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Christianity? 
By Dr. JASON A. LEE 

• 

Is your kind of Christianity worth sending to. the 
non-chrtisian world 7 Look closely at the question. 
It is not "Is Christianity worth sending 7" There is no 
questio~ as to that. But what about .your ki~d? 
The kind you showed by your life this morning, 
yesterday, last week. Is that what the non -christia.n 
in the world, in Karnataka, are waiting for, what IS 
needed to revolutionize lives in India 7 

There is a kind of Christianity worth sending to the 
non-christian world. It is the kind that Jesus Christ 
lives. That is the only kind worth living. The only 
kind worth sending. Many honest Christians today 
will admit that this kind of Christianity is not worth 
sending. Why 7 Because. many Christians are 
afflicted with spiritual paralysIs through bondage to 
sin. My own personal life is a good exam~le. I 
came to know Jesus Christ as my personal Saviour at 
the age of 9 years. At that time He freed me from 
the penalty of sin but it was more than 20 years 
later that I came to know that He offers to set us free 
from the power of sin. I am convinced that many 
Christians today are in bondage to Sin and as a 
consequence they are paralyzed in their spiritual life. 
They are par~lyzed by the mistake of thinking that we 
ourselves must share in doing that while only God 
can do. Jesus makes two offers to everyone. He 
offers to set us free from the penalty of our sin. And 
He offers to set us free from the Power of sin. Both 
these offers are made on exactly the same terms. 
We can accept them only by letting Him do it all. 

Why is it that all of us are willing to admit 
our justification is by faith only but we have the 
mistaken idea that sanctification comes With our own 
efforts, our will, our determination and strength 
helped QY the power of Christ. Make no mistakes. 
Victory does not come because of .ou~ own efforts. 
This is the way to certain defeat. Th.ls IS the. reason 
so many Christians are so pathetl~all~, miserably 
disappointed in the matter of a satl~fYl0g personal 
experience of sanctification, or weakening In newness 
of life. 

How did you accept Christ's offer of freedom from 
the penalty of your sins 7 Yes, Byfaith. Freedom 
from the power of sins comes on the same terms. 
By faith. 

Two 

What are the conditions of this 
Only two, and they are very simple. 
Faith. "Let go and let God". 

Victorious life 7 
Surrender and 

Some Christians have not surrendered un
conditionally to the Mastery of Jesus Christ, to be 
sure they hav~ surrendered their sins but not their 
wills. If you have been holding something from tl1e 
Lord why not right now, turn over to Him all that you 
have and are for His complete Mastery. 

Perhaps you did surrender everything but have 
not had the Victory you have longed for. The reason 
is that the Surrendered life is not necessarily the 
Victorious life. There is no victory without surrender, 
but there may be surrender without victory. We may 
have "let go" but if we have not yet "let God" we 
are sure to be defeated. We must realize that the 
work of victory is wholly and exclusively God's. 

God has pledged to keep us from the power of 
sin, "Sin shall not have dominion over you for you 
are not under the law (where your works have some
thing to do with it) but under Grace" Romans 6:14. 
One of my favourite verses is 2 Corinthinas 12:19 
"My Grace is sufficient for thee". Our Lord is 
waiting for us, not to pray for Victory but to Praise 
Him for Victory. We are not to ask Him to make 
His Grace sufficient for us. It is already so, We 
must simply take Him at His word and say "I thank 
thee, Lord". Let each of us claim the promised 
Victory from the power of sin by praying. I know 
that Jesus is meeting all my needs now, because 
His Grace is sufficient for me. 

(Adopted from "Victory in Christ" 
by Charle G. Trumbull) 



• 

5N.)nJ5d~~o;::l e36o~ ~.JOOJ m6~""~eJ ;!;)~J<)~cjd ;!;)ffiJ<JedIJo.::SJO~. -&);!.l .... cme~~(;l't< C0~e,~OIiJ<) ~ .... Q";>J';);!;) o:3~Fd 

05tl;:;J<)..;o;::lF5wt>d o;::lOO~1i9,J. 5tJd o::l~~~~ N.)~ ~0:5,:)e, e;;FCiS tlt.l~OO.Jod~ cr<>e.3t:SQ ec3 . <':/dJ ~c:M ~05~ e~t;jolJred 

Wc)1'\dJ3 .... t:S. ~~eJ~u ~~c:j;!;)d~ NO!~o::l ~d ~~5 ~ t)(;l1i9~ Wa5;) ectJt,l3W";}d ~~;tlo::l~<O( <':/tde o::l.Jc::lOcSd~M d~o::l~ 

(;l~~~ .... ~ ~odJ Ncl~ ~o5.:l a5~Ft':lod Nc;::lv~ ~~~~...De~. 5N.)FW5dOdJc:;:j a5~c:;:jCJ.)d N;~1i9J Wa5.:> 2.35.JiJoO!J<)f\d d~-
Q M l:J Q 

o::l.Jc::lould't<(;l c::l).m6;:;o:J.)d ~~cJ;::fcJ ;!;)o<;yd~ ;!.ld;!.l6IJ.lf'l ea::ld e~J<)6e~t~00J~-t o::l~dJ e;:;~~ e3(;l ~tl~OOJ~~ 

~Ood t':l(;l~-a ~"OOJJ~...D ~OOQQ e0:3. t:Seo;::lM ~J<)...D~3.J' 

e"d o;::l~ ZAl~o;::loOOJ~ Ncl~ A. B. F. e)!.)oo~~o~d m~"";!;)cJd e!e,e<m ;!;)~e,e~~d~ Q<>no;::lro~o::lo~~ 0:5,:)3;) .... 

z..,ot:S ~o~i3. 'Wot:S e~J<)6eC\!6~' 'Wot:Se, ruO wOW eC\!J2jSa::ld't< ~.Jo::lould NclN.) 5dn~od wed ;!:J;)o;)OCldJ mlJ..;;!:j6'o.J moQa::ld~4. 

~50dOClmO(;l't< ;!.loO)!,) eo::le3J<)e.3eJ~ e~A,~ c::lc;go:bJo;::lo~ t:Seo;::ldJ (\jo:5J~ 3~o( ecJ~OOJc:$;)<O( <':/3 .... ~. <':ICed."f'I Nclc:$;) 

dec;:lM tltl3ZAl"l"Ncl1'\QQ e~. ~ o;)~e;J;i e!e,e<m ;!;)c3Je,e~C\!d~ N.>~ ';~d ;tlori! o:J~occ3 de~do C\!~e.~ 300dJ0:5 ~o~~ 0:5,:)3~ 

eOJr,l3o:J.)d e~6e~,~. <':/~ri~~ roedJ'C)7J;)o;>C\!d~cd ~~J'C)o( e~e5 ~~C\!.:l~a ~~OOJJ t.lodJ ~~d~et!o~ C\!~ ~~6 
rooo;m1'\t:S . 

\ 

t:Sea::ldJ 3C\! .. ~ Oa::l6 erodQe~o::l~o( ~d~eO;!;)Jo;::lo3 5N.>F~5d~ K. B.S. S. wow ;!;)O~O;>~o( ;tWCI>lJ~Q~' "1d~~n 

c:lt>~ e3~~ 05<AlF~a::la::llJ.lf'lrjQ ec3. K. B. S. S. ;!;)o<;yd c;:S)Jdd~e ~t..n~J<)e3.-Ja::ld~ N~e..~dC\!J:)o( ~ oe~~ N.>~ 8t>(OO 

~O.:l ~~~ ZJa5tJ ;!;).)~e~ ~ ~,)J:)dJ a::lo:;lrn~ deo;::ldJ 3C\!..c. e~~ojJCi:::5~d 5cJ~~od edJr,l3o:lold ~e~olJ~J ... 8CiJ.lF1.3lfd 

CildCiJ.l rtr.llin~~ ~~;t" ~ ... ~e~~o( e~0:5tl0Q o::l~)!.) e~e0:5FO,.mQ ~. "1d~-a')o:hr.l Cild~ e;;c:J~ ficJ2'~ CJ.)1'\t:SQ ec3 . ~ Z~oo(. 

trut:SQ e!$~.:lo( deo::ldJ ;tJ;)O~c::jo~ N~~ e~etldC\!0oC. 5ZFCiS.:> (:~H:::bt,.l 3o:J.)t'\ ~c::looJ'C)en;t"mQ ~-0:5,:)3J..; ~c::lroJ'C)e I\~~j:od;) CiJ.lc:$;) 

dcJG!o:lolf'l ~o~t:SQerS. <':Idd~ ~~e~~1'\ ~~ ~:d6d~mc:S Southern Baptist o:;l.)'~NOri~~J ... de0:5m eOJ,)?!W";}t'I ero~ 

oir.>et'l;t"mQ~odJ ~e~dc3 3~oJrid.:l. -&! lJ.JOOJdJ ~~e, de~d e3e,1i",i ~eOdJc:S ('I,J.ldOo~) ~o~~oO ~~e" de~~,J ... 
t:l~cJ "1~.JdJ<)d ~odo ~~e, e~e,ecm o::id-a5£'C)-;::I~<m o;i).)o~dc::j~-<. 5~Fcd o.::);)~~;)1tOlt'l eroo::lOOJ<Jet'l~ e;,;:tCil erod

Q 
e~rt~~ ... 

(2.3~) rSd~eO~! .... ~0:5c:St:J.)t'I~Qc3. ~e~m e~d~"l ~~ e~M ~ d~;tld't< ;tlCbOJOO.:lW";}t'I NO!dJo;::l ztl8t>..;OritJ~ .. e05~1'\ 

~~eo;::lFt::l;tldodJ CildCilJ de~d(;l~ o:r.l)tpF~~ ... e~. . 

<':/osl.Jo.Jo;::lJt>3.J0:5~. K. B. S. S. ~oO~ ~~lIIo:l;)~ erSe~ o::l.J~6~ ifC)OOJrn9~;)« 5N.>r~~d~ 8;;FNntlt'l ;tWQ~~e8t>t'ld,) 

~oOod o:JJt>o::i ero~Qe~t::lod deo::id.:l ~0:5Je,~Jot ~ ;tlo~(j)~ tle3t)~Q~J<)e ~ erodQe~0:5~;)"l ~dc3~O~ ~~e, 53FCiS~;)« o;::lJ&'e3J 

