® s f or i ndi vi dual and group use.

The final implicationconcerns those who are interested in providing training in
Christian spiritual formation foPR@ sThe research findings show that this is a
worthwhile cause to pursu€he response of the YCRC to the research project and to me
as the trainer demonstratbsit this is a training that resonated with them, so that they are
willing and eager to experience more such trainings and to recommend the training for
otherPR@ <Therefore, | can confidently present this training to oBRRCdirectors and
networks ag ministry from which they will benefit.

One of the responses to the pgervention questionnaire suggested
emphatically that | should develop the material of the workshop into a workbook that
could be used for se#ftudy by staff who have not attemide training in persorf.his
would allow someone not attending the workshop téstengthened and encouraged
by such a resourcebelieve this is a good suggestion, and | intend to pursue publication

of a training resource that could be used by sfaffR® s on t heir own f

or
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purposes of the training interventidralso intend to pursue opportunities to present this
training atothePR@ s and at ©RAardermliee mnistry staff.o r

Other ministers may follow this example to aisgplement this or similar

trainings with confidence that they will be helpful and welteived.
Limitations of the Study

This research project focused on the nine staff of the Your Choice Resource
Center who participated in both training sessiomsugust 2018This methodology,
time frame and demographic pres=sa few limitations1) There wasa limited number
of participants to monitor and assess for a research project intended to be generalized to
the staff of a few thousand pregnancy resouetgers throughout the United Stat2k.

The guantitative assessments were based ocpaeléived subjective answers to survey
guestions designed to measure spiritualdwelhg and job satisfactiohe objectivity of
the measurementkepended oaccurateand honest selvaluations3) Postintervention
guantitative and qualitative tools were applied immediately following the finality of the
intervention.This demonstrated shettrm impact of the intervention rather than leng
term effects on spiritual vlebeing and job satisfaction.

For the scope of this research project, the methodologpamnder ofsubjects
could not have been changed or expanded to fit within the restraints of this [Bagsd.
on my additional interactions with staff BfR C @utsde of this research arzhsed on
the literature reviewed for this project, | think the findings of the project can be reliably
generalized to the larger arenasof mi | a.ThestRiQikargies would include the

mission of the center and the commitmefithe Director and staff to spiritual wddeing
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and job satisfactiorif these characteristics are present, | think conclusions could be
applied confidently.

The Faith Maturity Scale (FMS) and tBatisfaction in Ministry Scale (SIMS)
were deemed as thest suited for the purpose of the proj@&atsed on the historical
records and evaluations of the tools, they have proven themselves useful to similar types
of projects.They are not perfect due to the subjective nature obsskssments and
because ty werenot designed specifically f6RG 2Jsing the posintervention
guestionnaire, verbal feedbaend my own observations helped to ameliorate these
limitations.

To measure longer term effects of the intervention, | could have returned to the
YCRC 4 a later datgafter the intervention and asked the participants to take the
assessments agairhis would have giventherscoresto include in the data analysis
along with a longer timeframé dondét know whet her there wolt
changeBased on the purpose of the research, | think the data received from the
immediate posintervention tools was sufficient for the conclusions made.

Unexpected Observations

| experienced two unexpected observatio
intervention at the YCRCFirst, | anticipated some resistance to the training in terms of
openness and interaction with me and the subject miattes surprised and thankful
that the participants were engaged right away and eager to become involved in
discussons that included vulnerability and openness on their phety also shared
feedback right away and throughout the interventigiadly report that | did not observe

or experience any resistance or push back from the participants.
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Second) was surpried at the high scores on thejmmeervention FMS and the
SIMS scoresl expected the scores might be above average with some exceptions;
however, the scores were high across the bédardomeone who serves and supports
P R C 6wgas plebsaht surprisé by this. | was glad to see positive spiritual wbking
and job satisfactiorOf course, the scores did not leave much room for improvement.
Recommendations
| believe that this research project showed the value of training in Christian
spiritual formatiorfor staff and volunteers 6fR@ <ven though their faith maturity
and their satisfaction in ministiyere alreadybove averagehey appreciated and were
helped by the traininddased on qualitative feedback, the training was beneficial and
somethinghey want to participate in againecommend that similar training be
implemented on aregular basiP®®@® s as part of a staff devel
OnewayfoPR@®@s to receive ministry | ike what
have a chaplainorpasto f or t he ¢ e ntlgprovidespastomlfcdreanmh o r e gL
ministry training.This is what | do weekly for the Albemarle Pregnancy Resource Center
and Medical Clinic in Elizabeth City, NWher e | serve as the cent
| also recommend thavhen thePRCnetworks plan their annual conferences or
regional training events that they include training on spiritual formation that aims to
support the spiritual welbeing and job satisfaction 8RCstaff.
The data and findings of this research project can be a basis for future research to
explore the spiritual welbeing and/or job satisfaction BRCstaff and volunteers with

more expansive and diverse participants, longer time frames and/or more detailed
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measurementfkesearch that includes staff that have leftRR€5 sould also provide
further insights.