i::l~~~ot>t'I o;i).)odO~e£'C). o:r.l~u36d ;tllF.>~ c3Jed c:SJi)3) ~ ;!;)ootl'~ eQCldMe~dd. eZ~~J .. e~.;OO.J;t"c::jo;::lt:J.)f'I 

~~~ de~~ e~o::iJf>c:Jn9t)t'\ e~rn~ 'Wode t.!o~~I,Ic:Sd;,-t..ot:Se roo "'~}J<)01:3o;::ldJ ~o;)~.J3e,NOd ii:)e6o:5Jil~~..;WcJo::iOClr. 

~ot:S ~ero~o~ de~dJ\5O)rS ~o::i.)~ ;!;)Wi)o:\.) o:5JilaO. 

• 

dd. o. ~~;tt' 
~Q6Am 

~. ~. w).j6', W~. 

Three 



• 
Ian --

• 
IS ress • 

Irs 
-

=-".--~ 

, . ~ 
" , 

'" . 

"ONE FOCUS~' 

I count it as a previlege to share with you briefly about the First Asian Baptist Congress which was 
held in Hyderabad from 8th to 14th of January, 1979. The theme of congress was one fai th, one fellowship 
and one focus. There were about 7000 registered delegates representing almost all the Asian countries 
besides USA and Canada. For the evening Gospel meetings there was a maximum attendance of 12,000 
people on 3rd day. From Karnataka, there were about 130 delegates. Dr. M, Chenna Reddy, Chief 

Minister of Andhra Pradesh inaugurated the 
Congress. Eminent Speakers like Dr. 
Wong, Dr. Wikram Singhe, Dr. Goulding 
Dr. Drummond, Dr. Blackburn and Dr, 
W. A. Jones ministered the word of God: 
Every morning, there were Bible study ses
sions and seminars and every evening, 
Gospel meetings and cultural Programmes 
were presented. In the Baptist history in 
India, this was historic event and was the 
first of its kind. It was a time of great 
fellowship and spiritual awakening. 

In the mornings, we studied the Book 
of Ephesians, the glorious theme of God 
in 'his own grace bringing together diffe
rent cultures and nations into one fa ith and 
one fellowship for a common purpose was 
emphasised. Followed by the Bible study 
periods, seminars were conducted on the 
themes, Missions, Evangelism, Christian 
Education, Leadeship, Ministry Aid and 
Development and Womens work, etc. I 
attended the Group meetings for women. 
These sessions were a great blessing to me 
in learning about the different areas of 
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service, in which the Baptist Women in the 
Asian countries are involved. 

In the Evening's great Gospel meet
ings, God blessed me abundantly through 
the inspiring messages of his servants. 
The messages of Dr. W. A. Jones were of 
great blessing to me. One particular 
message which be preached on 'Love of 
God' was the best message that I had 
ever heard in my life. It brought a great 
consolation to my disturbed soul which 
still had the marks of shock, which I suff
ered since the sudden demise of my 
beloved son, in May 1978. 

Who shall seperate us from the love 
of christ? Tribulations or Distress or Per. 
secutions or Famines? I am persuaded 
·that neither death, nor life, nor angles, nor 
Principalities, nor power, nor things pre
sent. nor things to come, nor height nor 
depth, nOr any other creature shall be able 
to separte us from the Love of God which is 
in Christ Jesus Our Lord (Romans 8:35-39) 

The First Asian Baptist Congress was a time of 
rich spiritual blessing in my life. As I returned, I retur
ned with a renewed spirit with a new vision of the 
womens' responsibility in the Local Church. I am 
greatly indebted to God and K.B.S.S. for making it 
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"ONE FEL " 
possible for me to attend this historic Baptist congress 
in Hyderabad. I profusely thank the O.P.D. staff 
or having given me this opportunity to present this 

. of report. 

The above is the report by Mrs. Victoria 
a staff Nurse in B.B.H. as shared in the 
saturday chapel service. The reporter is 
pictured talking with Mrs. Terhuja the 
wife of the executive secretary of Baptist 
Union of India. Mrs. Victoria resigned 
her position in the Hospital to give 
more time in assisting her husband in 
his ministry. 
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(A LETTER FROM THE SECRETARY) 

• 

Dear fellow-Baptists: 

• 

WISH YOU All A HAPPY NEW YEAR; As we enter into 1980, KBSS is passing the third mile stone - the 
third year of its life and work in Karnataka. 

-To GOD be the GLORY I He has been very gracious to us in the last three years. We have grown considerably. 
I am herewith giving statistics of KBSS for us to look as to what the lord has done amongst us during the 
last three years. The lack of space forces me not to list our programme and activities, however the statics reveal 
the end · result of programmes and activities . 

• 

Name of the Church 

1. Bethel Baptist Church. Bangalore 
2. Penuel Baptist Church, Sriramapuram 
3. Zion Baptist Church, Gangenahalli 
4. Carmel Baptist Church Wilson Garden 
5. Yelahanka Baptist Church 
6. Faith Baptist Church, Tannery Road 
7. Calvary Baptist Church, Bangalore-6 
8. Coromondal Telugu Baptist Church, KGF 
9. Bushanahalli Baptist Church • 

10. Mandabele Baptist Church 
11. Nagamangala Baptist Church 
12. Hope Baptist Church. Hebbal 
13. Calvary Telugu Baptist Church, HU Bli 
14. Ebenezer Church, Bangalore-25 
15. Palnel Church, IT! 
16. Beer Sheba. HAL 
17. Pettit Memorial Church, K.G. Halli 
18. Melby Chapel, Sheshadripuram 
19. Ebenezer Church, Periyarnagar 
20. Selvarayan Memorial Church, K. Byrasandra 
21. Telugu Baptist Church, Ourgam, KGF 
22. Telugu Camps, Davanagere 
23. Siriguppa (Bellary) 
24. Bible Baptist Church, Davanagere 
25. Salem Fellowship, Hubli 
26. First Kannada Baptist Church, Mysore 
27. Other villages and preaching points 
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Membership in the years 
1976 1977 1978 1979 lftC) 
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10 
47 
Nr. 
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10 
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A PERSONAL WORD: 

Our God is not limited in His resources to carry out his intended task. He proved this in the life of KBBS. 
He need not depend on experie'nce, and wisdom of men in carrying out His business though this would 
help. We see examples after examples to illustrate this truth in the Bible. My own experience is an 
example of this. At the time When Rev. Ranga Rao an experienced veteran baptist leader who was 
serving as the secretary of KBSS left (in the year 1978) when KBSS was just one year old. the mantle of 
KBSS leadership had fallen on me un-expectedly. That vyas a time of uncertainity in the life of KBSS. 
There were questions in the minds of many as what was going to happen. I was aware I had neigther 
experience nor back ground training to meet the need. As I took the responsibility, my prayer was 
and even more so today "Give me now wisdom and Knowledge" (2Chr. 1 : 10) "But God hath chosen the 
foolish things of the world to confound the things which ' are mighty". (1 Cor. 1 : 27) There is a sweet 
Spirit in the KBSS now. These two years have been a time of learning and getting myself acquinted with 
the Work. I am grateful to each one of you for giving me an opportunity to serve you and for being a part, 
and playing a role in my personal growth. 

THIRD ANNUAL CONVENTION OF KBSS : 
• 

The third annual convention that we are in now is yet another mile stone in our growth. This convention is 
costing us about 10,000.00 Rupees., and about 90% of the expenses are born by the local churches. Is 
in't it wonderful!. Praise the lord. 

THANKS: 

There is a SWEET SWEET Spirit in the KBSS. Let us unitedly endeavour to keep this up. Each one of the 
constituent bodies extended active co-operation in supporting the Samaikya financially. I am sure much 
more can be done. So let us pledge to do so this year. KBSS gratefully recognises and apreciates the 
financial assistance of Calvary Baptist Church of Bangalore. 

KBSS is grateful to Indian Baptist Mission and Southern Baptist Convention of USA for all the help and 
encouragement given to us. The spirit of partnership Ithown and the fraternal role played by them is 
exemplary. 

With Christian Love and Fellowship, 

8angalore 
Date: 31-12-1979 

to th Executive Com . 
President: Rev. B. Ananth, Ebenezer Church. 
Vice- President: Mrs. Grace Solomon Raj. 

, 

8 

Secretary: Rev. G. Krupananda, Yelahanka Baptist Church; 
Treasurer: Dr. Jason A. Lee. Indian Baptist Mission 

Eight 

Executive members: 
Rev. M. B, Diwakar. Indian Baptist 
Mr. M. D. Ponnu Raju, IUEM 
Mr. K. Jos,ph, JUEM 
Mr. W. J. Calebs. Ebenezer Church 
Mr. M.D. Paul, C.B.T.C. Hubli 

Yours in His service 
REV. G.KRUPANANDA 

Secretary, KBSS. 

of 1979. 
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Subscriptions: 
Churches 

Individuals 

Institutions 

General Council 

Miscellaneous 

Total Receipts 

KARNATAKA BAPTIST SABHEGALA SA KYA 

• 

Upper Palace Orchdrds, Bangelore - 563 
• '. , 

BRIEF STATEMENT OF RECEIPTS AND PAYMENTS 

for the period from 1-12-1978 to 31-12-1979 

RECEIPTS PAYM ENTS 

RI. P. 

4227.76 

570.00 

46,656.00 

999.50 

1,797.36 
• 

54,250.62 

Travel 

Salaries 

Campaigns 

Publications 

Retreats 

Balance brought forward from 

Correspondence and Stationery 

G.C. & Convention 
• prevIous year 

8ank Balance 

Cash Balance 

13,335.78 

54.74 

13,390.52 

13,390.52 Petty Cash Account 

Miscellaneous 

Total Payments 

Closing Balance 
• 

Bank Balance 

Cash Balance 

174.23 

143.08 
• 

• 

317.31 

• 

GRAND TOTAL 67,641.14 GRAND TOTAL 

• Includes 8 sum of Rs. 9,041.75 tOwards FABC Travel expenses 

.. Includes a sum of Rs. 3,000/- being cost of Type Writer . 

• 

Bangalore 
Dt. Jan. 14, 1980 

, 

• 

Rev. B. ANANTH 
President 

• 

• 

Audited by 
W. J. CALEBS 
Internal Auditor 

Rev. G. KRUPANANDA 
Secretary 

• 

Rs. P. 

15,942.37· 

31,190.77 

5,389.00 

519.60 

5,050.00 

4,623.99·· 

3,476.30 

100.00 

1,031.80 

67.323.83 

317.31 

67,641.14 

Or. J. A. LEE 
Treasurer 

Nine 
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This past year has truely been a good year for 
K.B.S.S. Our member churches contributed more 
than four thousand rupees to the K.B.S.S. treasury in 
1979, this added to the gifts from individuals and the 
miscellaneous gifts amounted to 14% of the total 
receipts. Only 10% of the 1979 budget was planned 
to come from this source. You are to be commended 
for this, at the same time however this presents a 
challenge for our 1980 budget has increased. The 
percentage contributed by the member churches should 
also increase in 1980 to at least 20%. 

As most of you will recall, 1979, was the first 
year for K.B.S.S. to have a proper budget. Much has 
been learned from this experience. The expenses in 
most accounts were kept within the budgeted amount. 
However, there is a deficit in the pastors retreat 
account . These deficits were offset by our reserve 
brought forward from 1978. Because of this reserve, 
the contingent fund was used to purchase a second 
hand typewriter and filing cabin forthe K.B.S.S. office 
officially opened on July 2, 1979. Ebenezer Church 
is providing space for this much needed office. Thank 
you to the members of Ebenezer Church. 

The rather large excess in the publications 
account is misleading, all of these funds have been 
used. Because of circumstances beyond control 
the majority of this expenses will appear on the books 
in 1980. Likewise the training programme for evange
lists was not started so this money was not used. 

The amount spent for church aid (salary) in 
1979 is most surprising. 1979 started with only three 
pastors being paid from this account, but 1980 begins 
with nine workers. Truly remarkable growth! yes, 

• 

1979 was a good year for our state Baptist 
tion. 1980 can be better. 

• organlza-

May I suggest that each church member find out 
what the Bible says about giving. The Bible has 
much to say about this subject and you may be 
surprised by what you learn. I am convinced that 
we are not giving to our churches according to the 
Bible. If we were our churches would not have many 
problems and consequently K.B.S.S would have much 
more money to carry out its ministry in Karnataka. 
Since we are not obeying God's principles of giving 
we are missing out on His Blessings. My prayer is 
that in 1980, each of us wi II receive every single 
blessing that God has for us. 

Many of you are aware of the time involved in 
keeping accounts especially for the amount spent by 
K.B.S.S in 1979, I am most pleased to say that new 
accounting books have been setup and proper accoun
ting procedures are now being followed. This 
could not have been done without the help of 
Mr. W.J. Calebs. Mr. Calebs has spent hours working 
on the K.B.S.S books. Thank you Mr. Calebs , We 
are most fortunate to have a man with his experience 
in accounting in our organization. 

I encourage each of you to examine the trea
surers report and books; ask questions about anything 
that is not clear. It has been an honour to serve as 
your treasurer in 1979. Serving with the officers and 
members of the executive committee has been a 
blessing. May God Bless each of us according to 
Luke 6:38. 

Respectively Submitted 
J.A. LEE, Treasurer. 

• 

THE APPROVED BUDGET OF THE KBSS FOR THE YEAR 1980 

Ten 

Account Name 

1. Travel 
2. 
3. 

Evangelistic Campaigns 
Conference & retreats 

4. Aid to Churches 
5. State & convention paper 
6. Office expenses 
7. Capital request 
8. Contigent 

Grand Total 

Amount approved 

Rs. 6,175.00 
Rs. 8,550.00 
Rs. 2,783.00 
Rs. 38,000.00 

, 

Rs. 4,750.00 

, Rs. 2,850.00 
Pending 

Rs. 3,322.00 
• 

Rs. 66,430.00 

, 
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• Evangelist B. J. Vijaya Kumar is working in 

about ten telugu camps around Siruguppa of 
Bellary district. Recently four beleivers were 
baptised in Siruguppa. A regular worship ser
vice is being conducted in Siruguppa where 
our evangel ist is stationed. 

• Rev. A. Jacob and Rev. K. Joseph were 
ordained in the month of June 1978. Dr. 
J. D. Hughey and Rev. Patterson were the 
honoured guests. 

Rev. A. Jacob works with the community health 
department of the Bangalore Baptist Hospital. 
He has etablished a tamil fellowship which meets 
regularly for worship in the Hebbal area. 

Rev. K. Joseph moved back to Bangalore from 
K. G. F. At present he is working with the 
fallow-up department of the B. B. H. 

ESS F K.B.S. • 

• Salem prayer Fellowship, a telugu church with 
about thirtyfive members, planted by brother 
C. H. Jesudas came in to the fellowship of 
KBSS from august 1979. Pastor and Mrs. 
Jesudass were blessed with a baby girl recently. 
Salem fellowship is 8 self-supporting church. 

• KBSS evangelist Mr. David Prabhakar is having 
a rich hravest of souls in Mysore City. Eighteen 
beleivers were baptised during the last three 
months. A group of beleivers are meeting 
regularly for worship in Mysore which shall be 
organised as a regular church in the near future. 

• KBSS is grateful to Calvary Baptist Church 
of Bangalore for their financial support. Their 
average annual contribution to KBSS is about 
Rupees 1500.00. Calvary is looking forward to 

have an experienced pastor to provide leader
ship. Pray that our Lord may lead a committed 

pastor to them 

Eleven 



The Bangalore Baptist Hospital whose objective is to 
minister to the needs of total man places a great 
importance on evangelism. This is obvious by the 
fact that seven evangelists have been assigned to a 24 
hour duty in the Hospital. Thanks to Dr. Rebekah 
Naylor, the chief of medical staff. a talented surgeon, 
who strongly belives in adding faith to the profession. 
she is also serving as the Chairman of I.B.M. 

The fallowing introductory remarks of Dr. Jason 
A. Lee, the director of Hospital evangelism from his 
report for the year 1979 gives us an idea to the 
tremendous witnessing opportunity that can be ours; 
through the B. B. H. : 

"I n the period of time from July 1 978 to July 1979 
about 3000 persons became patients in the 
Bangalore Baptist hospital. During this same period, 
about 40,000 persons came to our hospital as 
outpatients. Thus we had an a opportunity to share 
Christ with 43,000 physically sick persons in these 
12 months. This is truly a great opportunity. JUst 
to find the time to talk to so many individually is 
truly a great undertaking. But, let us consider this 'a 
bit further. For every person admitted to our hospital, 
several family members and friends come to our 
hospital to visit. Many come several times. Likewis.:l, 
for each person that comes to our hospital to see a 
doctor, one or more additional person comes also. 
Assuming that three family members or friends visit 
an inpatient and one person somes with a sick person 
to our out-patient clinics, this bring the total number 
of persons ooming to our hospital to 92,000. This 
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is more of a true reflection of our opportunities to 
share Christ with individual persons at the Bangalore 
Baptist hospital." 

Regular Bible study classes. saturady chapel 
services and periodical retreats provide opportunities 
for the staff members to grow spiritua (ly. An active 
spiritual life committee is at work in meeting the 
spiritual needs of the staff members. During the year 
1979 bibles were provided at half price to the staff 
members. 

NEWS IN BRIEF: 

MR. PHIL WHITE joined B.B.H. as its administrator. 
He came to Bangalore soon after completing his 
hospital administration course in Alabama. USA. 

MISS GAIL HILL came to Bangalore few months 
ago to serve in the BBH as director of Nursing 
Services. Miss Hill has been studying kannada
Namaskara miss Hill. 

WILLIAMS' are in . States on furlough. "Van is 
studying hard and feels his programme will be help
ful for the work at BBH. The girls have adjusted to 
their school and have many new friends. Wagner is 
walking. talking and into every thing. I am studying 
piano again and enjoying it much ... We look forward 
to our return to life and work in Bangalore in June 
1980". Writes Mrs. Sarah williams from Baltimore 
USA where Dr. Van Williams is studying community 
Health work. 
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INDIAN BAPTIST MISSION 

National Pastors and Evangelists 
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• 
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• , 
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(L to R) Rev. E.S. Sunder Singh, Rev. (j. Krupananda, Mrs. Violet "aul Raj, 
Rev. D. K. Paul Raj, Mr. C. Anjanappa, Rev. K. Prasada Rao, 

Rev. ABR Sampath, Rev. M.B. Diwakar, Rev. A. Jacob, Mr. D. Ananda Rao, 
Rev. N. Solomon Raj, Mrs. Grace Solomon Raj and Miss Nirmala. 

Absent: Rev. and Mrs. K. Joseph and Mr. and Mrs. Putturaju. 
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INDIAN BAPTIST MISSION 
FAMILY 
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(L to R) Miss Elizabeth Wright, Dr. Jason A. Lee, Mrs. Carolyn Lee, 
Miss. Karan Naiger, Rev. Dr. Dwight L. Baker, Mrs. Emma Baker 

Mr. J. Phil White, Dr. Rebekah Naylor, Miss. Gail Hill, Rev. Jack Shelby, 
Absent Dr. Oem Ward and Mrs. Susan Ward . 
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SOUTHWESTER" BAPTIST THEOLOGICAL SE~INARY 
P. O. Box 22000 

Cal Guy 
Professor of Missions 
Schoo l of Theology 

Fort Worth, Texas 76122 

Dear Friend of 11issions, 

October 6, 1 9 75 

The enclosed report is a product of the combined interest ana 
effort of the Bangladesh 11ission , .1 . D. Hughey, I\rea Secretary , 
and Ca l Guy , Profes sor of l1issions at Southwestl:!rn Ba ptist 
Theological Semi nary . I was drawn into that picture in my 
capacity as Professo~ of liisb.iulis lJe:cause the I:1issionarie::: in 
Bangladesh became aware of new conditions and new opportuniti es 
growing out of the 1971 war for i ndepende nce . Several of our 
missionaries lived through the danger , the heartache and the 
difficulties of the birth of the Bengali nation . They identi
fied strongly with them in their struggle for independence and 
for national survival and improvement . 

As the missionaries on the field began to make plans for the 
futu re they heard D. 11 . NcGavern in a Church GrOlvth seMinar 
in November of 1974 give appraisal that condLtions were ripe 
for great expansion and great harvest in the God given con
ditions of independence. They felt that an outsider with 
awareness of missionary principles and strategy could help 
them take a fresh look, give fairly objective revie\~ of the 
past, and make some bold plans for the future . 

We spent six weeks during the summer of 1975 in that process. 
I visited on each mission station for a week. extensive 
conversation with the missionaries and the Bengali Christians 
was an important part of the total process of ciscovering the 
actual condition at the moment, available r esources and prob
able opportunities. Out of much conversation and prayer 
the enclosed plans were fOllllulated . 'rhey were then left in 
the hands of the mission for decision and implementation. J\t 
this writing I do not have a record of those decisions so the 
paper as presented is a discussion document , not, at this 
stage , a detexmined course of action . When that is available 
it will be inserted as additional helpful infoxmation. Afte r 
about a year of experiment and implementation I hope that we 
can update the report with actual examination of the results of 
the first year of working by the final plan wh ich is def ined 
by the mission. 

One missionary expressed this opinion: "You come out here 
from a graduate school and suggest the simplest little nothing 
of a plan for us to follow . The remarkable thing about it is 
that it looks like it might work." His remark set some thought 
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processes in operation: most of my teaching has revolved 
around an a tempt to lead us back to the simplicity, to the 
infinite reproducibility of the New Testament pattern . That 
pattern shows a great confidence in ordinary human beings 
who are touched by the message and the Spirit of Jesus Christ . 
It operates in remarkable freedom. We are not bound by their 
pattern but we surely need the liberty to do part of our work 
according to it . If we are not bound to follow it as the only 
pattern we surely must not be excluded from trying it as one 
alteI lIati ve . 

This basic plan solves a few important questions that are 
faced by all missionaries everywhere. 

1) How do we get the Word of God in the ears and minds and 
hearts of a massive number of people? 

2) How do we extend the time of the missionary so that with 
a limited number of missionaries we still have unlimited 
outreach with plans and processes which share the good 
news of God's love broadly with every nation? 

3) How do we give enough attention to people who do not know 
the love of God and the Word of God that they hear about 
it over a long period of time in s uch fashion that any 
decision for Christ is automatically bound up with a 
community of like minded people who can encourage them 
toward the decision for Christ and facilitate their growth 
in a Christian fellowship? 

4) How do you spread the Gospel with limited funds to an 
unlimited number of people? or , how do you start a mas
sive number of people on the road to genuine discipleship 
in its fullest meaning , "conversion and perfecting growth 
in Christian graces following conversion", without de
pending excessively on foreign funds, foreign fOIll tS, and 
foreign personnel? 

5) How do you provide for an ongoing Christian community 
which together learns more of the love and the grace 
of God and gives mutual encouragement toward walking 
in the Christian faith in an ever deeper relationship 
to Him and to fellow believers? 

6) !low do you make the gospe l "audible and visible " to the 
mult itudes of peop l e by the simple effort of the redeemed 
commun ity which, by its loyalty to Christ and its tra ns
formed life style, makes impact upon its neighbors. Re
stated: How do we get the gospel word and deed out of the 
semi-privacy of buildings into which Christians withdraw 
from the world and out again where "cross the crowded ways 
of life"? 
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7) How do you gi,:,e am~17 opportunity for mel to grow at what
ever, pace 7he~ r sp~r~tual appetite, aptitude and commitment 
el~Clt , be~ng careful not to corrupt spiritual motives with 
mater~~l ~nducements ? It is one of the biggest questions 
that m~SSlons faces and an area in which we have probably 
made some of our most serious mistakes. 

This documen~ gives at least initial answers, suggestive starts 
toward solutlon~ of these and related problems. Although 
ta~lored speclf7cally t~ the Bangladesh situation there are 
ideas and prinCiples WhiCh can be applied to many mission situ
~tlons. The document i~ sent on its way as a study tool, 
Lntended,to express lOVin g fellowship with everybody past and 
~resent,ln t he Bangladesh miSSion , and with everybody else who 
is Seeking earnestly to find the best ways t o win the most 
people to that wonderful fellowship of the chi ldren of God . 

Cal Guy 
Southwes tern Seminary 
Fort Worth , Texas 
October 6, 1 975 

, 
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REPORT TO BANGLADESH MISSION 
by 

CAL GUY 

July 19 75 

I . Perspect ive - Entrance unde r difficult condit ions 

1. Militant , governmental , r esistant, majori ty Islam 
2 . Ol d , unproductive , mission compound, caste churches 
3 . Little o r no na ional leadership with vision , passion for 

souls, fruitful labor 
4. A difficult language 
5 . Trying climate , transportation, economic condi tions. The 

pres s ure of want c r eated psychologic a l prob l ems for everybody. 
6 . Isolation fr om the res t of the world, and, to a degree, 

from each other 
7 . No overall plan , but a desire to see something happen. 

Each pers on tried "something ", and often absence of resl'onse 
drove you to extra "work " and " thin~s " you cou ld do with 
American money . Almost a rule of t umb in missions is that 
"projects " which do not call men to Christ arise in inve rse 
ratio t o church planting . 

S. Di s illusionment with "rice Christi ans " 
9 . Inevitable development of a mentality of work , presence 

( " just stay i ng here is al l that is possible , al l God expects " ) . 

II . GENUINE ASSETS , eve n out of the above considerations 

1 . Yo u are here with some hard ea rned credentials, and in good 
standing with the government and most of the national 1 aders 

2 . A radically changed "c l i mate" as a g ift of God 
ISLNI stil l quite strong but deeply discredited, no 
longer official, farther removed f rom t he center of 
Islamic strength and pressure than whe n Karachi was 
the capital, a secular state , and an atmosphere of 
remarkable interest and freedom 

GOD has prepa r ed the soil by massive moveme nts of 
history in a way similar to the incredible changes 
in Indonesia following Sept. 30, 1965. Note the 
statement of D. T . Niles : "We are nowhere commanded to 
prepare the soi l. God does that ! We are to plant the 
seed in soil prepared by the mighty h a nd of God." 
NOVI s ee ms to be God 's URGENT, OPPORTUNE TIME in the 
new nati on of Bang l adesh . 

3 . An open atr:losphere for evaluation and planning . I~h e n I was 
here 15 years ago there was no joint discussion , pla nnin g , 
e xaminin g . Fine hospitality was provided but safe distance was 
l'reserved from any "meddling" by a roving missions professor. 
Today is remarkably open. In it there is no reason to complain 
about the past (the past is prologue), to criticize me n or 
records. Any examination of the past must be done to learn 
its lessons, illustrate real and potential problems, and us e 
these to make the best possible plans for the future. We 
must be free to talk about the past, our past, without 
anyone feeling attacked or abused, only helped to understand 
problems. 

III. 
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4. Some Bengali leaders who have a de s ire for church growth and 
are open to your influence and the Ilo l y Spirit 

5 . Probably more prayer s upport by 10 00 ' s of times than e ver 
before . Part of this is ge ne rated by physical conditions , but 
rest in it and expect God to hear it. 

6. 'l'h e recent Church Growth Seminar . Yo u are now and wi ll be, on 
the l eading edge of the evangelica l thrust h re o (Ise this 
precious, God-given opportunity t o influence all gro ups toward 
the centra l priority a nd possible methods to accomplish thcm . 
Ask God for the kind of l ove t hat does not take off nse at 
r ebuffs but continues to lead i n l ove. 

7. The expectation of t he Convention that pr oductive strategv be 
~ound a nd followed . All of us work hes t under rr0ssurc . Ther0 
~s much Whole some , II o l y Spirit generated press ure on the F'MB 
and i ts missions to warrant e nlarged streams of mcn a nd money . 

S . A deep moving of the Holy Spiri t in the homeland and on many 
mission fields that is giving his people new peace with 
themselves and their immediate families , a new love for each 
othe r, a great freedom from j ealously and insecurity , and a 
genuine hope that lie will do great things impossible to 
merely human resources. 

Some challenging but manageable problems 

1. Working relationships \~i th other Baptist bodies here. 
Suggested answers : 

A. Part of it is b e ing answered by your wise use of the Guest 
House to benefit all mission groups. I do not remember 
seeing so effective an instrument of service and goodwill 
conducted by a Baptist 11ission elsewhere . Congratulations. 
Now be free to us e the channe ls thus opened . 

B. Nork on while others express doubts and opposition 
C. Let the results speak for themselves 
D. Do not come to terms with no growth , no church l'lanting, 

no risk , no hope psychology . 
E . Freely relate the fruit of your work among unreached people 

in a ll the most responsive places you can discover to 
whatever Baptist body can do the most good for th e m. 
Peop l e saved and churches plan,ted , not a neH Southern 
BapList Kingdom in Bangladesh , i s our mAndat e . Ne must not 
"compete " wiLh any other group (Baptist , Catholic , 
ARS mbly , Adventist, e tc.) but be an e ncourag ing l eavening 
agcnt for t he entire na tion. TIlINK RI G \~ hi le staying humble . 

2. A ne essity felt by all of you -- and ma ny Bengali 1 ade r s -
for a new, productive , infinitely reproducible pattern of "/ork . 
This will be the major consideration of the Meeting and this 
pa er . It is noted here as a felt need , a long term pro! l em 
simply to un derscore it as a good problem which the harvest has 
l ed a ll of us to face . Our awareness of it i s lIi s gift , o ur 
first step toward solution. 
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3 . Saying a live . An inventory of time spent in this process, 
especial l y as it involves the attempt to recreate USA 
amenit i es , is usually revea ling , shocking, and q uite creative 
in redirecting e ne r gies . The Indonesian missionaries were l ed 
by the Holy Spirit to a deliberate effort to lower the 
profile , look l ess "rich" , move a bi t c l oser to the level of 
the people to the e xte nt they could do so without endangering 
family health, both menta l and physica l. 

4. Te am Effort . Every person feels that he must do something . 
If there is no team plan every man does his t hing. Rare ly is 
there in missions the kind of team planning and follow-through 
(like i n football where t he unknown guard makes a star out of 
the ha l fback) that is so important if the Kingdom is to g r ow 
by the exchan ge of ideas and convictions , and if the mi ssion 
is to profit by the experience , success ful and unsuc cessful, 
of a ll members . We t end t o repeat all t he mistakes, to run up 
all the blind a lleys of the past , faili ng to learn from 
hi s tory and the experience of others . Lack of team effort , or 
even fr eedom to make s uggesti ons or ask questions of each other , 
has hampered progress, left "each man doing that which is right 
i n h is own eyes ". 

At this point I can detect no unified plans, policies, directions 
for the mission , ways of e ven knowing for sure what othe rs are 
doing . The Miami Consultation gave heavy emphasis to job. 
description and ~erformance in line with it. If I understand 
corr ect l y the Board members trustees that I talked to there, 
many of them will try to implement this emphasis in the future . 

This emphasis on planning and executing should be seen, not as 
a threat but genuine help in fulfilling the basic drive that 
brought each of you to the field. It should be seen as welcome 
guidance growing out of group dynamics and growth decisions. 
This report , and all suggestions of mine growing out of it, are 
clearly understood by all as pure ly advisory, consultative in 
nature, in line with your invitation and long established 
mission policy . None of it will become your method of operation 
unless it commends itself to the group as wise and best in the 
current situation . I am perfectly comfortable in my role as 
"consultant without authority". By Board policy the mission 
is the policy making entity here. But I sense a unity among you 
about defining plans and policies. 

When that is done you must face the universal problem o f 
"missionary anarchy", willingness on the part of some 
missionaries around the world to ignore established plans and 
procedures for long range accomplishments in favor of meeting 
daily emergencies , doing errands that flow from immediate 
pressure but promise scant long term good , or simply upgrading 
the standard of living of the missionary at the cost of a 
major portion of his time and resources, both of which he and 
his board have , in theory, committed to creative spiritual 
purposes . Planning and printing goals does not accomplish 
anything unless there is hardnosed follow through, agreed 
upon by the group and enforced by some method of your own making. 

• 

• 

• 

• 

4 

Enforced is a new word in the missionary vocabulary , bu t yo u 
ga ls and guys are i n the early stages of wo rking under 
guida nce like the rest of us "denominational s rvants " have 
been for yea r s . I am required to meet classes , subject to 
pressure from above if I am s loppy about promptness and 
performance . Wh en I am away from c l asses I am required t o 
~nform the dean in adva nce and to miss no more than an 
establishe d maximum number per semester . Anybody checked on 
anybody out here l a t e l y? Do you have any method of checking 
o~ y~ur ~wn performance of assignments? Of r e porting to the 
Mlsslon ~n anything but vagues t, most gene r al t e rms? If not 
~ strongly recommend that something to accomplish that be 
l ncorpor a t ed lnto your strat egy decis i ons . Th e ~liami 
Consultati on noted that we have had Conferences runni ng out 
our ears ! "H as anybody done anyt h ing different " as a r es ult 
of them seemed to be a strong theme . It i s a good one . 

5 . Pr~ss ure f:om the USA a nd from ma ny factors here to spend a 
maJor portl0n of your ene r gy on relief projects . Let us simply 
underscore the futility of r elief today unle ss it builds the 
" go~den man" for tomorrow. Much of the conditions calling for 
rel~ef.represent the accumulation of forces of neglect a nd 
man s.l~humanlty.to man gene rated for generations hy the 
preval llng rellg~ous a nd soc i a l patterns . We will only 
cooperat e wlth thos e forces which can build up greater 
dlsaste rs for tomorrow if we fail to deal with causes at 
their root because ~le a r e too involved in moppin g up the 
effects o~ those causes . Muc h of this is "unmoppab l e ", but 
preventatlve meas ures of a spiritual n a ture can stop the flood 
of destroyed human beings . And , following hard on the heels of 
a spiritual f oundation we can then express Christian compass ion 
creatively by usin'! our knowledge to help them help themse lves 
on a permanent basls. 

Much mission effort world wide has shipped the fruit of 
Christian life at home to the foreign fields without planting 
deeply the roots that produced the fruits . In true wisdom, 
roots are far more productive than fruits although they take 
l onge r to plar:t. 1"le want spiri tual roots that prod uce 
permanent "home grown " fruits. 

IV. Foundational Principles on which t o build the structure of Strate gy 

1. Our number one priority is to see as many people find God ' s 
love now as poss i ble . Jesus Christ as Savior and Lord is th e 
greatest possible gift ,we can share in spite of the of t r e peated 
~axlm tha t you cannot Just preach to a hungry man. Jes us did 
Just that for most of his ministry as he lived among those 
poor that "ye have wi th you always ". 

Note : Most mission history reveals a pitiful failure to r e ach 
the innumerable people that God has offered to his reapers . 
After my 12th time through Latourette's 7 volume history of 
missions, teaching it in semi nars , I s uggested to the graduate 
students my opinion that 90 % of those who could have found God's 
love by missions doing the right thing in the right place at 
the right time have been sent on dOl"n the road to hell by our 
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care l essness, se l fishness , ignorance or blindness. Surely many 
have been passed by . We cannot turn back the clock but we can 
set o ur alarms to get with it tomorrow and ever a fter. 

2. Redeemed people must be gathered into a community of 
believers. They mus t become the redeemed community that 
becomes the r edempti ve community. Both #1 and #2 require 
us to go beyond the stage of just being in the land, doing 
countless good deeds in his name, "getting out the Word", 
broadcasting to a jillion people to whom we'll never offer 
any actual decision making opportunity that calls them into 
the person-to-person fello,"ship that will help sustain them, 
or riding the range in a Ford V 8 or a \M, mistaking miles on 
the odometer -- and on our tired bodies -- for souls in the 
Kingdom . WE PLANT CHURCHES if we do our job. And we are 
careful to redefine church in basic New Testament-Bengali 
t e rms while divorcing ourselves from the comfortable cultural 
overhang of church" like it was down in Dixie" in favor of 
cultura lly compatib le units that they can , under God , create, 
nourish, support and love in a relaxed identification. 

3. Practice good psychology, sociology, anthropology as part of 
being wise as serpents and harmless as doves. Remember a few 
basics: 

A. Men like to come to Christ without crossing social barriers. 
If they can find God ' s love and remain in the culture of 
their lifetime emotional identification they will be 
healthier Christians and will keep open lines of 
communication to others whom they can best influence. 

B. "It is not good for man to dwell alone". With the best 
of intentions missionaries have "peeled individuals away 
from their cultural moorings " to make them dependent, 
sometimes almost depraved , creatures who hang on at the 