Qualitative studies that include focus groups and formal and informal interviews
would provide more insight intBRC stafféspiritual practices and stssorsCompleting
morein-depthqualitative measurements would provide additional interpretive resources
for the quantitative assessments.

The feedback has enlightened me in some ways to improve the training by adding
more text to the bulletins, focugimore on spiritual warfay@nd teaching the
participants to minister to one anothiebelieve that this research project will help me
better serve thAlbemarlePRCas a Chaplain on a regular basis.

Postscript

On February %, 1994, Mother Teresa @falcutta gave the keynote speech at the
National Prayer Breakfast sponsored by the United States Senate and House of
Representatives in Washington, DXbe Roman Catholic nun from Calcutta, India
spoke earnestly of the evil of abortion:

But | feel that he greatest destroyer of peace today is abortion, because it
is a war against the child, a direct killing of the innocent child, murder by the
mother herself. And if we accept that a mother can kill even her own child, how
can we tell other people not tdllone another? How do we persuade a woman
not to have an abortion? As always, we must persuade her with love and we
remind ourselves that love means to be willing to give until it hurts. Jesus gave
even His life to love us. So, the mother who is thinlohgbortion, should be

helped to love, that is, to give until it hurts her plans, or her free time, to respect
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the life of her child. The father of that child, whoever he is, must also give until it
hurts.
By abortion, the mother does not learn to loug,lblls even her own
child to solve her problems. And, by abortion, that father is told that he does not
have to take any responsibility at all for the child he has brought into the world.
The father is likely to put other women into the same troubl@ab®dion just
leads to more abortion. Any country that accepts abortion is not teaching its
people to love, but to use any violence to get what they want. This is why the
greatest destroyer of love and peace is aborfieresa)
P R Cénbodythe proper reponse to the truths stated by Mother Teresa in the above
texttPRCO0s strive against the evil of abortio
women by helping them and their families to love and respect the children in the womb.
continuetoconside PRCOs as the most effective resol
pregnant women who might be considering abortion.
In the Biblical indictments against the nations of Israel and Judah in the Old
Testament, the litany of sins against God leads tatthestevil act of sacrificing
children in the fireto falsegod8.s an exampl e of Goddos severa
acts is the following:
For the sons of Judah have done evil in my sight, declares the LORD. They
have set their detestable things in the hdlaeis called by my name, to
defile it. And they have built the high places of Topheth, which is in the
Valley of the Son of Hinnom, to burn their sons and their daughters in the fire,

which | did not command, nor did it come into my miQter7.30-31).
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Scriptures like this one show thseverity of the sin of sacrificing childrehcontinue to
believe that abortion is a modeday form of this heinous sin of sacrificing children to
false gods or demons.

Throughout Scripture, God reveals himself asatnor of life who loves all the
people he has created and for whom Jesus died to give eternkdifis.continues to call
thefiittle childrend to himself that he might bless them (Mark1L®16). We are all those
children.Abortion represents severey awful form of antigod violence that is also anti
human and andife. My wor k wi th PRCO6s, including the
project, confirms that PRCO6s are doing God
preventing death and violencene daff and volunteers of PR&Care being the hands and
voice of God bringing about life where there might otherwise be déla#ly.constantly
give voice to the children in the womb under threat of abortion.

It has been and will continue to be my honor andlpge to serve these faithful
ministers in some way represented by the work of the research prbjepe that others

will commit to this cause.
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Appendix A
Faith Maturity Scale

The Faith Maturity Scale is a selfsessment measuring personal spiritualwell
being.Each question has ptons for answeringasindicated belowThis scale will be
given prior to the training workshop and following the second session to indicate the
impact of the training on spiritual webleing and faith formation.

In order to match your assessments togetplease write the last four digits of
your social security number in the top right hand corner of this féageFMS will
remain confidential and will not be associated with your identigngttime If you are
uncomfortable with the assessment or gagstion, you may opt out by not answering or

letting Rev. Stephans know.