mission compound. Man needs the dignity and deve lopment 
of living happily among his own kind in usefulness to God 
and growth as a person. 

C. Remember that it is easier to stay out than to get out, or 
as Roland Allen said, "As we begin , so we go" . If the work 
at any stage of development is to be left in their 
hands it should be started with local initiative (i.e. 
within each little cOl1'munity, not with a ~Iesternized, 
institutionalized leader who deceptively wears an 
incigenous name) , and should meet only those needs felt by 
the local community and supported by them. 

D. ItlCORPORATE SERVICE AND P.ESPONSIBILITY AS THEIR FIRST STEP. 

Ill: God expects you to try to lead others to God's love 
tomorrow. Does God ~Iant you to read his Word to your 
neighbors everycay? Will you believers pool your 
resources to help your neighbors who are in crisis? 

The most effective , long term relief and service to 
those ir. need grows out of the local body of believers. 
Only they can separate spurious requests for help from 
that genuine need which results from forces beyond 
local control. Only they can improve local conditions 
permanently and widely. 
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E. Remember that the greatest forc e for "lift" that you can 
place in this nation is a great host of changed lives who 
do not fee l pressure to waste time and resources on evil 
indulge nce, unreasonable cost l y social customs , or 
placating the spirits . 

4. Come to operational terms with the church (better little 
congregations) as groups of human beings on the divine 
pilgrimage who cannot be e xpected to walk in flawless 
fulfillment of our ideals for American churches. (Perhaps 
they must be granted as long to change ingrained prejudices 
and customs as God granted us to start to begin to over
come racial wrongs.) Remember the "church's vocation of 
imperfection" . 

Consider the three major promises that seem to cover that 
initial step in salvation which we call conversion. 

A. Jesus Christ is ~ Lord. He is the fullness of God ' s 
love for me. Stay away from use of the word Savior except 
in connection with his over lordship. Someone has suggested 
that the Hindu may even say "the Lord or God of my choice ". 
Consider permitting him to enthrone Christ as His Lord 
even without being absolutely sure immediately that the 
entire Hindu pantheon is a figment of imagination. It 
took Israel until the Babylonian captivity to reach that 
stage and stop flirting with idolotry. 

B. The Bible is the guide of ~ life, ~ sacred b?ok.,Gain 
commitment to doing the Bi5Te even before know~ng It. 
Then take with dead seriousness our obligation for 
planning and implementing your ministry to these new 
believers in such faithful fashion that they, in fact, 
do come to know much of the Bible which they will be led, 
by the Holy Spirit and your teaching, to love and follow. 

C. The little congregation of believers near me is my 
fellowship. With them I will read the Scriptures, pray 
and talk about God . When "persons in the society" -
their local culture -- in concert with others nedr them 
have made these three statements r believe they have made 
the basic Christian affirmations and arc welcomed by God 
into the Kingdom. Only lIe can knm" for sure. Probably 
more people have been kept out of the Kingdom by being 
overly examined than have been hurt by being accepted too 
uncritically. IF THE RIGHT PL&~S ARE MADE FOR NURTURE WE 
CAN ACCEPT WHAT PHILIP ACCEPTED FROM THE EUNUCH AS 
PROFESSION ADEQUATE FOR BAPTISM . It is a bit dangerous to 
get too far ahead of the New Testament and to rewrite the 
rulebook of the Scribes and Pharisees . (Take virtually 
all who come. Better nominal Christians than Muslim or 
Hindu. ) 

One caution: Baptism and probably any open confessi?n~ 
should be delayed until about 10 or 15 heads of fam~~~es 
in close proximity to each other can declare for C~r~st 
together. They need the solidarity of numbers to w~thsta~d 
any developing pressure. After the initial group is bapt~zed 
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I believe we should fo llow the New Testament in its 
understanding that bap ism is part of the drama of con
fession that Jesus Christ is Lord rather than the Land
mark heresy that baptism is the door to the church . Philip 
in Samaria , Philip with the eunuc h and Peter with Cornelius 
set good examples . BAPTIZE CONVERTS AS SOON AS THEY ASK 
FOR IT ON THEIR OWN INITIATIVE AND AGREE TO THE THREE BASIC 
CO~lMITI!ENTS ABOVE , AND THEN PROVIDE FOR CONTINUING GROWTH 
UNDER THE LORDSHIP OF CHRIST, THE INDWELLI NG SPIRIT, THE 
INFORMING SCRIPTURES AND THE FELLOWSHIP AND COMMUNION OF 
THE BELIEVERS ! 

Note : In the New Testament there are no professional 
baptize rs. "I thank God that I baptized none of you, but 
Crispus and Gaius .... fo r Christ sent me not to baptize 
but to preach the gospel .. " I Cor . 1:14 & 17. I believe 
that baptism should be approved and perfoLmed by the local 
body of believers who can be a true New Testament congre
gation without a building , paid professional pastor or even 
a Hammond organ ! If the l oca l man can lead his people to 
the true profession -- surely the most important step --
why should he not baptize them also -- surely less spiritually 
dema nding . Baptists have l earned from the Catholics instead 
of the New Testament in all too much ecclesiology. 

5 . Find such personal freedom in the Loving Presence of the 
Holy Spirit that you can trust yourself to him -- and then 
trust him to lead you day by day to those whom he has 
prepared . Introduce them to the Word of God and trust the 
working of the Holy Spirit to teach them, with you as his 
helper -- not his boss -- what they need to know as Bengali 
Christians in their beginning stage . Do not try to become 
guardians of their doctrine . Lead them to read the Word and 
trust the lIoly Spirit to guard the doctrine. Our task is 
not to introduce people to doctrine but to the living Lord. 

In the same fashion do not become guardians of their 
morals . Keep leading them to read the Word and walk in the 
Spirit. He will convict them of those things that are 
esse ntial to their growth and witness. Do not be their 
standard or their conscience. The Holy Spirit only is 
sufficient for that. Be very suspicious of the old wives 
tale that a sinful world is brought to conviction by a 
ch urch that has no moral problems. Conviction is the 
work of tho 1I0ly Spirit, not of Christians who thank God 
they are not like other men. The church will always have 
imperfections, and imperfect men can see how they can 
belong to a company that tries to grow in Christlikeness 
but never pretends perfection. 

This is God's work . The work of the Spirit can never be 
done in the strength and wisdom of the flesh. Expect God 
to take the weak and foolish things of this world to 
confound the wise . He just may do it through humble Bengali 
Christians given his presence. 

• 

• 

8 

6. Expect God to do today something like he did in the New 
Testament. One part of that concerns the multitudes that 
received God's love through the Holy Spirit. They were not 
surprised nor frightened when a church of 120 members 
(or perhaps 500) suddenly had 3,000, 5,000. Then the IBM 
machines broke down and they reported "multitudes". 

A second part of that possibility is some repetition of 
New Testament miracles. Probably not through Western, 
largely mechanized, humanized expectat ions, but through 
their eyes , freshly opened to the majesty of ~lmighty 
God. In many, if not most, places where the K~ngdom has 
made great advance there has come some kind of "power 
encounter" where the sovereign God demonstrates h~s 
supremacy. Let the New Testament instead of Wes tern 
science speak to whatever happens here. 

And learn more about the gifts of the Spirit. Fred Fisher 
says that he has not seen many greatly talented people in 
the churches he has known but enough "gifted" people to 
accomplish God's will. "To each one of I:ls is (a) '1ra<;,e 
given according to the measure of the g~ft of Chr~st Eph. 
4:7. The gifts of the Spirit are given to ~quip God ' 7 , 
people for ministry, not for personal emot~onal grat~f~
cation . lie will give wisdom and knowledge, pastors and 
teachers and evangelists, perhaps even gifts of healing 
if we trust him to provide all that is needed for ,the 
equipping of the saints that the saints , thus equ~pped, 
may do the work of ministry. 

V. Concrete suggestions for the consideration of the mission a 7 
it decides on a course of action to meet current opportunit~es. 

1. Plan for maximum outreach - maximum exposure of the greatest 
possible number of people to the Word of God by encourag
ing the reading of a simplified translation of the gospels 
(probably The Man Who Gave His Life, is the best ava~lable 
now) in the yards and open places in the towns ~nd,country . 
Do planned visitation to find p~rson~ who are w~ll~ng to 
be Elders in Charge of the read~ng t~me. Lead h~m to ap
point a Reader . The Elder should be the most mature leader 
available in the small community. The Reader may be a 
school boy as lon~ as the leadership (Elder) is mature. 
Also, encourage h~m to appoint a person in charge of 
outreach someone who \~ill talk to other people ~n and 
out of the group about duplicating the reading in their 
yard (bari) or on the path in front of their door so that 
the neighbors passing by will almost have to hear and 
possibly will stop to listen. The Bible correspondence 
students could be encouraged to be Readers. 

This plan copies the national plan to operate villages by 
the use of committees. The most successful developments 
in church growth have been those which track the local 
culture in the most profitable way , i.e. the town hall 
meeting in America really set the pattern for 70ng:ega
tiona 1 government in the most successful denom~nat~ons. 
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2 . Emphasize several key featur es . A. Read every day. ~lost 
villagers cannot read . Encourage r eading to them until 
they can memorize the total book The Man WOo Gave His Life . 
Read it 50 or 100 times . B. It is to be reading just to 
let the Word 0 f the grea t God speak for Him to my heart. 
No one is to be able to answer all the questions . Keep 
away from questions as far as possible . Dwell on the "good 
words" , the "encouragement ", the hope that it gives as t he 
Holy Spirit honors his word . C. The group should , from the 
sta rt , incorporate the idea of being most s uccessful when 
they gather everyday to read and discuss the Word and \~hen 
they shoH neighbors and relatives how it can be done and 
get them started in their own location. This is the re
verse psycho l ogy of usual ch urch life which trie s to reach 
the nation by growing bigger and bigger units. Probably B 
or 10 adults is an ideal number, and the n someone down the 
path 500 feet should be encouraged to start another one . 
D. The missionary or Benga li l eader who starts this should 
never be the leader of the group. From time #1 l ead the 
man in the community to be the natural leader and never 
shove him as ide and reduce his dignity and stature i n the 
eyes of his community by "showing him how it ought to be 
done ". Only as they do it i n a way natura l and comfort able 
to them can we ever expect a truly indige nous church that 
is capable of infinite reproducti on . 

3 . Provide continuous leadership to the Elders of these small 
reading groups . Someone should meet \Vith them once a week 
to ncourage the da ily reading, answe r their questions or 
he l p them solve their prob l ems . Also to encourage them t o 
en lis t f riends and re latives in doing the same thing. Let 
each missionary and national l eade r (like Joseph, or James 
or Simon or ~r . folia or Pastor Halder) concentrate his 
e fforts so that minimum travel time will provine maximum 
contact Hi th the maximum number of Elders. Expect this 
movement t o spread by e xample and the refore from one 
neighborhood to the next one. And expect and encourage 
it to spread rapidly. 

4. Ask God for a sense of urgency. The new openness in Bangla
desh may not last l eng . Go through doors with singleminded 
purpose ~Ihi Ie they are open. Stay away from plans that 
nearly a ll missions follow to create openings as long as 
the openings are already there. 

5 . Pray and preach to the existing churches that they may 
find a God given conviction that individual members ought 
to e ncourage their relatives and friends to start a group 
(groups ) in their home vi1lages. THEN PLACE RESPGtlSIBILITY 
FOR FOLLOW UP ON THEH SO THAT THEY MAY DEVELOP INTO TRULY 
USEFUL CH RISTIA'IIS. 

6. Plan levels of leade rship and leadership training. 
Soon some Elder of a small group may show enough leader
ship and growth to begin to be leader at the vleekly meet
ing of other Elders. Let the cream rise to the top. In an 

, 
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unpaid spiritual responsibility like this there is maximum 
opportunity for growth to proceed a t a rapid pace and the 
problems of separating money search from spiritual growth 
are eliminated . As the moveme nt spreads there should de
velop 4 or 5 l e vels of leadership that will enab l e the 
missionaries and mature Christians to use their time in 
planning, praying, l eading deve l oping leaders who will grow 
as they are given both training and responsibility . Follow 
the princip l e of "e xpand ing horizon s " i.e. a man is 
healthy in spirit while g rO\~ing , damaged while retreating! 
Expand the vis ion of the l ocal l eader. Use him for the next 
l evel of leade rship as quickly as he deve l ops . Do not ex
pect men to return from town to l ead th e vi llagers but use 
men the re to grow there and to progress on up the ladde r of 
l eadership . 

7. For the f irst years of the moveme nt ALWAYS TAKE THE TRAINING 
TO THE FIELD. More potential l eaders have been destroyed in 
institutional hot houses than by pressure from the world. Le t 
the training be a working, on the job type. 

B. After a short time of reading The Ma n Hho Gave !-li s Life 
prepare a very simple, short pamphlet for use by the L men 
in teach ing the Elders. Call this the Go lde n Man Manual. Do 
not teach this to the r eading groups but to the Elders in 
order to prepare them to grow in well rounded outlook on the 
Christian life and to answer more wisely the q uestions and 
proble ms that arise in their small groups. It Hill probably 
be best to keep the r eading groups always in the Word rather 
than a "teaChing" or "preaching " situation for two reasons: 
This is the best way I kno\V to lay deep foundations of the 
Bible in the life of the people (failure to do this is re
sponsible for much of the weakness of mission congregations), 
and this pattern is infinite ly reproducible by men who would 
not, could not t each. Keep the door ope n to this man. Per
haps teaching could be a special function of some special 
person appointed by the Elder or by the Elder himself if he 
feels able and willing. It should probably be at some other 
t ime than the reading time. 

9. Stay out of the business of building buildings. There will 
come a time wh en many of these reading groups will want to 
have a central meeting place. Let this be the town hall 
concept with the co-op having a place to meet. If any place 
is necessary they, the Elders, will find one. 

10. The missionaries must trust in the Lord and develop local 
leaders who are encouraged and trusted actually to lead. 
You need not run yourselves frantic if you follow a plan 
to lead leaders who lead other leaders -- on down to the 
village level. Then visit all these levels of work, not as 
master in charge but brother in encouragement. Let the 
Elders select their leaders and train them with your help. 
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Make extensive use of drama and music. Use the co-op 
building for this . Apply God's love to the practica l day 
to day situation . Teach choruses that people will sing along 
the path. Encourage them to make up songs that speak of their 
experience with Jesus . Get someone to write Bengali type 
music (and I hope t here is some different from the mournful 
Hindu type) for important Scripture passages . Use this as a 
device to teach the Bible . 

In meetings with the Elders be sensitive to the time when 
their people, as understood by them, are ready for decision 
making . Lead the Elder to understand what is involved in 
accepti ng God ' 5 love through Jesus so that he, the Elder, 
will lead his people in declaring for Him i n a way that en
courages each other. We tend t o be uncomfortable with talk 
about group decision but we have gro\<m up in the concept of 
encouraging one person to "break the ice " and we then expect 
others to f ollow . And we count this kind of influence as 
valid . Ilere as there , it i s . And it is of enormous importance 
in a non Christian community t o have group backing in the 
decision . Plan to create it from the s tart. The group can 
also create a peer pressure for growth in grace and this is 
very much needed. Use the Golden Man ideal. 

Ahlays follo\'l the i r patterns of communication in training 
sessions and group meetings that may develop. !4y guess about 
that pattern: Shor t attention span to anyone speaking o r 
reading , discussion with persons nearby without any concep
tion of discourtesy , listen a bit more, discuss ... etc. 
Check this and learn to communicate in their pattern. You 
have not communicated until they have understood and tuned 
in ! They live their superstitions . SHm, HOW TO LIVE LOVE. 

Respect c ultura l differences! Huslims with 11uslims, caste 
with caste , etc , Do not s tart this way and suddenly make de
mands for integration. Let Christian love be the produc t of 
Christi an experience , not our demands. Suggest you let the 
home be the center for reading. Co-ops be centers where a ll 
can we t together if they feel free to mix there. 

Do not make pre-re forma tion demands , i.e. do not tell them 
that they can come to Jesus after they break their bad ha
bits , after they learn to love former e nemies , after they 
prove that they mean it. Take their profession and the n fill 
their lives with the Word of God so that it and the Spirit 
will make God 's demands . 

Harvest t o the fri nges. When people in a certain loca lity 
begin to respond to the love of God , give careful attention 
to that area , even t o the neglect of other, l ess r esponsive 
areas . !~vcments usually expand in concentric circles, like 
ripples on a pond spreading from the rock thrown to make the 
first circle until the ripples reach the edges . Do not feel 
compelled to cover all the geography of the country to the 
neg l ect of being able to give encouragement to your growing 
"people movements". 

17 . 

18. 
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Keep before you always the majority group , the Muslims. Be 
aware of our tendency to r etreat from opposition into those 
c~rc les tha~ r 7ceive us with openness and warmth . This has 
often led m~ss~onaries to dea l with the subservient , de
pendent people because they were too insecure to stand toe 
to toe with strong minded men who a l one held the potential 
of ~ble local leadership. The man or group who can fight 
aga~ns~ you has the best possibility of helping you i n your 
cause ~f you can brave the seemingly hostile initial response 
and can tolerate men of strong personal will . They can be a 
great asse t unless we demand the colonial response from 
l oca l ~eople. If you share God's love with Hindus only you 
may wr~te the eventual collapse of your cause into yo ur 
work . Surely God wants to l ove all Bengalis and all a l ike 
need h~m. Expect ma ny among the majority gro up to respond 
to that love. Working in an area to help the whole village 
form a . co-op after a ll are reading will help prevent get
t~ng s1de tracked to Hindus on l y. 

Set worthy goa ls! work to reach them , a nd set up a system 
of records ~o ~u~d7 each missionary in evaluat i ng his own 
work, the m~~s~on 1n eva luat ing its work and planning for 
bes~ use of 1ts resources, and the area secretary in eval
uat7ng t h e work of each mi ss ionary , each field in the 
nat~on and total program . Develop a n attitude that welcomes 
the guidance provided by goals, evaluation mutual dis
cussion of each other's work. Realize that' the attitude 
that says " "this is ~ program and you stay out" is carnal, 
fleshly, ~1~ful and not,of the Spirit. Remember the unity 
of the Se1r1t, set out 1n Eph. 4. My s uggestions about 
goals, g1ven as a starter with the hope that you can have a 
larger vision than mine since you know the country and her 
needs better than I do: 

First Year 
3,000 reading groups the first year 
300 L. men raised up from the Bari groups 
30 LL men from among the present workers, mature 

Christians and etc . 
Al l missionaries functioning as LLL men, training 

th7 LL men to take your place as they develop 
qu~ckly. At the same time let the missionaries 
visit all leve ls o f the movements , give en
cour agement as Paul did to many places , and 
act as trouble-shooter when necessary. Try to 
stay on top of problems as they arise rather 
than hoping they'll pass away. They probably 
won't without help. 

All missionaries talking to each other constantly, 
, , , 

ra1s~ng quest~ons, making suggestions in the 
atmosphere of love and trust. If God cannot 
give that to the missionary family we are 
hopeless in even thinking that he'll do for 
the Bengalis with all their problems more than 
he'll do for us with our knowledge of Him and 
His will. 

10 village simple co-ops functioning 
100 tradesmen trained 
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Second Year 
Eva lua tion and consolidation 
Deci sions about relocations, 

Keep your plan fo rming 
fr o zen. 

o f p l ans 
• 
~mprovements, e tc. 
at all times, never 

10,000 reading groups and a system o f leadership 
to match it 

Greater emphasis on the development phase, using 
the experience and personnel of the first 
yea r to shape and reshape it, and to root it 
in Bengali initiative . 

10 additional simple co-ops 
100 additional tradesmen 

Give care ful consideration to the best possible use of the 
de ve lopme nts to date in your reading room-libraries. To t hi s 
point they have not led to identifiable groups with coh e sion 
and pot enti a l for on going development, but they have pro
vided you with s ome a vailable leadership at the Land LL 
l eve l s (with possibilities for being led to expanding us e
fuln ess), a nd t hey have provided a precious harvest of know
l edgeable young men who are fine potential contacts and 
r eaders unde r the sponsorshi p of their fathers or othe r 
village l e de r s . I had a confere nce with the library workers 
in the Feni- Ra ipur area with Carl as interpreter, explainer 
and motivator. This followed 4 hours of morning worship
explanation time in which the Spirit had been working warm
ly. R. T. had to return to Comilla for an afternoon session 
but Carl and I had time to meet with them from 4 until 7 
p.m. It took quite a while to get them off their questions 
about h~~ we can take care of these converts who've been 
booted out of their homes and how we can help them get out 
of the village (the traditional pattern of missions which 
mak e s a "mission station depe ndent" out of the convert and 
r emoves him from all communication and leadership back 
home ) into our idea that we want them in the village, sur
viving on the local economy, and leading the village to the 
love of God as reve aled in Scripture and to the better 
living that can flow from their relationship to it. 

Now turn the energies and time of the men related to you 
to starting these reading groups in the bari, under your 
leadership giving guidance at the L level to the Elders 
from the bari, being cautious always to respect the 
dignity and local leadership of these Elders. 

Keep hammering into these young men that we are to spread 
the love of God through His Word located in the bari, that 
the fruit of that \Vord will mature in God's time without 
their pushing for premature, programmed decisions. Let 
the urging for following Jesus fully come from the Spirit 
of God working in the people through His Word, not 
through our manipulation . 

I 
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After a ye ar of making this kind of us c of til e xi s ting 
f~ c iliti es give c are ful e valuation of the tot a l ope ration 
w~th the most possible objectiveness and ope n mincedness 
about keeping, changing o r discontinuing the ope ration. 
Make these decisions in light of current ope r a tions, not 
in the swee t sentiments that cherishes the me~orv of hqne s 
Graham (or any other fine leader in the past) t o ' the ex
tent of freezing the future because of the pa s t. 

20. After develop~ents of 6 months to a yea r begin to conside r 
the location or relocation of missionaries in light of 
your experiences and evaluation. You may see ~ need to 
move missionaries as close to the scene of maxi~urn action 
as possible. If so, let the demands of the work, not 
existing properties determine the move. (It seems to me 
a shameful waste of the life of the missionary and of 
finance to tie a term of service costing about ~on,000.00 
to a.house costing $25,000 . 00. People and expansion, not 
hous~ng , constitute our concern.) 

The development of L, LL, and LLL leve ls of leadership 
could conceivably make it wise for all missionaries to 
function at the LLLL level, making their particillar 
skills, gifts, and concerns availa~le to the entire 
country through periodic travel. Do not "nest" in your 
station but keep open all options best for the work. 

Take special care to evaluate whether the presence of the 
missionaries actually sti~ulates others to growth and 
leadership or, at some stage, restricts them. The 
Westerner can be ovenlhelming . This is not to take the 
missionary out of the field but to find the wisest 
relationship to it. Pray a lot about either J:ind of de
cision here , consider individual convictions , preferences 
and opinions, and hope to be led of God in unity toward 
the best answers. 

ADDITIONAL CO~~CEPTS 

(so~e of which may overlap earlier statements) 

1. God begins ~Iith the peace anc'. joy of his workman. Beeing 
precedes doing anc'. what we arc is more important than '~hat 
we ~. Expect God to love each missionary, to set hin or 
her-rree, and then let his love do what he Hants it to co 
in leading us to accept God's acceptance for ourselves and 
to accept and love others on the same terms. 

2. Desire the same fulfillment, peace and prestige for the 
Dengalis that we expect for ourselves . F.xpect God to place 
real responsibility on them and to permit them to make 
their O\~n mistakes just as we are permitted our blunccrs. 
"Lord , quota to us our mistakes even as VIC give generous 
quota of ~istakes to the Bengalis. And let us love them in 
their mistakes as we expect you to love us in our~." 
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3 . Remember that it is easier to vote and talk priori ties than 
it is to be guided by them. In Solomon Island Christianity, 
Tippet tells how the missionar~es vot7d,priority to ev~nge
lism each yea r -- and then cont1nued g1v1ng most of the1r 
tim to raising the best pineapples in the ,South Pa7ific ~ 
Our priority : The Word of the love of God 1n J e sus 1n the 
ears of the multitudes now . 

4 . See pressure and persecution as part of the process . Stay 
out of processes and structures (pr0ssing for "decisions " 
because we ' re a nxious , establi shing separate-from-th e 
community orga nizations ca lled "chu rches " "'ith their own 
separate " ui1dings ", e tc.) which unnecessarily call for,op
position . But rea lize that Jesus is the "stone of stumb11ng 
and he rock of offense " which we cannot forsake without 
destroying everything we are or they can be, and accept any 
press ur e that eventuates after we have given every consid
eration to th e nations's goals and sensibi lities . We do stand 
for Jesus as the only full express i on of God ' s l ove and 
peace and sa l va tion. 

5 . Follow-up or fol l ow through is vital . ~uch missionary work 
sews with a needle that has no thread in it. Do not work to 
create openings where unentered openings already exis t. 
Give nurture and shepherding to all that you start within 
the principles of l eadership and guidance rather than doing 
the whole thing for them. Keep the word of God ' s love in 
the hearing of all who will listen. But r ealize that many 
peop l e h ea rd Jesus and deliberately turned away. lie also 
wi ll accept as inevitable the folding of many reading groups . 
Our solution ? Start many others. Even ,41th careful follow 
through be prepared for casualties, perhaps around the 50 % 
l eve l. 

6 . The best communicator in any place is the local man who 
knows everybody ' s kinspeople. ~lext best is a national from 
outside who has bee n trainee in our process . Last is the 
foreigne r. f1ajor on communication , not just us e of words, 
and on the l oca l communicator. You comm\.li1icate love by 
loving and being love ly . 

7. Af t er yo u have followed sound principles and thoughtful, 
careful planning expect God to honor his Word and to do 
great things . Expect miracles of outreach , r esponse as 
God doe s "exceedingly abundantly above all that we ask or 

h ' k " t 1n . 

8 . RemeMber that peoplc movements can be carefully turned into 
the l ove of God a nd the fruit of their response to it or 
they can be limited and thwarted. Walk reverently , expec
tantly around God given opportunities and make the most of 
them under lIis purposes and His guidance. 

, 
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9 . Beware of philosophy of justificat ion of no-grow, or slow
grow missions. It can become a se lf-fulfilling prophecy. 
You have been conditioned by the past to timidity and low 
expectation. Great desire perhaps but low expectations. 
"Blessed i s he that expecteth noth ing for he shall not be 
disappointed" is not a very good motto for missionaries. 

10. Mission station approach, to gather and serve a few Christians 
has destroyed outreach in many lands. Beware the apron strings 
mentality. Don't build anymore of these even if you have vot
ed to do so. 

11. Greatest growth everywhere has been in people movement 
response. The Karens in Burma, Bataks of Sumatra, Te1egus 
of India e tc, came together to the love of God. Let them 
support each other in decision making and keeping. 

12. Internal demands for ethical growth are the most e fficient. 
People are lazy about reaching someone else ' s goals. Scrip
ture and the Holy Spirit will generate ethical e xpression; 
missionary demands cannot. The "Golden Man" can be a good 
goal that the Holy Spirit will fulfill. 

13. The Christian movement would probably not have occurred at 

14. 

15. 

all in Europe or it would have been blotted out by the Islamic 
advance , as it was in Asia Minor and North Africa, if ignorant 
multitudes had not come in on unsatisfactory spiritual con
ditions to be led later to deeper -- or initial-discipleship. 
Better to have nominal Christians than nominal Hindus or 
Muslims . We will do all we can to avoid nominalism, to put 
the Word of God into the consciousness of people until it 
leads to adequate decision time on his leading and their 
response, but we will not nitpick about motives until they 
turn away in disappointment and disgust. 

Move from intellectual acceptance of your new plan to work 
to emotional identification with it as soon as possible . 
This is best done by getting involved with it up to your 
ears as quickly as possible and being careful not to write 
it off because of initial discourageme nts. There are plenty 
of discouragements in any plan of work. 

A maior consideration: Win the winnable now that they may 
win ater those who become winnable later. Probably we 
should not use either "win" or "convert" in our vocabulary 
out here because of the connotation that "win for me means 
lose for you" and because of the red flags the words may 
wave, but the concept of "win the winnable now" is vastly 
important. 

DEVELOPMENT SUGGESTIONS OF CAL GUY TO BANGLADESH MISSION 

1. Consider that we have a mandate from God and the urging of 
our convention to deal with the whole man. In fulfilling 
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this we have planned carefully to put the Scripture deep l y 
and widely into the entire nation and to establish channe l s 
of communication and guida nce to implement this. We are 
beginning with the Scriptures as the foundation of our a ttempt 
to lead men to receive the love of God through Jesus Christ 
and thus to build new men , the "Golden Man " . 

2 . We wil l not use "ba it ", unworthy i ncentives , to persuade men 
to " join us " o r to provide statistics to satisfy our ego or 
our job description . We fear the "rice Christian" result and 
the mission compound han ge r on. 

3. Our effort s shal l be direc t ed in harmony with the nation's 
objectives to create t he "Golden ~lan " who can build his own 
and the nation ' s welfare . Given Christian motivation , charac
ter and wise, creat ive , catalytic guidance and assistance the 
Be ng a li people can grow t o a more secure , h ea lthy way of 
life . Bangladesh has a climate that is suite d to a twelve 
month growing season for plants , anima ls, poultry and fish . 
The year round capability of wate r and soil farmed by the 
hands of "golden men" glowing with God's love can produce 
enough food and fib er for a nation of 80 million and sell 
enough to other nations to help the national economy. 

4. Crisis needs will arise occasionally and our part in helping 
meet the m \~ill be determined by compassion, available re
sources , the existing situation and our principle of re
fraining from becoming permanent or semi-permanent means of 
s upport f or any segment of the population. 

5 . Our aim shall be not to "give a man a fish" but to teach 
him to catch , or better still, to "fish farm" the existing 
waters he r e to raise his daily supply and sell some to pro
vide income for him and protein for others. In creating 
these opportunities for betterment of the physical man we 
will consider ourselves in partnership with all forces of 
good will (i. e . banks , family planning services, health 
officers , th e President, governors, village co-ops, agri
culture offices , etc .) with which we can cooperate without 
comprumi5iug Christian principles in their broadest base, 
rememberin g that love is the first of them. 

6 . Because we believe that integrity is essential to permanent 
uplift we will try to follow response to the reading of the 
Scripture and build se lf he lp, total man programs in as 
~uch as possible into believing communities . If there is no 
desire to seek the love of God through reading the flan Who 
Gave Iris .wife we would not enter that area . 

7. As resources a nd leade rship perlllit we ~Jill move on a pri
ority basi s , i. e . give attention to the most pressing uni
ve rsal problems which we can help to solve . Food production 
and preservation , production credit , family pla nning and 
public he a lth and hygiene would seem to be the greatest 
current needs. 

• 

• 
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8. Suggested ways of dealing with priorities in #7 

A. Perfect the channels of communication and leadership 
training necessary for guiding and e xtending the Scripture 
reading process . 'rhis will accomplish our #1 priority and 
pave the way for fulfilling our urge to spread the love 
of God to the daily situation. In this we take our "want 
to" for granted and will try to shape these suggestions 
into a "how to". 

B. Organize the Elders (those in charge of the reading gr oups) 
i nto simple unregistered cooperatives . 

C. Lead them t o select people of their choice from the vill age 
for training, one fiel d of training for one man, in fish 
farming, duck raising and care , selection and care of more 
productive rice , and other a r eas of good production; family 
planning; publ ic health and preventive medicine; pro
duction c redit, etc . This package can be e nlarged and 
changed as abilities and conditions warrant. 

D. Train these men, using people \~ i th actual experi e nce who 
a lso know th e love of God . Use the present setup in Fe ni 
a lready training men in upgrading crops, fish, poultry 
and cattle development t o begin the training rather than 
hiring teachers. These young me n who a r e tradesme n them
se lves can teach the tradesmen how to grow better rice , 
sorghum, soybeans , vegetables , and can he lp the trainees 
to take home enough seed , fertiliz e r and know-how to ea rn 
their living and provide new seed , and there fore improve 
me nt, to his co-op. They can learn fish farming, duck 
farming and take home baby ducks and fish. They can learn 
how to manage a co-op. They can learn how to get credit 
from a bank instead of the money l ender , how to keep re
cords and how to repay loans. 

E. Search for those who can train in other skills (family 
planning, etc .) somewhat like Dr. McCord has done. Keep 
the training related always to those persons living in 
the community and going back to it. Try to do it on a 
reproducing scale, i.e. the person who is trained is 
taught and led to pass it on to nearby cooperatives. 

F. Call these men D men and match them up with our L men, 
and, as our program develops, DO with LL, etc , ~!ake 
realistic plans to train them in sufficient numbers to 
supply the demand as our program expands. 

G. Plan and finance a package that will send trained men back 
home with adequate supplies to demonstrate to that village 
-- and others nearby -- that it will work. If we teach 
growing vegetables, send seed and fertilizer for the 
demonstration plot (not for future personal or village 
needs. This will come as we lead them to us e production 
credit). Use relief money or development money to get this 
trained man started, but avoid putting demonstration men 
on salary. They tend to ride a chair, push a pencil, not 
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get to the village and in the mud to do it. We want men 
located peJ:lIIanently in the village doing it and thereby 
leading a nd showing others how to do it. And wo want to 
avoid hiring people whom we 'd have to fire because they 
don't do wha t is needed or because \~e run out of f und s OJ: 
gas . 

H. Lead them then tO, e l ect,officers of a mUltipurpose co
op , he lp them reg~ster ~~, an d the n s tand by fo r guidance 
as needed. Help the mult~purpose co-op with p roduct jon 