Assessment Instructions:

Mark one for eachBe as honest as possible, describing how true it really is and
not how true you would like it to he

Choose from these responses:

1 =never true

2 =rarely true

3 = true once in a while
4 = sometimes true

5 = often true

6 = almost always true
7 = always true



7. My faith helps me know right from wrong . .. ..

12.
13.
14.

15.
16.
17.

18.
19.
20.
21.
22,
23.

24.

I am concerned that our country is not doing . ...

enough to help the poor

I know that Jesus Christ is the Son of God who . .

died on a cross and rose again

My faith shapes how I think and acteach . ... ..

and every day

I help others with their religious questions . . . . .

and struggles

I tend to be critical of other people (R)........
In my free time, I help people who...........

have problems or needs

I do things to help protect the environment. . . . .
. I devote time to reading and studying the Bible . .
10.
11.

I have a hard time accepting myself (R) . ... ...

Every day I see evidence that God is active . . ..

in the world

I take excellent care of my physical health . . . ..
I am active in efforts to promote social justice . . .

I seek out opportunities tohelpme ..........

grow spiritually

I take time for periods of prayer or meditation . . .
I am active in efforts to promote world peace . . . .
I accept people whose religious beliefs are . . . . .

different from mine

I feel a deep sense of responsibility for reducing. .

pain and suffering in the world

As I grow older, my understanding of. . .. ... ..

God changes

I feel overwhelmed by all the responsibilities . . .

and obligations I have

I give significant portions of my time and. . . . ..

money to help other people

I speak out for equality for women ..........

and minorities

I feel God’s presence in my relationships . . . . ..

with other people

My life is filled with meaning and purpose. .. ..

Never
True
R — R e

1 2 3
1 2 3
1 2 3
1 2 3
1 2 3
1 2

1 2

1 2 3
1 2 3
1 2 3
1 2 3
1 2 3
1 2 3
1

1 3
1 2

1 2

1 2

i 2 3
1 2 3
1 2 3
1 2 3
1 2 3
1 2 3
1 2 3
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Always
True
S N S
5 6 7
5 6 7
5 6 7
5 6 7
5 6 7
5 6 7
5 6 7
5 6 7
5 6 7
5 6 7
5 6 7
5 6 7
5 6 7
5 7
6 7
6 7
6 7
5 6 7
5 6 7
5 6 7
5 6 7
5 6 7
5 6 7
5 6 7
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Never Always
True True
TRV SRRV FRVRREOY SR NIV Ry B
1 2 3 4 5 6 17
25. I do not understand how a loving Godcan . ... .. 1 2 3 4 5 6 7
allow so much pain and suffering in the world (R)
26. I believe that I must obey God’s rules and . . .. .. 1 2 3 4 5 6 7
commandments in order to be saved (R)
27. I am confident that I can overcome any ........ 1 2 3 4 5 6 7
problem or crisis no matter how serious
28. I care a great deal about reducing poverty . . . . . 1 2 3 4 5 6 7
the United States and throughout the world
29. Itry to apply my faith to political and ......... 1 2 3 4 5 6 7
social issues
30 My life is committed to Jesus Christ. .......... 1 2 3 4 5 6 7
31. I talk with other people about my faith......... 1 2 3 4 5 6 7
32. My life is filled with stress and anxiety. ........ 1 2 3 4 5 6 17
33. I go out of my way to show loveto............ 1 2 3 4 5 6 7
people I meet
34. I have a real sense that God is guiding me . ... .. 1 3 4 6
35. 1do not want the churches of this nation. . ... ... 1 4
getting involved in political issues (R)
36. Ilike to worship and pray with others. ......... 1 2 3 4 5 6 7
37. I think Christians must be about the business . ... 1 2 3 4 5 6 7
of creating international understanding
and harmony
38. I am spiritually moved by the beauty of God’s ... 1 2 3 4 5 6 7

creation enough to help the poor

(R)—reversed scored

The FMS is developed by the following:

Benson, P. L., Donahue, M. J., & Erickson, Jfifhe Faith Maturity Scale:
Conceptualization, Measurement, and Empirical ValidatiBesearch in the
Social Scientific Study of Religicedited by M.L. Lynn and D. L. Mobergpl. 5,

JAI Press, 199%p. 1-26.
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Appendix B
Satisfaction in Ministry Scale