cred1t through normal channe ls but with a deposit system 
using Southern Baptist money that would be on deposit in 
Dacca Banks to cover l osses. This would allow for a new 
production credit not based on l a nd mortgage. This would 
help the "Golden Man" to exercise his faith Fertilizer 
seed , fis h, ,poultry , seedlings , ducks, etc , 'need credit' 
and pay d~v1dends. 

~llustra~ion: Each circle re~resents several reading groups 
1n one v~llage . Each group wlll have the Elde r (chairman) 
Reader and Outreach man. These groups will al l meet to- ' 
gether to fo r m a simple co-op and they will select one man 
to r 7present the entire village for training in fish 
farmlng , one other man for duck raising , another for rice 
etc : At present t~ey will send these men to Feni where th~ 
tra~nlng program ~s already working , a l ready proved out . 

Elder 
Reader 
Out reach 

One 
reading 
group 
he lps 
start 
anoth er 

All groups togethe r select me n for training . 

After the training the Deve lopment man wi ll return to his 
village (he has been away only 4 weeks and is not "weaned 
away'.') taking wi~h hi m ~i7 skill which he has earned larg ly 
by h~s labor dur1ng tra~nlng, e nough fish an d ducks or rice 
seed of a spec~al strain and fertilizer to grow a small 
patch of s7edl~ngs to demonstrate its s uperiority and to 
prov~de thlS ~etter seed for expanding production by men 
w~o buy seedl~ngs and l earn ski lls in the care of the rice , 
f~sh, ,ducks , e tc. f rom the man trained in each trade . One 
m~n w~th one skill for one village first and the n he lp 
h~m become DO, use ful to train other me n from other near-
by v~llages 

Go To Feni 

Back to 
one 

village 
then 

to others. Deve opment in one village • 
w~ e ncourage othe rs. 

• 

•• 
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DEVELOPMENT SUGGESTIONS 

Crop Production - Preservation 

I. Costs (est) of training and outfitting tradesmen with enough 
"stuff" that they can start a self-reproducing cyc l e in their 
villages. 

$25 , 000 .00 to train and equip 100 men, enough to do the enti re 
package for 10 large villages. This would be 10 men to each 
vil lage using and sharing by teaching his one ski ll. These 
villages should be scattered as widely as possible so that the 
Development can be seen and copied by the surrounding villages. 

This will be one of the best ways I have seen to provide he lp 
toward permanent self-help and at the same time do what mission 
theorists have tried to do in providing a more secure base for a 
developing Christian movement. New Buildings on Old Foundations, 
(an old book - c. 1940) by Merle Davis and The Economic Basis of 
the Church in the Madras Series are the classics in this field . 

Skills: 
1. Fish 
2. Ducks 
3. Chickens 
4. Cattle-bulls 
5. Rice 
6. Soybeans, Sorghum, Corn 
7. Potatoes 
8 . Wheat 
9. Vegetables and fruit 

10. Management, marketing and preservation of crops 

The course of study now in effect in Feni could be used in all 
of these . The projected cost will include cost of transporting 
materials necessary for each man to "do his thing ". Loan will 
be given for initial investments beyond t he kit for suc h 
things as cultivation cost, etc . Follow up and checking for 
results will be made by his teachers (there is one teacher for 
each skill in the present program) and by Carl Ryther. 

II. Establish a Production Credit Fund of $200,000.00 to be deposited 
in Dacca Bank as a credit backup. Co-op wi ll borrow all f und s 
from the bank and we will not, to their knowl edge , be connected 
with the credit process except as we help create , under God, a 
new man who can be a trustworthy credit risk and as we upgrade 
his skills and total economic base as out lined above (or in some 
better way you guys and gals may discover) so that he has the 
abi l ity to borrow and repay. Co-op will borrow all funds from 
the bank to put projects into effect after the initial training. 

II I . Bank will be asked to continue loans without back up after 2 
crops have been paid off, thus establishing the credit rating 
for the co-ops on their own record. 

IV. Our backup money would then be used for new co-ops until they 
have established their own credit. 
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Family Planning and Health 

In this area I know of no pilot projects to give guidance. If 
the mission can learn from someone who is doing something then 
profit from their experience. 

I~y best guess has been to experiment with a group of women in 
the bari where the reading is going faithfully to stimulate or 
even evaluate their interest and then to make available the pill 
for them to take together so that they keep each other motivated 
and on schedule . 

Beyond that I have dreamed that our communication with them 
might give opportunity to encourage the vasectomy. If interest 
"'arrants I think you could promote participation by physicians 
who cculd take special training before coming out here (I 
understand that the operation is very simple) and arrange bi g 
"parties" for the men who surely would be encouraged by their 
wives to attend. I would put taka (50?) incentive to offset his 
"off from work time" as prime relief investment. Part of my hope 
that this can develop depends on the success of the development 
package , either the one I have suggested or something better you 
discover . If they have reasonable hope that their children will 
survive they will be more likely to receive the operation. This 
is a desperately needed service and I wish you could find the 
\~isdom of Solomon and his "cucumber vines" to provide an answer . 

• 
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Baptist Union of India 
CONSTITUTION 

(Adopted by the Quadriennial Assembly at Cuttack on January ~9, 1980) 

1. • • 
Tile Union sha ll be knowa as the Baptist Union of 

India, herein after referred to as BUr. 

2. Ai • 
• 

The ailUS and objectives hall b.::: 

a) To rellise anJ giv~ ex[)re ,ion to the essential 

olleae 's in the Lord Jcsu. Christ of the cht\t'ch.::s of 

Baptist faith and ord r. 
b) To provide means for united consideration and 

solution of th;: ir co mmon problcms and for pro lamation 

of tlpir common principles while maintaining the spirtual 

unity and cooperation with all believers in the Lord Jesus 

Christ ill th .:: common task committed to them. 

c) To represent churches of B:lplist faith and order 

in all matters where united action is called for. 
d) To promote _pi lituul fellowship ':lnd partnership 

among the members to strengthen their faith and witness. 
e) 10 give , plC s ~ i L n 10 their point of view on 

moral and 50cial iss ues both at national and international 

kvels. 
• [) To nouri sh anti deepen the spiritual life of persons, 

fa mily al~d d1l1rcbcs 1I11dcr their juridiction. 
g) To promote the obligations of Christian steward

ship among its memb ~ r bodbs. 
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3. The Authority of the Baptist Union of India: 
The Baptist Union of India will be Fellowship oriented. The 
regional congr!gations or local chu rches wIll maiuta i n the ir 
complete independence and authority in management. 

4. Membership: 
Membership sha ll b ! o)f two kind~' a) Full·membership and 

b) As.ociate membership 

a) Full membership : 
, . 

i. A BaOli~t OrganiLati0L1 such as a Union, a Co un cil 
• 

or an A ociation of Chu rchc. sh'lll be el i gibl~ for fl111 
ll1~mhelship. 

ii. An individual Baptist Church or a few ~ mall ~ r 
• 

Baptist churches wbo~e affiliation with a large bod y is not 
praticable can be accepted after examination by the 
Executive Commitcee. 

b) Associate Membership: 
Organizations which are related to Baplist Churches and 
are regi£tered and sp~cialised in areas like missions, social 
concern, health a.nd rehabili tat ion, socio-economic, theo
logical and secular education. Associate members ca n 
participate in the deliberations of the Assemhly. They 
shall h:.ve no vote. 

5. Officers: 
a) A Prc~ident 

• 

b) 3 Vice Presidents rcplesenting the three regJO ns . 

, 

( It is Dgreed that for our rurp0~e India can be 
drvid ed into 4 r.?giens, tbl: Soutb. North, W c:~t, 

:md North ECist.) 

• • 

• • 

• 

• • 
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For example, if. the President is from the North-Ea~t. 

the 3 Vice Presidents will be chosell from the 3 
other areas. 

c) Au Executive Secretary honorary or full time. 
~) A treasurer ( bonorary ) 

All Officers shall be bonafide members or affiliated 
bodies in full membership of Baptist Union of India. 
Each officer will hold office for a period of 4 years 
of or until ·the next meeting of the Assembly. They 
are eligible for re-election. The officers shall be elected 
on a. rotat ion prin-::iple representing the differen t 
region~ and according to tbe needs 01" Baptist Union 
of India. 

6. Executive Committee: 
The Ex~cu[ive Committee shall be composed of the above 
offi~ers and se ven additional members. Care must be taken 
as far as possible, to give representation to the different 
Conventions. Unions and Councils in the Baptist Union 
of India. Both officers and the Executive Committee 
memb~rs shall be elected by the BUI Assembly. . 

7. The powers of the Executive: • 

The Executive Committee shaH have power: 
a. To fill vacancies among the officers and members of 

the various committees of BUI and to do all interim 
business . 

b. If a member absents himself from attending the 
Executive Commitee meeting twice consecutively, tbe 
Executive shall appoint a suitable substitute. This 
shall be done after informing the member conc(Hoed. 



c. To appoint not more ' than two coopted members 
to the Executi e. 

d. To fix the time and place of the neltt A sembly 
of tbe Union, and to make neces:;ary arrangements 
including the preparation of the programme. 

e. To recommend a panel for nominating committee 
for appointment by tbe Assembly. 

r. To appoint slich pecial Commiltees as it may 
deem ne e ' ary and to determillc lheir dutie~ and 
term or reference. 

,. To tran a t all buine s 'of the Union between 
As embly meetings and report their action to the 
member bodie '. 

h. To arrange 10 ai, regional or general conference 
t promote and strengthen the aims and objectives 
of the Union. 

i. To appoint personnels for the promotion of BUI 
work a5 deem ~neces ary when und i available. 

8. M~mber hip fee or affiliation fee: 
The following rates shall be the Annual Member~hip 
fee :-

a) That for a miniJDulD of _5 members the fee be 

b) A Convention with a membership of 500 and above 
C) .. "1,000 
d) ,. .. 5,000 

i) 

i) 
1..) 

, .. J 0,000 
., 
.. 
. , 
, 

" 
, , 

.. 

. , 
" 
" 
" 
" 

20,000 
)0000 
40, 00 
5/l.lX10 
75,000 

1o,) ,000 

" 
" 
,. 
.. 
" 
" 
., 

" 

Rs.50/-per annum 

Rs 100/- .. 
Rs 200/- ' 
Rs 300/- ' , 

R s 4001- " 
Rs 5 O. - •• 
R s CJ()O - , • 

Rs 7('0/ - ., 
Rs 800, - ., 
Rs <) 0 ' -

R~ 1.000 - " 

• 

• • 

• 

, 
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A sociate member5hip fe : 

Associate mebers shall pay a fee of Rs SO/-per aMum 

9. The Quadriennial Assembly: 

a) THE GENERAL ASSEMBLY: 

The Union hall meet Ii Ge oelal Assembly 
nee in 4 vears. -

) DELEGA nOJ TO ASSEMBLY: 

For the Quadriennial Assembly the member bodi e~ 

are entitled to send delegates a rollows: 

i) From 25 to 500 and part ther of· ..... 3 deleg·lte~. 
ii) For every additional 1000 members; and part there 

of ......... I extra dele ale. 

iii) In any way the maxilUUIU member of delegate~ from 
any convention shall not exceed 50 on the whole. 

c) 
Election" shall .be by b .. llot ullle. s otherwise roqu~ted 
by the General b0dy. 

d) QUORUM: 
1/3 of r gi. tercd delegate at an A embly hall be 
the quorum neceSsa ry lor all fficial acti on ~ and 

election of officers . 

10. Aiisociated lVlember hip : 

As ociate mCl11hers ~hn'1 be entitled to one 
repre ntative each. T hey shall ra y t he re g i . lr~ll it'11 

~·e. 
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11. By-Laws: 
The Baptist Union of India shall frame its 

by-laws in accordance with the Constitution. 

12. Amendment : 
No change shall be mede in the Constitution 

except by a two-third majority of those present at 
Geaeral Assembly. Three months notice must be 
given through the Executive for all such proposed 
amendments. 

• 

BY-LAWS 

Duties of Office Bearers : 
1. PRESIDENT; 

The President shall be the Chairman of the 
Quadriennial Assembly and shall preside over all its 
meetings, unless he requests someone else. He shall 
also be the Chairman of tbe Executive Committee meet-
• 
lOgS. The l'rflsident shall be chosen very carefully from 
among leaders of the various regions. He may 
attend or depute anyone to attelld any of the Regional 
Conventions. He shall be free to co respond with anyone or 
initiate correspondence with any person or organization 
when copies shall be sent to the Sec retary atleast und 
other officers. The President shall be an honorary person. 

2. VICE PRESIDENT S : 

They shall pr.!;ide over the A'>sembl y ~essions or 
the meetillg'l of the Executive Co mmittee at the request 
of the President. In case of absence or resignation or 

• 

• 

• • 

• 
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death of the President, the first Vice Pre. ident among 
the three shall act in the interim period. The Presidents 

shall be honorary persons. 

3. EXECUTIVE SECRETARY: 
• 

1. 

.. 
II. 

... 
lll. 

• 

lV. 

v. 

Among tbe officen be shall be either honorary or 
fulltime paid person provided the budget provision 
is made. His duty ~hal' be to keep the min utes 
and all books in safe custody for permanent recoru. 
He shall communicate "II actions or the A~sell1bly 
and the Executive to the member bo(\i;::~ . 

H! ,hall b~ inch:1rg~ of all corr.!spond 'nce b~tween 
the National alit! lnternlitional bodi ~s on behalf of 
Baptist Union of India. Copie~ of all such corre
spondcl1ce mue;t b~ s~nt Lo the pr.: c; ident alld ae; far 
as nccc .. ary, to the Vice ?res ident~ and T,~easLll'er. 

He shall b~ inchar~e of the News Bulletin whi~ 
be printed every quarter . 

He hall beineharg. of all minutes of the Assembly 
and the Executive Committee and should enter them 
into bound volumes and counter-<;illned by tile Pre-

• 

sid~nt after each meeting or before the next meetmg 
of the Asc,ernbly and the Executive. 

He shall endeavour to attend the different conventions 
wir'h a view to create interest in 13apti~l Union of 
lnuia and to bring the lbp~i ,. l Churches inLO cllc;er 

fellowship and under. tanding. He l1 al1 do thi~ ill 
lonc;ultution with the Pre ideIl\. 
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vi. He shall send Qllarterly reports co n erning the Baptist 
Churches; in different parts of I ndin an I share w!th 
one another information that will communicate in-

• 

, pira tion to others so that they may learn from one 
another. 

vii. IHe shall sub,nit report of his work at elch Executive 
meeting. 

I 

4. THE TREASURER ~ 

The Trcas urer sha ll be an honorary person. The 
Treasurer shall rec ivc all fund s nnd shl1 II keep ac
count of all inco me and expenditure. He shall make 
payments as authorjse cl by th Executive Committee. 
He . hall th rough (. ("fl . p011Jencc and by pe rsanal 
contacts raise th.:: arril:ation ree of eacb member 
body, and raise funds for the BUr. He shall also 
plan to attend the various Conventions and Council 
Meetings of the member bodies in consultation with 
the Pr..:sid ~ nt and the Se,·r.:tary. 

a) It shall be the Treasurer's main respomibility to raise 
the Budget amount for each year. 

b) He shall prepare the accounts for audit at the c1o~c 
of each year. The accounts will be audited by 
Charter d Accounlams. 

c) He shall also prepare the Annual Budget for arpro,al 
by the Executive. • 

d) He shal presen t his Financial Report at each Executive 
Committee meeting. 

5. QUORUM OF THE EXECUTIVE: 
2/3 members of the Exc:cuti VI! ::.hall fOlm a QuO! um. 

• ... 

., , 

~ -



In a printed copy of thi Con~titution of BUr, it was 
written that the BUI was founded at Balasore. 
Ori sa, in 1'36. The same Constitution was published 
in the bulletin of BID Vol. I No. 1 D ecember 1974. 

The work of BUI was renewed in the Bangalore meeting 
in 1976 and consequently tho constitution was redrafted 
to meet the new needs. Tho Quadriennial Assembly of BUI 
at Cuttack adopted the revised Constitution of the BUI on 
January 29, 1980. 

First Printing SOO copies, Feb. 8, 1980 

Gospel Printinl Pren. Dimapur-797111. Naplilld 
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Post Bag 768, Kilpauk. Madras-600 010, India Telephone 
Office: 109, 6th St .• Secretariat Colony 663972 
Publisher of INDI A CHURCH GROWTH QUARTERLY 

Dr. R. E. HEDLUND. Co-oldlnatol N. J. GNANIAH Acting Di,",ctol 

Mr. John D. Main 
l A General Bhagat Marg 
Pune - 411001. 

Dea r Mr. n: 

11 December , 1981. 

Your letter addressed to Mr. Kuma'" Doss has CCIlI1e to me 
along with a copy of t he 20 November reply b my as sist
ant, Mr. Paul R. Viswasam. Thank you for wr tinge 

Rega rding the person of wh you wrote, he appea rs t o be 
the kind that should be encouraged. We need man more 
such. The question is how to proceed. I can we 1 
appreciate the difficulty you have. One possibilfty 
would be to suggest a different denomination such as 
the Christian and Missionary Alliance which is beg1ning 
a church planting outreach in Pune. Rev. Dyck is their 
missionary in Pune, and the head of the mission is Rev. 
Gerald Carner in Bombay (Flat No.3, Beacon Buildings. 
3 Madame Cama Road, ~ibay 400 021.) 

Another organization to contact would be the Indian 
Nationals' Evangelism Commission directed by Or. Arthur 
J. Dalavi (Post Box 1707, Secunderabad, A.P. - 500 003.) 

What is this brot her's background? I s he from the 
Churches of Christ in Western India1 Doctrinally where 
do you feel he fits? ' . 

• . . ' 

What can you tell me the field?' I an impressed 
that he has started sever.1 house churches. Do I 
correctly assume that these are vi le. worshiping 
Ch ri s t i an co n9 reg ~ ions" Are they compo$ed of new 
converts 1 Or lit ransfe r" Ch r1 st fans" Are the Pune 
slums a receptive field? What is the potential in your 
estimation, for new church plant; n9 :f n the area? 

• 

• 

• 

• 

• • 

, 
, 
, 
• 
, ~ 

• 
• • 

• 
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• 

I 

• 
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SPONSORED SY CHU RCH GRO NlH ASSOCIATION Of INDIA-REG. 246/1978. 
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I ask the above questions for a reason. We have 
been as ked by a major evangelical agenc to suggest 
fields for church planting ministry in ndia, and I 
am wondering about Pune, hence my interest in the 
man and in the context. I will be grateful for 
what you can tell me. Many thanks for your antici
pated response. All this is, of course, confidenti a l 
at this point. 

Yours for the Kingdom, 

Roger E. Hedlund. 

RH pm. 
• 
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TELEPHONE : 3 1 4 7 8 
TELEG RAMS : .. BAPT IST " BANG AL ORE 

Dr. Roger HedJJmd 
Post Bag No. 768 
Kilpeuk t 
MADRAS 600 010 

Dear Dr. Hedlund: 

You must travel all 
anrl po t vi si ted us? 

January 30, 1982 

over India except to BaneA.l.ore. 
I have some questions for you. 

383, UPPER PALACE ORCHADS 
BANGALORE-560 080, [ DIA 

Or have you been here 

1. Concerning "India Church Growth uartel'ly". I want a)) of 
our pastors and others to get a copy. How much i a a rea.sonable 
contribution, say from one of our pastors? Or if it is no 
feasible for IBM to orrler, how much wo\lld be a reasonable 
contribution for 50 copies? 

2. I plan to pp to Bombay soon to meet with un; versal concern. 
I noticed Mr. C.D. Jebasingh is on the em torial commi ttee for 
ICGQ. Is this the Mr. Jebaaingh who is rUlming the media 
workshop in Bombay? We have one of our men there now, so I'm 
wondering if its the same man. I ... mud like to meet him while 
I am there. 

3. In your worle \Eesearch) have you done a stu y to determine how 
people COMe to Christ? l,1hat is the real motivating fBctor( s)? 
Tbi 5 certainly would be u eM information in our plemung of 
strategy. Engel's E.vengeli stic countdownchart~seful in 
planning our work. Could you publi sh something and rel ate it 
to India? I have a fecling most people fit at (-) 7 or below 
but something more concrete would b better. 

The lest issue of IC~ was very good. Emphasis must be given to the house 
church. I ,,,,,uld li lee to see more of this in your publication. Especially 
showing the Biblical basis for the house church. The big community church 
is 90 engrained in all of us it "rill take much effort to chfll1ge this. 

I t would be good to see you. 
for e month this yeaX'? When 

Hhat is your schedule? Are you going to Koda:i.. 
do you ever find time to wri. te so many boo 'ks? 

Thank you for respondin to these items and 

/"the So brighten your dey, 

eL -. "'-

J. L e 
Coordin ator - Church DevelopmEnt 

• 



• 

, 

, 

• 

• , 
• , 

Or. J. A. l ee , Coordfnator - Church Development 
Indfan B 1st Mfssfon, 

5 february, 182 

383, Upper Palace Orchards, 
Bangalore - 560 080. 

• 
• 

, 
• • 

Dear Jason, 
• 

, 

Thanks for your letter of JaRJary 30, 1982. I was fn Bangalore 
f n Jaruary and s 00-. Baker at the U. T .C. gate, but I 

as 1ng to come for an eatended perfod of wrftlng durf 
ebruary - March (but now that is befng crow"d out untfl rtl) • 

, 

Your very kfnd worHs about the lest issue of 
are encour agf ng. Yet, I agree we as s 

on se church t fn our evangelizatfon. We 11 be 
h Y to send the to all your pastors, efther fndfvfd-
ua y or fn a bu e ac fng to our preference. We wfll 
h 11 y accept sf zeable contrf utfon 0 ,) but a "rea 1 eM 
amount wou'ld be Rs 500/- for 50 . s or copfe •••••• 

, , 

s. He ts also the 
GIF' 5 man. . J 

, . 
, 

, ) 

Some people have crftfGfzed the Engel S~ale roach .. too, 
It~ester,n," but I . used it .s • too I f n ners. It 'wou 1 d 
be a good fetea to hav. some "Indian" flc.tons. As. re-

nt devfce ft is, of course, ral and 0 en to interpretation. 
It fs useful fn helping evange fsts to thin t a target . 
popul ation. ' 

• 
, 

You have as'ked • dffffcult 'questfon re ardf ng how people 
come to Christ. ' Motives ,vary and are, xed. The locf.l tor 
is ext . 1y f tant, both 'or and 'nst ~onver.fon • 

• j lon, for le" de to throw off 
the shfC I •• of Hindu' T seek socfal Hberat'on and 
dtgnf, and re prepe"ed to whatever s free t 

. f t e 'ndignftles 'of caste. It would be i r.lt' to have a 
survey of thi s quest'on your church .. and conver s. You do 
thevstudy, and we wi 11 pub If I h f t I " ' 

, 
/ I • , 

, 
• , 

, 

I • 
• , 

contd ••••• • 

• 
• , , 

• , 
, , 

• , 
, 

, 

• 

, 



• 

2. • 

. Or. J. A. Lee. Coo rdf nator - Chu rch [)eve 1 opment 
M 

~ , . ' ..; 

• 

• • • 
• 

Snortly we hope to publish rry Rankfn's study of Bang.lore 
Baptfst Churches. We are hungry for news artfcles. 
Encourage your people to wrfteJ 

• 

• 

Yes. we wfll deffnfteJy be fn Ked thfs r durf ng Hay. 
• 

• 

Thanks ag f n for your letter • 
• 

• • 
• 

Yours f n the Great ssfon. • 

• • 
• 

• 
• 

• 

Roger .E. Hedlund. 
• 

• • 
• 

• 

• 

• 

CC I Mr. M.J. r Doss • 

, 
, 

• 

• 

• 

• 
• , • 

• 

• • 
• 

• • 

• 

• 
• , 

• • 
RHa • 

• 

• 
• • 

• 

• 
• 

• 

. -



• 

• 

• 

Rev. 
Jal 
Sur 
I 

• 

• 

• 

Jer ry Rankf n 
Kupang I 

fa. • 
• 

Dear Jerry, 

X/lij , 

• 

• • 

Thank you for 'your . t weI f 
1982. J heve wrftten to · ur. Van 11f 
(copy enclo.ed). 

• • 
, 

• 

23 February, 1982. 
, 

• 

• 
• 

• 

• 

ttve letter of ebru , 
tr tta of fund. 

, 

I encouraged that I now h res.archer fn the ffeld 
.f n T f1 Nedu. Pray that I f 11 ff nd other table persona for other 
I ngu . areas wher : need to do fnwltfgatfon • 

• 
• 

• 

from ' North Indf t recent I y collected two f nt.r.stf 
. tnfo f f a relt fe fnfo f one of the • 

. Isf on. FMPB I . 

btts of • • 

, 

• 
• • 

1) Punjeb/Rej th ,- A ' 'lec:ted group of "Chrilti Who r 
'p It ( partttion tfme), no chu , no Chr'I' an 

educatfon no pastoral re but are Itf 11 lied "Chr1· f ... 
The .a · Harfj (Chura'), but get no d. 
SOC al uplift Chrfstf teachfng. settl' In 
Pu ab nd North Raj on the Pak'itan border pl . 

. 5, - 10,000 are letely faol , cut off any hrf't' 
nfty. · · . 

• 

, 
• 

, 

• • 
2) Uttar Pr - In Uttar Pr the Harf to quit HI • C 1 It f I.,. , but there be the It bf 11 tJ of 
pe~ 1. • Thf, .-.quI,.., a poIll b 1. f 
xf f Chure..... r It ~ . dffficult for . 

• 

1 
to 'ft nto thfa • font .ncou a ch 
Herl ns ( and ) soc al If ft, .Ipecf 11 J ch, ldren" 
V"1 schools a~ but re dedfc • 

t'on. 
• , , • 

• 

' 140..-
and will so 

thoughts f n co i on wi th the 
end r' 

You • 
r. Tuggy ) to cont hfs Indf dat ••••••• • 

• 

Yours f n Christ,' • 

• 
I • , 

• • 
• • I 

, • \ 

• • • 

E. H8d1und. • • 

• 
• • 

• • 

eel Dr. Tug,y . 
• • 

• • 
• • • 

[ncl0 • • 
• • 

I 
( 

• • ( • 
• • 

• 

• • 
• , 



• 

• 
• 

• 

. ' 

• 

• . T 
• • 

• • 

• 

, 

• 

• 

• 

• 
• 

• 

, 

Dr. A •. ,Leonard Tuggy 
C • .3 .f.M.S. 

23 February, 1982 • 

5 
Wheaton 
' Illfnofs 60187 . 
u.s .A. 0 

• 

De.r Dr. Tuggy, , 
, 

• , 

• 

• 

• 

G fngs. You wondered about relattonshlp 
wfth SoUthern Sa tfltl. I hope .ncI ol.d 

I .. wi 11 oc1 It fl r.ally 'HURCH 0 

that I, .. rving In 
1 y rol.. . : 

I 

need to the exactt of your ' 
Indf a vfsft. An Indl de ltatton 0' 

tit (and tattc" -iltona t. pI 
but the 'date •• re not yet fixed. It wou 

tt could plan to enl your 
t to I ncl thl a f ng "'tch 

f nth. second. or thi rd weele 0' 
• 

And C' 
pI I ng n 

• 
• I 

I'd t atepa to 
(SOuthern India 

• 

• 

• 

UI trult 
:. out pi • 

for the rl ght 
• 

• 

n church 
ar.a. Let 
1 -- and 'a, 
• • 

• • 

o o 

• 

\ 

I • • • 
• o 

o 

o 

I • • - • -
o 

•• 
• 

• • 
• • 

• • 

• 
• , 

• 

• • 

• 

• 
• 

• 

• 

o 

• 

o 

• 

• 

, 

• 

• 

• 

o •• 

• 

• 

• 

• 

• 

\ 

I 

• 

• 

• 
• , 

• 

'-_--'-'--"-___ ~o~_.~_"',""'_'_~_'__~ _ _''__ _ _ ____________ .... _______ _ 



• 

, 

• 

• 

. , 

• 

, , 

• 

r. . 11. T rer 
Indf.n t t . ssfon, 

23 f • 1982 

3 3, P 1 
10re - 560 • • 

, 

• • 

C rf tf ttngs from C1 T E eli t t: T~E. • • • 

ry n to g t fn wfth~. I 1t 
c;opy 0' hf. Y 3. 19 2, tte, to ng 

or.t'on of ou oftfwfth fltl 'n perttcu "ftt" 
out .... r" '.tl f n t ndt "df t for 

fble 0' chu pIa ng. I f 
t ~ th'. fntttatf • ror 1 I 

t ng own rd, t.... COn.-rvett t 'oret 
to t end I Heve thll 

• 

0' thtl I , 11 In the 'I'd. t 
T'. wf 1 n In or 10 

11., In . _. 8ftd tht ~o carry out 
p 0' • I Tel . .". r of rt t 

tnvest letfon In Ancltr •••••• 
• • 

• 

• 

Jerry "fcally 
'f Indt 

'982) 
nt. f 

ch 'ft b 

• 
• 

• 
• • • 

I. 
eel • 

•. .R • 
• • 

-.- A.L. Tugg, 
..... Dr. D.A. 

• 

• 

• 

• 

• to 

, 

• 

• , 

to wrt to 
200 for 

I It to 
for tht, ff 

. "' •• 

, 

• 

• 

• • 

• 

• , 
, 

• • 

• 
• 

• 

• 

• 
• 

• 

\ 

, 
, 

I 

• 

f 
ag-

, 
to 

• 

• 

• 

• 

• 

• 

• 

• 



TELEPHONE: 3 I 4 7 8 
TELEGRAMS : .. BAPT IST" BANGALORE! March 23, 1982 

Dr. Roger E. Hedlund 
Church Growth Research Centre 
Post Bag 768 
Kilpauk 
Madras 600 010 

Dear Dr. Hedlund: 

383, UPPER PALACE ORCHADS 
BANGALORE-560 080, INDIA 

Thank you for your letter of February 23rd. I do apologise for not 
reSponding earlier. I am a.lso serving as hoSpi. taJ. admilustrator and 
have been very busy getting ready for the ,Spring Board of Trustees 
meeting which was held earlier this month. 

Yes, we did receive a copy of Jerry Rankin's letter of February 3, 1982, 
regarding finanCi. al assi stance. Please let me know how you want us to 
handle this. Will you accept a dollar check or would you prefer rupees? 
Ei tiler way is aJ.right 'With us, though if at all possible, we would prefer 
sending you a dollar cheCk in order to avoid exchange fluctuation. I 
will send the March and April rend. ttance as soon as I hear from you. 

Sincerely, 

Van W. Wi11; ems, III 
Treasurer - Indian Baptist Mission 

• 



• 

, 

• 

, , 

, 

, 
, 

, 
• 

, 

, 
, 

, 

, 
, 

, 

• 
• 

, 

, 

, 

• 
• 

• 

• • 

• 
• 

Dr. Van' . lit III 
Treasurer 

27 • 1982. 

Indf en fat M,f •• fon 
3. Upper P 1 Orch,rd. 

. 10'. - 560 080. , • 

• 

• , 

fh for your letter of 23 • '82 tYed 
• can recefve either doH.r. or 

• p, , .. 1 f to dO which t. 
mor. eonwnt ent to eCc. be 

out to Church f aC.t on nell. 

for coil Ion In the 
• , 

I 

Don', work too herd. 
Ing Me" 

Wf 11 you be fn thl. 
• 

, . 
! 

Ycx..,. t Chrf It, . , , 

• , 

• • , , 

, 

\ 

J 

• 

eel 
, 

• 

• 

, 
• 

• • 
• • 

• 

ItMI • 
• 

• 

• 
• , 

• 

• I 

, 

, 
• 

, , 

, 

, 

, 

• 

• 

• 

, 

• 

, 

• 
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• 
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CHURCH GROWTH RESEARCH CENTRE 

'::kIJ . ~ lY ~ 
Dat e ........ ....... ..... .... .... ... . 

Men1o. Fron' ................... ................ .... . 

, 
I 

To .... .. ... , ...................... ........ . 

4 2 
, , 

' . - " 

• 

-

(' 
I :,....-' 

• 

, 



• 

• 

• 

, 

• 

• • 

• 

Pastor Paramanand , 
Calver Baptist Church, 
45, Pi Jaiyan Kefl Street, 

• 27 March, 1982. 

Vadapal , 
Madras - 600 026. 

• 

Dear Pastor Par nand • , 
, 

• • • 

Thank ou for your le~ter of 24 March, 1982. I am happy to 
partie pate on the. 4th. April. But before ordinatfon we must 
plan a proper nation of the candfdate. I wtll be willing 
to assist in this and wtll be happy to help you'pdan that as 
well. My. ma,i n concern fs that thfs should be done according 
to the p~er fst understanding of Church ministry. 
Ordination, fn tist understandfng, ts vef' by an tndtvtdual 
but b~ the .congre tf on. But the congregatf on c f nvf te anyone 

. f outs,fde to assf st, espectal 1 . f n nt ng the candi • . 
I do feel r her strongly that th s procedure ould be followed • 

,. 
• • 

Are there others would If to fnclude' Rev. tf 
Moses frOm ndusten bl. Instftute, for Ie, ts • f st. 

• • , 

I wfsh I could see you ,tn" the day or' 10. 
• • 

• 
• 

• 
• 

• 

• 
• • 

I 
, • 

Yours fn Chrfst, -
• • , 

• # • , 
• , • • 

" 
, • 

( 

, . • 

• • 

• • • • • 

, . Roger 'E. Hedlund. • 

• 

, 

• • 

• 

, 

• 
• 

• 

• , 
.' . 

• • • 
• 

• 

• 

• 

• 
• 
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, 

, 

• 

\ 

• 

• , 

, 

, 

, 

• 

• 

, 

• 

• 
, 

, 

I 

r. • Leon rd Tuggy 
C •• F .M •• 

3 Apr.I, ]982. 

P.O. Box 5 
eaton 

I l1f nof s 60187 
u.s •• 

r Leonard, 

, 

, 

• 

• 

• , 

, 

, \ . 

Thank you for your letter Of 25 March. 198~. Thfs wa 
Ene1 sed fs • copy of 1 ter to Jerr .anktn 

helpful. 
fng 

possfbf Ut'" for the t st ltat on. I do, 
e couple of .for th s 81 I f881 ft fs of 1. , 

, for .vangel,z fon fn Indfa we11.s of tnt. t to us as 
• 

I wfll try to send you thfng the HarfJen 
reported Ifona to lsI or that. ,In 
fs fnto f - f I wfll lose a y 

• 

r.serve 
c:e 

sta. 

arttcle by Davfd .fa nan Hst fn .P. 
.Iert to ,the If fon. rfatf ge Ily been y 

., 
• 

, 

, 

• • 

• 

sf 1 on th tar but.. to give 't .. rfou. on 
.ft h •• ·i Hcat.ona ltzatfon. T~ recent cl he. bet.ween 
,H, ndus and Catho He Chr' at f f n other pl .. a 
al we11 Hart and Hfmul .re also ... eted. AMt I 
h to destroy fstt tn nya (the O'atrict fa 

Chrfatf.n) In 1 there • been a on , Hi 
result. fn vofl threats of vfo It fl not ·the ,tfrat. 
tt t'n ndf vested f nterestl the loas 
they have oppre. for urt... . 

, Jact recent I .by f I 
M ty (Which fl 

). fl' dt 
rt 

If 
• He wf 1 be In t States 
y hf. Mflsfon. 

he f. not fn the Chi 
, 

, 
• " 

'r.y for u. for pe 
• • 

I CIt,. • 

• • 
• • 

, • , 
, 

• 

• 
,; • 

• 
• 

wou d te 1 

, 

• 

-JU 
wfl1 

, 
• 

• 

• 

r 
, 

• 

, 

• 

• , 
• , 

• 

, 
• 

• 

• 

• 
• 

, 

• 

• 
• 

• 

, , 

• 

, 

dfrected 
te 

tour to 
wt you. 

• •••• 
, • • 

• ! , 

• 

• 

, 

• 

, 

• 

, 

• 

• 

• 
, 

, 
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CHUR GROWTH RESE CENTRE 
• 

Date ........... , .( .............. .. . 
• 

Memo , Fron' ....... ...... ,., .. , ........ ... ........ . 

• • • • • 

• 

• 

I 

• • 

• 
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• 

Qr-etift .. tn J ••• ' • 

TN ' all 1 ••• 11 .1 
.oh.4ul 0\11' cD . 
1 \h ... , 
" 

• 

• • 

.1 
•• 

pl .... 

11 

• . .. • 
• • 

• 
• • • • • 

• 
• 

, 

• 
\ 

• 

• t • 
• • • • • • 

• • • , • 

• • 

• 

• 

• • 

, 01 

'. . 



• 
• 

I 
• 

, 

• • 

1 

• 

• 

• 

I 

! 
• 

• 

• 
• 

• 

• 

• 

• 

• 

• 

• 

• 
• 

1t 
• 

• 

• 

J 

• 

• 

• 

, -

• 

, 
'. 

• 
~lu 
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• 
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• 
r- - OWf:N COOPER 

CHAINMAN 

~. O. BOX 3B8 
YAZOO CITY. 10483111114 

• ...... nlversa ~oncern Foun ation, Inc . 

July 8, 1982 

Rev. Bontha Samuel 
Rev. Sadanand Patra 
Dr. A. B. Masilamani 
Dr. C. Devasahayam 

Gentlemen: 

The matter of training lay pastors and other workers in India is of continuous concern and 
occurs freque~tly in all communications regarding future needs for work in India. I wanted 
to write the four of you about an idea that has been "buzzing" around in my mind about 
training of some pastors and lay workers for more effective Christian service • 

The idea is briefly outlined as follows: 

1. There would be selected three teachers in India who would be well qualified to teach 
a combination of subjects that should be helpful in training pastors (who have little 
fO(lIIal training) and lay leaders of the various churches. 

2. These three would constitute the faculty of a "roving seminary". They would be em
ployed full time to carryon an instructional program. 

3. The year would be divided into six two-month segments. In each of these 
(60 days) segment the three teachers would go to some place in India and 

4O-day intensive training program. 

two month 
• 

conduct a 

4. During the twenty days between these sessions the teachers would return to their homes 
for rest, reading, and attention to needed famjly and personal matters. 

5. 

6. 

7. 

8. 

The curriculum for each of these training periods would be tailored somewhat to meet 
the needs of the area where they would be conducted. Local church leaders would se
lect from a list of subjects to be taught by the teachers those that would be utilized 
when the "roving seminary" moved into their territory. 

I 
Some suitable place would be selected where the classes would be conducted. The place 
should be adequate to provide at least two classrooms, a place where the students could 
spend the night and a place where the teachers could spend the night. These should 
be chosen in areas w~ere the costs would be minimal but they should meet certain 
acceptable minimal standards. 

There would be a board of advisors who would give general direction to the work, evalu
ate the work, establish a schedule for the places where the teaching would be held, and 
look after other general administrative duties. The execution of the duties such as 
correspondence, maintaining files, receiving requests for the si~es of the schools, etc 
could be handled by the director of UCI, if desired and necessary. 

The schedule for the schools would be based on applications rece~ved with priority 
given to requests from the areas cooperating with UCI and other groups such as BBU, 
OBEC, etc., etc .• 

--------------------------OVER------------· 



.. 
9. Requests for at least 3 or 4 schools should be scheduled before the program is 

inaugurated. 

10. A minimum of at least ten students would be required to have a school and probably 
the maximum number that could attend would be approximately thirty students. 

11. Those who could attend would depend on the groups sponsoring the school. I would 
think that (a) thos e pastors and lay leaders among the group sponsoring the school 
would be given priority; (b) prospective pastors and lay leaders who might relate 
to the sponsoring group would be given second priority; (c) young people who may 
be feeling the call for the ministry of Christian service would probably come next; 
(d) lay persons (men and women) who are involved in church leadership positions 
(not pastors) but who desire the opportunity for further train;ing could be. involrired 
(e) those from Baptist churches who were not identified with the sponsoring group; 
(f) those from other denominations who might be interested. 

From the above they should be able to get a minimum number of students to attend the 
schools. 

12. Financing: (a) the faculty would be paid through DCI or some source similar to VCI. 
The travel expense and the living expense of the faculty would be paid while they 
were away from home; (b) a modest charge would be made to students participating 
in the schools. This charge may not cover expenses although the expenses would in
clude only living expenses plus books and supplies. Assistance could be supplied to 
students who would not otherwise have total financial resources available. Sponsoring 
groups, churches, and others could provide scholarship funds for the students; (c) 
a nominal rent for a meeting place could be paid if this were absolutely necessary in 
order for a school to be conducted. 

13. Selection of the faculty should be given very serious consideration. Only teachers 
thoroughly grounded in the Christian faith, committed to winning the lost of Jesus, 
interested in establishing churches as the Body of Christ, and qualified to instruct in 
their respective disciplines should be considered. Those chosen should be given reason 
able surveillance and if they deviate from the purpose for which they are chosen, they 
should be replaced. 

I believe that during the first year six schools might be held with an average participation 
of fifteen students. This would be a total of ninety. In future years this could well increa 
to where approximately one hundred and fifty could be given instruction each year. 

From those attending the faculty a careful evaluation could be made and perhaps individuals 
indicated who might be able to move into positions such as church planters, pastors, mission
aries, and other positions which they may not now hold. 

Incidentally, repeat schools could be held in areas where there had been previous sessions. 
In these repeat schools former students could be given added instructions and new students 
could be given basic instructions or participate with the former students in joint instructio 

I have written each of you many times about many things. I write you again seeking your eval
uation of this concept. Please think it over carefully, pray about it, and give me your 
response. I would also appreciate it if you would fill out the enclosed questionnaire and re
turn it so that I could have some general idea of the cost of such a venture. 

We pray God's choicest blessings upon each of you as you effectively toil in His Vineyard. 

OC:dc 
Encl. 

Sincerely, 

Owen Cooper 
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ReV. G. uel 
Baptist Church 
3-5-170 RaraY&nguda 
H7derabad 500 029 • 

• 

el, 

• 

Gr.etlns' 1n Jelu,' Kame. 
• • • 

, 

• 

• 

, 

• 
, 

• 

18 Ju17, ' 1982. 
• 

, 
• 

• 

• 
• 

Mr. Jerry RaDkln who val ~.~ thl1 week. gav. 70ur addre.e. 
and told • ot JOur work In Hyderabad. 'I belle •• you are 
al.o Pr •• 14e~t ot the Bapt1.t unton ot 1ndla • 

• 
• 

I We would be ple,a •• d. to' be on the .11lng 11.t to re .. l" 
lnto atloD,new. letter.,. .to. lin' about BUI. OUr 
ottloe . pll •• Into atloft about Cbrl.tl orsaBl •• UoD. 
lD Indla. You may haye I.en our 1980 loatloD, IIDIGE-
BOUS MtS5IOlfS OF IIDIA. We &180 produoe . IID1' ca GROWTH 
QUARTERLY and .111 be bapP1 to thl. W 70U regulUl,. . , , 

Durlns , Auguat I hope to vi.lt H7derabad or1etl7 (perhap. 
OD 8 ,AUgu.t) and would be lnt re.ted to ' I •• 1O •• thlD! of 
,our mlnlltrl, If poe.lble. r. Jerr7 Rankln .eDt~oDe4 ' , 
that 10U hay. a 01 t7 ·churohe. aSlOolatlon whlob 1. , 

· .• ot1y.l, ensage4 in outreach. !be ItQr7 ot the grow 
4 ••• 10 t of Baptl.t ohur • lD 1174eraoa4 

.bould be lID litteM.t1D@ .tuclJ ..... • 

. ' 

• • 
• • 

, 
• • • • 

• cor41a111 10".' lD r1at, 
• 

• , 
• • • 

• • • • 

Rose .. E. • 
• • 

• • 
• • • , 

I . • • 
• • I 

• 

. RB/rk 
• • , 

• , 

• . , • • 

• • . ' . • • • , 
• - • • 
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-OFFICE OF THE BAPTIST CHURCH OF MIZORAM ' 
SERKAWN. P,O. lOTlANG , ,796694, lUNGlEl, 

MIZORAM, INDIA. 

~lItJ, ,~t, e..c..7Im£ngn 
{}Q19.it.f uf.8telaty, 

NO . nCH/~4/ 2/1-1 .J'lte Se ~ a n , the 21 t J y,l 82 . 

To 
I" U • • ~J. '" 

hurch r o wth eSear h entr p 
ost Ba'J 76 , Kil pauk 
adra s - 600010. 

Dear Ro at{, 

A co py o f your letter to 
J J u ly, ' 82 has j u' t r ae e m~ . 

v . or icta t ed on 
yO ! for the sarnee and 
od to hear wha t y u I wa. in t e rested to r e d it. It w s 7 

a ve be 11 'doin • 

You nve a e an important ob~orva tion bou t t he 
UI Quarterly' e,.,5 Du lletin. I know t he , ... riter Ir. Terh ja 

a ~ I shall mentiu i t nex t t ime I have ~n oppor t uni t y t o M 
mee t him . Ie is a Sil cere lay leader and 1'1 ~ Very like ly 
unawar e of t he cla.11·.-rer of' rnisun erstantlin0 his explanation. 

to get m?re and mor", bitS wi ._ 
r l ere ible Tran ation work t h at h ave 

been ble to g ive 1 uclJ t ime and th oul1h t s to other mA tters . 
I o.f t en t bouUh t of' writi ng rticles for Olr Ch rc h Gr wth 
QUarterly but I could never f"nd t in e. t o d so. I shall 
apprecia to t o cont nue t o g et ne l.,s of yo ur p r ogres s • 

• 

YO L1 r s in Hi m, 

, 

( C . 1; • HHI TG A ) 
General Secreta ry 

,~ 

Baptist Church of Mizoram~.~~~ 



, 

• 

, 

• 

• 

• 

Mr. Idicherfa Ninan 
C/o Post Master 
Palghat - I 
Ke r a 1 a 678001. 

• 

Dear Idi, • 

• 

Dictated on 23 July~'82 
typed on 26 July, '82. 

Greetings in Jesus. I reached home safel yesterday, and am 
prepari ng for next week I s tri p. Many than s to you and to all fO,r 
the kfndnesses shown. Please convey my special regards and appre
ciation to John Zachariah and to Mrs.CDr.) Zachari ah. It was an 
enjoyable time. 

• 
, 

I fafled to get E nls address. He said he would help me get infor
mation about the Baptist groups in Kerala • . This wfll be useful to the 
responsible, legitimate Baptfst boards and Christi ns who are trytng to 
get correct information so that they can educate the constituency ••• 

Also you se interest fn a study of the ny small Bfble school& 
in Kerala. Here is what I would ltke to find outl 1) the currtctll ' 
'aculty, standards, student enrol nt and qualtfications course of 
stud, diplomas offered, etc., 2) the - the t ant point 

in the field as church planters, reach ng non-Chr sti ans, etc •• 
s nee s to factual information (how ny during what) leading to an 

evaluatfon (there ma be ttie people dof most of the evanReli zation of 
non-Chri~tf.ns fn th s cou~try, or they '·sheep-stealfng', but we 
need to find QUt how of each in te of statistics), of 
all, how is pu re 1 uh bug II ( us) • I n other words, we shou I d 

a 'actual surve w ich will p dfsprove many assertions/opinions. 
f you can do this t will be ~ great servfce. ' . 

, 

Thanks for meeting my 
an "honoreri ". 

, 

Yours in Christ, 

Roger E. Hedlund. 
, , 

cez R. Raja 

• 

travel expenses. I have turned thfs in as 
, , 

• , 
• 

• 

• • 

P.s. You ioned 0 eabout ¥rftfng tng on church 9 
principle. 1n practice in student nistry. Also did you 
collect the Indigenous Missions Survey Questionnaire back 
from the students? And other Questionnaires as 

.... --.. 
RH/rk , 

, 

• 
• • 

, 
• 

• 

• 

• 
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Rev. Vern Mfddleton . 
Northwest tfst Theological Seminary 
3358 S.E. rine Drive 

r, 1982. 14 Sept 

V~ncouver, B.C., Canada VSS 3W3 • 
• , , 

• 

Dear rn, 
-
, - . 

ttngs. I see by Paul Kerr's appointment to the PHd that you t 
have dectded to stay wfth the r. If you have influence, I 
would strongly urge 8 fresh start in ndfe. By the end of the year 
I wf 11 be prepared to offer recol'llnendat1ons as to ress and peop 18 
groups. I have recorrmended that CBFMS nt a couple for develop-
ment work among 8 b rd community 1n • A church planting . 
te approach n emerge as 8 seperate ent f ty ChUP r1 sed of 1 nelf genous 
personnel •••• A s1m11arpl coul 0 be carrfed out by FE8C of C. 

-

Vern, we are- tryfng to loc.te and fdentffy the varfous fst groups 
f n Indf • 00 I ree .11 _ t our eoD Ie have connect on wi th 

tflt wo • fn ra 1 here to be .everal such. but 
we real y lfttl. or nothf • It would be reef 
if you could lp wfth thfs pro . ' P se fva of ndlvtc:kaills 
.nd groups (and ddre •• es) or such you of around the country. 
w. are trying to ft •• Iflt. Thf. wfl1 be-of value for I 

• 

purpose •• You r.e1fze, of course, our fnfo fon fs put to 1 tf 
u •• and f. kept em" f dent f.l we 11 (f. e. we do not pub If cf z. aens f t I Vie 
f Ion). 

-, 
CHURCH GRCMTH ,RESEARCH ex NTRE has been 1. to engage f n several worth-
While rese rc:h .fforts th1s y •• r, to fundf f South.rn 

fst. and World Vfsfon India prl rtly. The.. s ar. dealgnat.d 
It 1ctly for research. P pray this continue tn future. 
we struggle fn other r •••• W. do have fundfng for the 
at ' .ent, nor for our progr. In a 

ng for .. r by food for the Hungry (Dr. Y I) 
and we are 1ng a ultatfon on growth trat nt ng 
I n I nelf.. Pray for thf. ft nance and other ngfu 1 

fsfons rge.. have, in alth, a st.e, 
"l.ctu~r" to -help develop the tr nfng prog I t. writ' s.I'-
stu •• a wall t ng ch grcwth cour •• for us n 
of t .. local b col • ·But we b 1y need our own t 1ftf.' to 
r •• l1 tM "McGavr ,.,.tftutet" an ectfve re-1ft with 
".s1 I cour.... We wt 11 be counting on our col .ge" wt J t .s 
to rec:~nfze "cr.dft.," w. for t fng.t 1 wfth oth.r 
countrf.s. . -

Our r 
••• rchfng. 
Pl. _ 

-

• 
, 

• 

f. for 
a t. qui 

thfs lar 
• 

• 

• 

, 

• 

W. are fng 
t be the rf person •••• 

for us. Any suggestions' 

Contd.1. 
• 

• • 
• 

• 
• • 

• 

• 

• 
-



eVe V rn Middleton • 14/9/182. 
Hort tiat Theological 

, Contd./ 
fnary 

• 

• n do you plan to visft India? I Just turned from 3 weeks of 
fsol tio" at ~d8fkanal to some. seriou, writtng on a Bfblical 
theol of ston for public 10n ye.r (reviston of Y -
mal eyc osty d ctu notes. Today Evangelical Lit r ture 
Servtce fs releasing 11 book of a s delivered at er-

s etc. during 1981 c 11 BUILDI HE CHU tH. yOU 
gotten a copy of ROOTS Of T lE~T DEBATE IN MI IONI I need to 
help E.L.S. push that onel I you can use ft • requfr 
textbook. It fs cheap nd cont ns ma or doc: s (1910-1980 . 
as 11 revised lectures •••• Wi 1 i Care Librar stocks It. 
or ou corder df rect from E .l. • or CHURCH GEE' RCH 

• 

CEN RE •••• 

G tfn s to the ly. How fa everyonel Do you get out C M er 
letters rl fs enterfno Calff. Sta Polytechnic university ( 1 
Poly) at Pomona this nth. Lt •• fs In Madras wfth 'tnt high 
school by Untversfty of Nebraska correspondence. We '.11 y • 

• 
• , 

In Chrfst, • 

• 
• 

Roger E. Hedlund. 
• 

• • 

• 

• 

• 

RHa 
• • 

• 
, 

• • 
• • 

• 
• 

• 
, 

« 
• 

, 
• , 

• 
,/ 

• 

• 
• 
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• Paul rr 
Fellowshfp 0' yang.lfce1 

r, 1982. '" Sept 

I fn , 'orefgn 
.. rt t 

11 le, fo M2N 1M3 
Ca • 

• r, . 
• 

fit 
rd 

tong latfons n our nt 
Director of the Fore gn BoardS 

• 

• 

I ". h. rd of you tt ., nee 
197' which tl I at on 
Y 1; • wtth Vern ddt.ton. 

to C re.ent a •• t 
R£SEARCH ·f as. 

• 

• 

• 

• 

I 

as fate 
t, but 

"i to Ind'. In 
bite: 1 r'J. 

w.f.. I 
la to the 

Your vf •• , to IndIa t. of treat to. 
frl P (Acha ) re loold , 

v •• It. wfsh to t t. vlaft .a 
1. You wf 11 r.act ng 

( 
• 

t. f , harveat f. 
f tfle.. ta. Ap .." our k n 

H ~[S£ RCH •• f nter •• t f n 
thrust fn Ind. • With fl fn vf we .re 

rch to help pr Ifng 
18r1:f 'Qr the rn flta 

• 

• 

ethen. It wou ld p vt 1 to you nQ of 
fvlt ·that fa ' h.re. 'f po.alb • try to r 

'''ghe to low t n (we f t 
" to ,f , ecc.) would pl .. sed 
to you • 

• 
• 

a fn Chrfst" 
• 

f 

, 
• , • 

• 

• 

r [. tied1 

eel • 
• 

• • • 
, 

• , 

• • 

• 

• 

• 

• 

• 
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Baptist Union of India is a fellowship opert to all 
BaPtist groups, churches in India. , 
The Baptist Union of India having about 900.000 baptised members 
form the second largest Baptist group in the world; 
the first being IjSA and the third is USSR. 

REMEMBER NATIONAL 'BAPTIST PRAYER DAY' 
OF INDIA NOVEMBER 14,1982 

Join National Baptist Chain of Prayer: ber 7 14. 1982 
• 

Be joyful always, pray 'at all times; be thankful in all circumstances. 
This is what God wants from youJn your life in union with Christ . 

• • 

. Jesus. 
• • .. ... . , 

• 

• • 

.. ' , ,;. , ,,'I T/K-monians 5:16-1~ . 
: . ' . . ~ ... ..."" ". , " . : . . . - . " , 

. . , ., . , • • 

, 

, 



'i 

• There are ·:'twohze Baptist fOJieig!\ D}issjqns wQrki,ng_ ,\~ith.,}2 ~apti~t. , 
organisati in India. 1t will be more than 5600 Pastors anp nidre' 

, 

than 900,000 baptised members working as a team to testify the ' 
living God. - . 
Baptist membership is as followS: 

, ,-
South India Baptist Fellowship 

West India Baptist Fellowship 

North TnQia Baptist Fellowship 
, 

••• 

.. , 

.. , 
Nrvo f'1 East India Baptist Fellowship • 

, 

415,427 

2,500 

34,480 

44~,166 
• 0 

The aims lJ.nd objects of Baptist Union' of Ipdia: 
• • 

, 

1. To "ealise a"d give expression to the essential oneness in tbe 
, • 0 

2. 

Lnrd Je~tt<; Christ of the churches of Baptist faith and order. 
o , 

, 

Tn provide means for united consideration and solution of common 
their problems and for : proclamation: of their Common 
principles wJlile 'mailltaining the spiritual unity and cooperation 
with all believers in the Lord Jesus ' Christ in the COmmon task 

, 

committed to them. • , 
, 

, 

• 

3. To represent churches of, Baptist 'faith and order in all matters 
where unitecl action is called for. 

4. To promote spiritual fellowship and partnership among, the 
members to strengthen their faith '.and wiines. 0 0 

, 
, , ' 

. .' .. 
5. To give expression to their point 0 of vie~v on moral ,; and 

social' issues both at national and international levels. • _ ' , 
• 

• , , 

6. To nourish and deepen the spiritual 0 life , of 'pers()ns, family 

o 

o 
, ' , 

and churches under their juridiction. ' , 
, 

7'. To promote , the obligations of Christian stewardihip : .. ~mong 

, 

, 

o 

its member bodies. , 

" . , ... .. 

o • , o , , , 

, - , , • , , 

• Bur office 
.. , , 

• • Church Road ,: Di'Alupur • 
, • 

• . ' 0 . ' , , ' Nagaland : :l~dia, ' . . ' . . .' 
• • • " .". 0' " • - . . ~ . 

, 

. ' " -• , 0 , ,.. . .. 0.· .... ... . ~ "4"\ . • • • 1 • • .. • 
• 

..... .... ... , . " .......... , ... ... ... . /. ... . ....... .. . . ... ................ . 
Gospel Printng Pre~. ' I>im,p1,I' 1~81 ' , 

, 

, 
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Church Congregation in Worship 

"0 Gille thanks to the Lord. for he is good. his steadfast laue endures for eoer I " 
Ps. 118 : I 

• 

• 
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BAPT1ST CHURCH HYDERABAD 
General Account - Receipts and Expenditure state ment for tbe year ending 31 st March 1982 

ItEC 1:.1 PTS -
By opening balance: 

.. Ti thc 

Cash in the bank on 1-4-81 
Cash ()fI hand 

.. Genera I collection 

.' SUllday schoo l 

.. Youth 
.. Women's Committee 
" Eng li sh service 
" Poor fund box 
.. Gospe I fund box 

1054 35 
81425 

.. Recd by lendin g C hurch premises for marriage 
" Rcnt from CEEF I 
.. E lec tri city charges from CEEfl 
.. Bank interest 
.. Rehmalhnagar assembly 
.. Ramaothpur .. 
.. Hayathnagar " 
.. Water ta l(es from CEEP} 
.. Thanks giving service 
.. Telephone calls 
.. C hristmas carols 
.. Refund of advances 
.. Refund of irn prest cash 
" Transfer fr om Edifice fund 
.. Tra nsfer from Gospel fund 
.. M iscellaneous (salc: o f key chains, song books) 
.. Trans fer from fixed deposit 

Total: 

Rs. Ps 

1.868 60 

83,14960 
39.002 39 
2.26403 

55965 
2,257 25 
5,8 10 20 

9590 
73 10 

900 00 
4,693 51 

1.l3 07 
169 10 

3,900 00 
1,00000 
1,000 00 

1800 
16,23795 

16960 
37630 
10000 
100 00 
13000 
85000 
49790 

3,095 55 

1,68,45200 

Audited and found 10 be correct: 

EXPE NDITURE 

To Salaries 
" Maintenance 
.. lioly communion 
" Conveya nce 
" Hire cbarges 
" Electri c current 
" Warer taxe s 
" Muni cipal taxes 

--

.. Telephone charg es 
" CBA subscriplinn 
.. Printing & S tn (l o ne r Y 
" Gift & Don~ ll ()n~ 

" Poor fllnd 
, . Refresllm cnts 
" Rep a i rs 
" Pos ta l/e 
.. Bank charges 
.. Med ica l reimburs eme nt 
.. Ec lo f loan repa yment alc 
.. Thanks giving service 
" Cemetry contributions 
.. Ad vertisement 
.. Purchase of Hymnals 
" Rehmathnagar site alc 
" Advances 
" Mi sce llaneous 

-

" Imprest with Presid ent & Secretary 
.. Transfer to Edifice fund 

.. Gospel fund alc 
Wom ens co mmittee ale 

t' .' .. .. Sunday school alc 
" 

" " Youth 
" Closing balance 

Cash in bank as on 31-3 -82) 
Casb on band 

• 

339098 
8 1 20 

Total: 

. 

R s . Ps. 
-

14,97125 
1,593 10 

73695 
1,48098 
3,037 80 
2,96320 
1.093 20 
3,43440 
1.890 80 

83000 
5,01390 
5,28000 

305 00 
1,75405 

604 00 
238 on 
IS OLl 

311 37 
27.00000 

1153 I! 
S40 00 
30000 
21375 

27.00000 
750 00 

1.12120 
12500 

30,708 00 
22.24520 

::!,700 00 
4,370 55 
1,500 00 

3,47218 

1,68,45200 

Sd/- P. P. Wilson Sd/ - P. A. Krupanandam K. N. Padma Rao 
Treasurer Auditor Auditor 







BAPTIST CHURCH HYDERABAD 
LOAN REPAYMENT (ACCOUNT No 9397 / 2) 

RECEIPTS Rs. Ps. EXPENDITURE R $, Ps. 

Cash in Bank as on 31-3- 1981 

Tran fer from General Account 

i) OCI. 1981 

il) Jan 1982 

iii) Feb. 1982 

Inlerest ; 

i) June 

Ii) December 

Transfer fro m Go pel food 

f r from Ed ifice fuod 

10.000 

5,000 

12.000 

300 

8600 

T 0181 : 
'" 

10940 

27.00000 

8900 

5,00000 

.0 000 

, 

3 .24 8 40 

Audiftd and found 10 be correrr: 

Bank Commission 

• 

Bank dr fl for Eclof 10 1 n 

en h in bank a s on 31- 3 82 

• 

• 
• 

Sd J- P. P. Wilson Sd/- P. A. Krupanaodam 
Auditor Audllor 

• 

• 

S 00 
J 200 

J700 

22.19~ 80 

16.036 60 

• 

Toul 38.248 40 

K. N. Padroa Rao 
Treas"rer 

, 







BAPTIST CHURCH HYDERABAD 
STATEMENT OF ACCOUNT FOR 1 HE YEAR 1 sl APRIL 1981 TO 31 SI MARCH 1982 

- , , 

RECEIPTS Ks. I's, EXPENDITURE R s Ps . - ---------------_._---- ----- ---- --- ------ --------- - - , 

B~ Cash on hand as on 31 - 1 81 

.. Church contribution 

" v. n, S, Receipts 

" SU :lday School and Junior Church collections 

" Miscellaneous Receipts 

Total 

2301 

4370 55 

3318 55 

212403 

2045 

985659 

Audited and foulld to be correct: 

To Sunday School collections credited to General a/cs. 212403 

" V. B. S . Expenditure 462620 

.. Sunday Scbool books 74375 

" X-ma s c\e children's fUDction prizes etc 84600 

,. Training for SS Teachers at Narasaraopet 23000 

" One day Retreat at Zoo Park on 26- 10 -81 

" V. B. S. Material fOI 82 - 50% Adv . paid 

.. Conveyance 

.. Cash Remitted to Oen!. a/c. 

.. General Miscellaneous 

.. Cash on hand 

Total 

68025 

291 00 

2500 

14000 

14820 

2 16 

9856 59 



BAPTIST CHURCH HYDERABAD 

STATEMENT OF ACCOUNT FOR 1 HE YEAR t sl APRIL 19 8 1 TO 31 st MARCH 1982 

RECEIPTS Rs. 1'5. 
-- ------------------------------------------------ - -
Bv Cash on hand as on 31 - 1 81 

• 

" C hurch contribution 

" V. B. So Receipts 

" SU :lday School and Junior Church collections 

2301 

4370 55 

3318 55 

2124 03 

" Mi scellaneous Receipts 2045 

TottI! 98 659 
-

Audited and foulld to be correct: 

. . , • 
EXPENDITURE R s I'S . 

--
To Sunday School collections credit ed to General a/es. 212403 

" V. B. S o Expenditure 462620 

.. Sunday School books 74375 

" X·ma s e\e children's function prizes etc 84600 

,. Training for SS Teachers at Narasaraopet 23000 

.. One day Retreat at Zoo Park on 26- 10 -81 

" V. B. So Material fOI 82 - 50% Adv . paid 

.. Conveyance 

.. Cash Remitted to Genl. a/c. 

H General Miscellaneous 

.. Cash on hand 

Total 

6802S 

291 00 

2500 

14000 

14820 

2 16 

9856 59 

Sd/- P. P. Wilson Sd/ - P. A. Krupanandam Sd/- D. CHRISr DAS 
Superintendent Sunda), School Auditor Audilor 
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, 
I 

I 

• 

• 

• 

1. Pastor, elders and deacons at the Lord "s Table 

2. Receiving New M embers into Church fellowship on Sunday 

3. A Section of Congregation at Worship Servi ce , 
4. The Church Choir and the Children 



OUR CHURCH ACTIVITIES 

BAPTIST CHURCH HYDERABAD 
3 - 5 - 170, N a ray a nag u d a 

HYOERABAD - 500029 A. P., INDIA 
PHONE: 223447 

(£std. 1969, Regd. No . 69/69) 

MOTTO: Go ye into all the World and Preach the Gospel to every 
Creature - Mark 16 : 15 

Weekly Programme :-

Sunday 

Summer - Winter 

8-30 9-00 A. M. - Sunday School. 
9-30 10-00 A. M. - Junior Service (for children below 12 years of age) 
9-3 ') 10-00 A. M. - Worship Service in Telugu 
6-30 6-00 P. M . - Worship Service in English 

Monday 6-30 6-00 p. M. - Youth Fellowship 
Wednesday 6-30 6-00 P. M. - Cottage Prayer Meeting (at the residence of a 

Member as notified in the SANGHAVANI. 

Thursday 
Friday 
Saturday 

6-30 
6·30 
5·00 
6·30 

Church's monthly bulletin) 
6-00 P. M. - BYF Prayer Fellowship 
6-00 P. M. - Prayer Meeting 
4-30 P. M. - Women's Fellowship 
6·00 P. M. - Choir Practice 

Special Programmes:-

1. Participation at the Lord's Table every Sunday during Worship Service . 

2 . Fasting Prayers upto mid-night on the first Friday of every month. 

3. Village Gospel Ministry :-

To reach the unreached villages with the Gospel arround Hyderabad city 
with'6 Gospel Centres covering 25 villages uncler Village Gospel Ministry 
of the Church. 

4. Special singing of the Church Choir at all services and special 
programmes. 

5. The Church Anniversary Celebration on the 14th December of every year. 
- and the usual CHRISTMAS, NEW YEAR, GOOD FRIDAY. EASTER, 
ANNUAL THANKS - GIVING SERVICES. 

Please Pray for the Church and Participate in all its Programmes

May God Bless You. 
• 

Printed at Prasad Art Printers, Nampally, Hvderabad - 500 001 Phone: 3 B a 8 6 

I 
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